Short Term Salary Continuation
Sample Church Policy
Employees who work 30 hours or more per week in a regularly position are eligible for short term salary continuation for a qualified medical disability after completing one year of full time employment.

Salary continuation payments will begin after all unused earned sick-leave benefits have been used.  Combined sick time and salary continuation benefits apply during the first 180 calendar days of a disability and require a doctor’s written statement regarding the disability.  Similar medical evidence is required after 30 calendar days and biweekly thereafter.  Salary continuation benefits will begin after absence from work because of disability for at least eight (8) consecutive workdays.  Coverage will not apply for disability resulting from elective or cosmetic surgery.

The employee will receive 100% of pre-disability income for the first 30 calendar days of disability and 75% of pre-disability income for the remainder of the 180 days of disability. Employee’s receiving worker’s compensation, or benefit payments from another source, will not be eligible for salary continuation.  If an employee returns to work part time (with a doctor’s written permission), the employee will receive prorated salary continuation benefits for the balance of salary/wages according to the employee’s regular working hours prior to disability.

An employee must be returned to work for 2 full weeks to re-qualify for short term salary continuation benefits.  Employees on short term salary continuation will not earn vacation or sick time.

Maternity leave will typically be covered for 6 weeks (8 weeks for a caesarean section) under this plan.  This salary continuation coverage is for medical conditions only and does not provide leave time for childcare.
