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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: The River Church
	Location of church City StateProvince: Allegan, Michigan 
	Classical Church Counselor: Mark Timmer from 3rd CRC Zeelan
	Name_2: Marti Slot
	Address: 9987 Burlingame Ave SW
	Email address: mgslot1@comcast.net
	Approximate population of community: City- 5200 and Township 5500
	Position Available: Pastor, solo
	Date of vacancy: 03/01/2023
	Phone_Home: 6163405385
	Phone_Cell: 6163405385
	Phone_Work: 
	Rural: Off
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Off
	StaffPositions: Pastor
Custodian

	PositionDescription: The River Church is seeking an ordained pastor (conformable to the standards of The 
Christian Reformed Church).  As statistics elsewhere in this profile demonstrate, we are 
a smaller church which currently cannot afford a full-time pastor.  We want a pastor 
who will:
 Preach the Word of God on Sunday mornings (we have no evening worship) and 
work with lay leaders to prepare weekly worship experiences.
 Celebrate sacraments (monthly Lord’s Supper; Baptism as requested).
 Provide direction for the Council and the Leadership Team.
 Teach adult Bible studies and offer other courses of studies as needs are 
presented.
 Share with the congregation in its ministry (Community VBS, monthly Mobile 
Food Pantry, etc.).
 Be available to provide support, care and Christ’s love for those who attend The 
River Church.  Provide care in the greater Allegan community as the Lord directs.
 Continue the direction of discipleship and spiritual growth which has 
characterized this congregation in recent years.
 Help with vision for future growth of The River Church and its vital ministry in the
greater Allegan area.
 Continue to explore options for an affordable living neighborhood on a portion 
of the church property. 
	Full_Part_Time: Choice2
	BiVocational: Choice1
	YearsExperience: 
	RequiredLanguages: English
	Age_0-11: 5
	Age_12-18: 5
	Age_19-24: 
	Age_25-34: 10
	Age_35-49: 10
	Age_50-64: 50
	Age_65+: 20
	Occupation_Business: 10
	Occupation_Professional: 20
	Occupation_Trades: 20
	Occupation_AtHome: 10
	Occupation_Agriculture: 1
	Occupation_Retired: 30
	Occupation_Student: 4
	Occupation_Other: 
	Belonging_0-5: 5
	Belonging_5-10: 50
	Belonging_10-: 45
	Racial_Ethnic_Composition: White 90%
Black 10%
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Reverend James Dykstra (7.5 years)
	Text3_2: Pastor Jon Vugteveen (10 years)
	Text3_3: Pastor Jerry Elferink (3 years)
	Liturgy_Worship: There is a worship team leader, Kathy Estelle, who organizes each service. She works closely with the pastor and provides the order of worship each week. Kathy plays keyboard and leads the order of worship. Ken Estelle accompanies with guitar. There are others who participate with singing and other instruments on occasion (clarinet, string bass). Different members of the congregation may be asked to read/recite during the service. Sound and screen participants practice with the team ahead of the worship service. 
	Worship_Services: Music is a mix of traditional and contemporary; words on screen or occasionally a song sheet. Video music is used ocassionally. Liturgical readings, church creed and Bible readings are used in a variety of meaningful ways. Worship is meaningful and ties in well with the Biblical message and Christian season. 
	Discipleship_Practices: Kingdom Kids- during the sermon, ages 4-5th grade are dismissed to attend a 30 minute Bible lesson and craft. 
GEMS and Boy Club (BEMS)- Wed evening, average 8-12 times throughout the school season-ages 1st grade through 9th grade.
Bible Study for adults- variety of Men's and Women's and combined throughout the year, topical and book of the Bible study. 
Additional studies that have been done as needed: Neil Anderson, Steps to Freedom in Christ- (Grace Walk), Emotionally Healthy Discipleship, Money Life 
	Present_Budget: $95,000
	Last_Years_Budget: $90,000
	Budget_Met: 
	Classical_Min_Share_Met: 
	Denom_Min_Share_Met: 
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: Church building (1994) no debt, portable classrooms (2), and preschool building. 19.5 acres                           
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: On site or at home
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 4
	Housing: Choice1
	Weeks_Vacation: 
	Benefits_Other: Vacation weeks = 4 weeks 
	CurrentFocus: Choice3
	MusicStyle: Choice2
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice3
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice2
	EthnicDiversity: Choice1
	Compassion_Mercy: Choice3
	MissionalFocus: Choice2
	MissionVision: Choice1
	CR_Accent: That we are all sinners saved by grace and we humbly accept forgiveness, striving to live a life that is modeled for us by our Savior Jesus Christ. 
The Bible is the true inspired Word of God and our rule for life. 
God is triune and the Father, Son and Holy Spirit all impact our daily living. 
The sacraments ot Baptism and Communion are practiced and important for recognizing and reminding us of our covenantal relationship with God. 
	church_DO_relationship: The River Church values its relationship with Classis Zeeland. As a small church we have benefitted by support of financial and gift in kind from the other churches in this classis. 

	CouncilMembers: 5
	Council_term: 3 years
	CouncilMeets: Monthly
	CouncilSubgroups: Worship
Fellowship
Discipleship
Kid's Ministry
Prayer
Building

This leadership team meets 3-4 times per year to share plan, progress, and any needs. 


	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Off
	LifeInsurance: Off
	SSorCdnPension: Off
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Yes
	AverageSundayAttendance: 40
	ActiveAdultProfessingMembers: 34
	Text5: The River Church has been active in the Allegan community for many years.  It started 
many decades ago as 2 mission congregations of the Zeeland Classis of the Christian 
Reformed Church (Allegan Christian Reformed within the city limits and Mill Grove 
Christian Reformed northward in the township).  These 2 congregations were brought 
together as Unity Christian Reformed Church in 1994, when the Classis helped provide 
the current property and facilities.
In 2004, the church was officially ‘restarted’ under the new name of The River Church.  
Churches in Holland and Zeeland helped support pastors and ministries and the church 
flourished for a few years, bringing many new people to faith and reaching its largest 
community impact in its history.  There was, sadly, division among the pastors and 
leadership and this was a short-lived season of fruitful ministry.
In 2016, the remaining [20+/-] members of the church gathered for prayer and 
discernment.  Each, individually, came into the meeting with a renewed sense that God 
needed this ministry to continue within the Allegan community.  The leadership 
accepted the invitation to participate in Calvin Seminary’s  Renewal Lab , developed a 
new vision for ministry (see the church vision statement under the “Passions” section) 
and called a new pastor.  The past 8 years have brought some stability and direction to 
the ministry and have focused on spiritual development of those who regularly attend, 
as well as providing help for those in difficult situations.  Facilities have also received 
many repairs and updates to prepare for continuing ministry.    
	CulturalChallenges: Family dynamics- brokenness
"Nones" prevalence 
Government involvement in regulating churches
Persecution for beliefs
LGBTQ+- acceptance and roles within the church
	Text6: Allegan Ministerial Alliance- Pastors in the area meet regularly to discuss and pray.
Vacation Bible School has been working with several area churches over the past 4 years to host a summer program together.
The River Church has worked closely with Positive Options, Sylvia's Place, Love Inc., local food pantries at different times over the years. 
Feeding America participant- consistent monthly food truck sponsorship on site. 
Operation Christmas Child (Samaritan's Purse)-shoebox packing
	Strengths_Gifts: The River Church is very welcoming to all that come through the doors. We are a small congregation with large hearts and a desire to get to know one another. The worship is meaningful and connects well with the Bible based preaching. The congregation is challenged and supported to live out their faith in the community in which they serve. 
Recent focus on discpleship. 
The River Church has a strong desire to serve the community through participation in the monthly Saturday Feeding America food distribution. 
Follow up with individuals who are struggling spiritually and financially is provided consistently as able.
	Church_Passions: Our mission statement reflects it well: The River Church glorifies God by bringing hope to the community through Christ's word and love, caring for the needs of our church family and building disciples of Jesus Christ. 
	Problems: Small congregation with limited leaders (same few leading). 
Financial challenges although numerous stories of God's goodness/provision over the years and to this date! 
Lacking intact familes attending together. 
Lack of male participation in the life of the church.  
	ChalleningEvent: Covid 
	MajorGoals: Call a pastor.
Consider property/land use that the church owns- for affordable housing. 
Maintain and potentially grow the number of members/participants/leaders at The River Church.


