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Grace and Peace Community

Children’s Pastor 

Job Description


	Position
	Children’s Pastor 

	Reports to:
	Executive Pastor

	Position is:
	Part-time

	Length of Service Commitment
	Permanent

	Weekly Hours Required
	25


Summary of Position: The Children Ministry Coordinator’s primary responsibility is to develop children and help them grow in their walk with Jesus Christ by providing teaching, direction and leadership.

Responsibilities and Duties:
1. Leadership

· Provide oversight and visionary leadership for our Children’s Ministries (birth-6th grade) by encouraging, supporting, and serving as a resource person for the leaders of these ministries.  This work will include working with volunteer team to provide a comprehensive strategy and curriculum for our children’s care and growth in Christ. 

· Develop, enhance, and maintain close personal connections with the leaders of our various Children and Youth Ministries.  This work will include encouraging and equipping them in their respective tasks in such a way as to promote mutual love, respect, and coordination of our ministries.
· Become acquainted with the families of children and build rapport with them.

· Be available to children and parents for basic counseling and general discussions by special appointment.

2. Outreach
· Develop and implement annual Vacation Bible School (VBS) with community and church volunteers to reach the community. 
· Develop and implement Kid’s Club outreach program with community and church volunteers that preaches gospel in relevant ways to the community. 
· Engage in monthly conversations or asset mapping walks around the neighborhood.
· Participate in GAPademics for connection and relationship to community children who are not yet seeking. 

· Collaborate on Church Wide Events with Senior Pastor [Harvest Fest (Oct), Thanksgiving (Nov), Xmas Store(Dec), Easter]
3. Discipleship
· Develop, implement and administer all activities for Kid’s Church & Nursery.
· Create and implement appropriate curriculum and training and teaching materials.

· Provide group leadership training and skill development, which results in active participation by children leaders in the formulation and conduct of this ministry.
· Plan and implement at least one retreat and/or conference annually.
· Plan and implement at least one mission/work project annually.
5. Administrative

· Work with Executive pastor on strategic planning and implementation. 

· Maintain and keep current a file of all programs, activities and events which have been developed as a part of this ministry.
· Create an annual calendar that can be accessed by all volunteers and staff for major events.
· Maintain weekly preparation for volunteers including scheduling on Planning Center, emails with links to curriculum, and phone call or appointment to prepare them. 
· Abide by church policies; fiscal, employee, building, volunteer, etc. including keeping weekly calendar up to date. 
6. General

· Attend weekly staff meetings.
· Attend weekly one on one with Executive Pastor for coaching and accountability.

· Attend monthly Staff Development Days as well as additional training events. 

· Attend Reload, Webinars, and Christian Community Development Association Conferences in accordance with the strategic Plan. 

Qualifications:

· Clear testimony of faith in Jesus Christ and a vital, growing, personal relationship with Him.
· Understand the commitment to the vision, mission, core values, and worship philosophy of Grace and Peace Community.
· A clear record of successful experience as a ministerial leader including an ability to organize, lead, encourage, motivate and work with others.
· Strong leadership and ability to create and collaborate with a team. 
· Familiarity and desire for further growth in cross-cultural and urban ministry contexts.
· An ability and gifting to work with children and parents as well as teach God’s word. 
