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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Christian Reformed Church of Pease
	Location of church City StateProvince: Pease, MN 56363
	Classical Church Counselor: Mark Brouwer
	Name_2: Trudy Ash
	Address: 117 West Main St. Pease, MN 56363
	Email address: momofbestkidsever@gmail.com
	Approximate population of community: City of Pease has a population of 250, community is larger
	Position Available: Senior Pastor
	Date of vacancy: 07/15/23
	Phone_Home: 3203694228
	Phone_Cell: 3204202468
	Phone_Work: 
	Rural: Yes
	SmallTown: Off
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Part-time Youth Discipleship Director
Full-time Ministry Coordinator
Part-time Administrative Assistant
Part-time Building Manager
	PositionDescription: Preaching and Congregational Care
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: Experience preferred 
	RequiredLanguages: English
	Age_0-11: 15
	Age_12-18: 10
	Age_19-24: 6
	Age_25-34: 15
	Age_35-49: 15
	Age_50-64: 16
	Age_65+: 23
	Occupation_Business: 
	Occupation_Professional: 
	Occupation_Trades: 
	Occupation_AtHome: 
	Occupation_Agriculture: 
	Occupation_Retired: 
	Occupation_Student: 
	Occupation_Other: 
	Belonging_0-5: 
	Belonging_5-10: 
	Belonging_10-: 
	Racial_Ethnic_Composition: Majority Caucasian
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Michael Ten Haken
	Text3_2: Dave Smit
	Text3_3: Gerald Vander Hoek
	Liturgy_Worship: We have four worship planners. Each person has a team that leads the congregation in worship approxiamently once a month. We also have accompanists, instrumentalists, sound, media, and livestream personnel. 
	Worship_Services: We have upbeat blended services. Including both traditional hymms and contemporary praise songs. Our services include intercessory prayer, Scripture reading, offerings, and a sermon. We also have a brief children's message before they are dismissed to children's church. 
	Discipleship_Practices: Before our sermon begins our children ages 3yrs - 2nd grade are dismissed to attend children's church. Following our service we have Sunday School for all school aged children as well as an adult class. We also offer Gem's and Cadet's programs. Youth group is offered for both Jr High and High School students. Throughout the year we have various adult ministry opportunities, including coffee break and men's timeout. 
	Present_Budget: $541,276
	Last_Years_Budget: $513,860
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: N/A
	Above_Specify: 
	Describe_Facilities: Church building includes: sanctuary, fellowship hall, kitchen, youth space, 7 Sunday school classrooms, nursery, offices. 
Grounds include: Park, Canteen, Ballfield, Parsonage, Cemetery
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: Located within the Church
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 3
	Housing: Choice2
	Weeks_Vacation: 2+
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice5
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice2
	EthnicDiversity: Choice1
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice2
	CR_Accent: Holding to the three confessions - Heidelberg Catechism, Belgic Confession, Canons of Dort. 
Supporting our denominational ministries. 
	church_DO_relationship: The two are mutually supportive of each other. Just like 1 Corinthians speaks of each part of the body having a specific role, so does the local church in building the denomination. There is no one church that is the same as another, each church has their own unique characteristics, but together they create the larger body that is the denomination. Becuase they are mutually supportive of each other, they are also to hold each other accountable. It is the role of the denomination to hold a local church accountable, as well as the local church's role to hold the denomination accountable. 
	CouncilMembers: 18
	Council_term: 3 years 
	CouncilMeets: 6 times a year
	CouncilSubgroups: Administrative Team - consists of 7 members. The Senior Pastor, President, Vice President, and Clerk of the Elders. The President, Vice President, and Recorder of the Deacons. 

Sheperding Teams - There are 6 different teams. Each team consists of one elder, one deacon, and one non council member known as a "facilitator"  

Each month these teams meet. One month the full council meets, the next month the administrative team and the sheperding team meet seperately. 
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Off
	AverageSundayAttendance: 250
	ActiveAdultProfessingMembers: 391
	Text5: Since our humble beginnings we have undergone many changes. One of the major themes of the history of Pease CRC is growth. Over the life of the church, there is a common theme of growth and expansion. When we look at the three most important moments in our history, that growth is seen in all three. 

Our church experienced our first time of growth during the late 1970's which led and gave birth to our sister congregation, The Bethel Christian Reformed Church, in Princeton, MN. This decision was characterized by an exciting, cooperative spirit and we maintained a supportive and financial role for many years.

In the 1980's our growth continued and it became evident that we needed more room to worship. In march 1989, we opened our new sanctuary and narthex. Members still recall the excitement and symbolic carrying of the Bibles and hymnals from the old sanctuary to the new.  

Most recently our growth caused us to look to expand again. This time creating a new fellowship hall in 2020. This addition created space for our congregation to enjoy fellowship together on a regular basis. The new fellowship hall has also opened us up to the opportunity to host community events in our space. With this new addition we were able to repurpose our old fellowship hall creating a youth space. 
	CulturalChallenges: We live in a culture that is daily furthering themselves from Biblical standards. Some challenges we see are: 

Racial divisions
LGBTQ+
Prosperity Gospel Messages
Individualism
Cultural truth vs. Biblical Truth

	Text6: We work with cross-denominational organizations to help host community events and support community causes. Some of these consist of Opperation Community Connect, Elim Care services, Rum River Life Choices Center, and supporting our local food pantry. We also partner with our sister church for denominational training opportunities. Our Youth group partners with other churches to host community events such as Baccalaureate. 
	Strengths_Gifts: Our congregation size is large enough to support the needs of the church and the community, while being small enough to be connected and care for each other. We have good populations of each generation represented in our church, making intergenerational ministry a strength of ours. The support that the congregation give each other reflects in the ways they support the Youth through their activities, including supporting a yearly SERVE trip. We believe in being strong in our Biblical teaching, both from the pulpit and in our local Christian School. Generosity is shown through financial support as well as volunterism throughout the congregation. 
	Church_Passions: The Reformed tradition has always been based in strong Biblical preaching and Christian Education. Our congregation follows the Reformed faith in both those categories. Over 100 years ago we created Pease Christian School (now Community Christian School) and continue to strongly support it today. Along with the education of our youth, we are passonate about all our youth ministries. 

	Problems: We are known as a welcoming and caring church, but we are also closely connected. Because of this closeness, we can struggle with enfolding new members into the congregation. 

We are well known in our broader community, but struggle with reaching out to evangelize our nearby neighbors. 
	ChalleningEvent: This answer for every church is Covid. For us, we just completed the addition of a new fellowship hall and were looking to celebrate our church's 125th anniversary when the lock-down started. Surviving through a time of not being able to worship in person and not being able to utilize our new space was tough. 
	MajorGoals: Enfolding and providing growth opportunities to our new young families. 
Provide more small group opportunities
Restructuring of our Guatemala Action Project



