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This job description is based on the duties of ministers as defined in the Bible, as well as in the Church Order of the Christian Reformed Church, and in their form for ordination and installation of ministers.

General Position Responsibilities
The pastor shall have a firm faith in the God of the Bible and express that faith in his or her life and ministry. [footnoteRef:1] The pastor is to serve God and the church by providing leadership in promoting the spiritual health, growth, and well-being of the congregation through preaching, administering the sacraments, teaching, and providing pastoral care. The pastor is accountable to the Council in doctrine, life, and duties.  Supervision by the Council will include love, counsel, encouragement, and assistance in the work of the Lord. The pastor will be excited to help this Body of Christ be “Empowered by the Holy Spirit, to restore all people through the love of Jesus Christ, and equip each other to live out the truth of God’s Word.” [1:  At this time, this congregation is seeking a male pastoral candidate. We recognize that both men and women are gifted and called to ministry by God, and we do have a diverse Council of office-bearers. However, we are also cognizant of all of our members and have prayerfully chosen at this time to seek a male pastoral candidate to prioritize unity. ] 


Prayer  
The pastor shall pray regularly for the church especially its sick, elderly, and wayward members, as well as church Council and its other groups and committees. 

Conducting Worship Services and Preaching
Except for holidays, Classical appointments, pulpit exchanges, and Sundays off, the pastor shall lead one service each Sunday, the approximately five special services per year, as well as wedding and funeral services as the need arises. The primary purpose of worship is to honour, glorify, and praise God and to celebrate the gift of His Son.

Liturgies
· plan, prepare, and lead liturgies which reflect the requirements of the Church Order and follow orders of worship adopted by Consistory
· strive for worship services that are celebrative, Christ-centered and balanced, taking into account the diversity of tastes and needs within the congregation regarding worship
· work closely with the staff and relevant teams in preparing special worship services throughout the Church Year –e.g., Advent, Christmas, New Year’s Day, Lent, Easter, Ascension Day, Pentecost, Prayer Services, and Thanksgiving
· plan special Sundays such as Cadet Sunday, GEMS Sunday, Youth Sunday, etc., with representatives of groups involved, incorporating, as much as possible, the materials and liturgies provided by agencies and groups of our denomination e.g., World Hunger Sunday, Refugee Sunday, and All Nations Heritage Sunday.

Sermons
· prepare and deliver sermons that are biblical, Reformed and Christ-centered which meet the variety of needs of members of the congregation: admonishing, comforting, challenging, edifying, encouraging, instructing, nurturing, and stimulating.

Providing Pastoral Care  
· shares pastoral care work as a member of the Consistory 
· visit members when they experience physical, spiritual, or emotional burdens, difficulties, and crises; to encourage, comfort, strengthen, support and guide them in their need, pray for/with them, and bless them with the Word of God
· regularly visit the elderly, the widowed, the sick, and the those experiencing difficulties 
· as much as possible: celebrate with members special days and events such as weddings, special anniversaries, and elderly birthdays
· visit couples blessed with a newborn child to celebrate with them, discuss the meaning and purpose of baptism, and establish a date for baptism
· when possible, maintain contact with wayward members to encourage, admonish, or rebuke them, seeking to reconcile them to the Lord and His church
· inform the librarian of books, videos, CDs, DVDs and other resources that will nurture faith and the spiritual life of members of the church.

Counseling
· provide pre-marital counseling for couples desiring to be married in the Lord, and make recommendations for marriage to Council well in advance of the wedding date
· give advice and guidance to individuals or couples in need of professional counseling, referring them to appropriate counselors and/or agencies when necessary
· help couples and individual members deal with any crises, tragedies, or difficulties they are confronted with
· provide pastoral counseling for those struggling with sin, temptation or doubt, and other struggles related to faith, helping them to experience restoration, forgiveness, strength, victory, and peace

Teaching
· teaching new members’ classes whenever needed
· be involved in the lives of the youth through programs and visits
· assist in providing leadership development and training for new office-bearers

Visionary Leadership
· the Pastor promotes the vision and mission of the Church to the congregation and community. 
· at Executive/Council/Consistory/Staff meetings: regularly discuss the direction of the church’s life and ministry and evaluate the effectiveness of the church’s programs
· be part of or meet annually with the Vision Team to discuss and plan visioning strategy
· be available to Council for suggestions, advice, and critical evaluation of the church’s goals and needs, its strengths and weaknesses

Administration
· attend all Executive, Council, and Consistory meetings (reporting on ministry accomplished at Consistory meetings) however, use discretion when over-committed
· meet weekly with staff 
· serve as advisory to the teams that align with the position and candidates’ giftedness 
· encouraged to participate in the local ministerial
· attend Classis Niagara meetings and fulfill obligations and responsibilities to Classis Niagara subject to Council approval

Pursuing Professional Development
· attend pastoral seminars, workshops and training programs whenever possible to improve ministry gifts and build pastoral skills
· encourage and welcome regular sermon evaluations as directed by Consistory

Spiritual Growth
· set aside time each day for personal devotions and prayer
· encouraged to attend a prayer and accountability group with other pastors, if possible
· strive to devote a minimum of 3 evenings a week to home and family, noting that the balance of personal time will depend on a candidate’s current circumstances and family 
· take at least one day off a week plus holidays as per contract

