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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:

a) Other Causes   b) Building Fund



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)

We believe in providing an annual salary that is generous enough for home ownership to allow our Pastor's the opportunity to build their own equity and to benefit from Canadian government tax credits for clergy home ownership.  The housing allowance is incorporated into the salary.



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:

Highlight

Highlight

Highlight

Highlight



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Bethel Christian Reformed Church
	Location of church City StateProvince: Listowel
	Classical Church Counselor: Wes Collins
	Name_2: John Greydanus
	Address: 345 Elizabeth St Listowel, ON
	Email address: jhgreydanus@hotmail.ca
	Approximate population of community: 15,538
	Position Available: Co- Pastor (Team Ministry)
	Date of vacancy: 2022
	Phone_Home: 
	Phone_Cell: 519-291-4674
	Phone_Work: 
	Rural: Yes
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Yes
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice3
	StaffPositions:  - Youth Director



 - 2 Co-Pastors (Team ministry, one position currently open)



 - Office Administrator



 - 2 Custodial Workers
	PositionDescription: We are seeking a second pastor that is committed to a vibrant team ministry. 

Position will require equal sharing in fulfilling the ministries at Bethel.  

Full job description available.
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: 5+
	RequiredLanguages: English
	Age_0-11: 20
	Age_12-18: 10
	Age_19-24: 13
	Age_25-34: 13
	Age_35-49: 13
	Age_50-64: 16
	Age_65+: 15
	Occupation_Business: 10
	Occupation_Professional: 5
	Occupation_Trades: 15
	Occupation_AtHome: 15
	Occupation_Agriculture: 30
	Occupation_Retired: 15
	Occupation_Student: 5
	Occupation_Other: 5
	Belonging_0-5: 15
	Belonging_5-10: 25
	Belonging_10-: 60
	Racial_Ethnic_Composition: Congregation primarily families of Dutch descent.  The surrounding community is a mix of European descent and Mennonite.
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Ralph Wigboldus (First co-pastor)
	Text3_2: Jack DeVries
	Text3_3: Joel Vanderkooi
	Liturgy_Worship: We are blessed with members with a variety of talents and gifts who are actively involved in many aspects of our worship services.  We have a worship committee and a worship planning team that the co-pastors participate on with members from the church. We have four different praise teams made up of a variety of ages of people and styles.  Members are involved in children's messages, announcements, Bible or liturgy readings, pulpit supply, and planning special services throughout the liturgical year.  We have members that coordinate and run audio, visual and digital equipment so we can worship and praise God as a church community in person or online.
	Worship_Services: Our worship services follow a somewhat traditional format and include a variety of worship styles with a blend of contemporary worship songs and hymns to praise our Lord and Saviour. 
	Discipleship_Practices: Our church has a variety of structured and unstructured discipleship practices.  For children and youth we have Sunday School, GEMS, Cadets, Catechism, and Youth Group.  We work with a local church each year to host VBS, and our youth attend SERVE, All-Ontario Youth Convention and other events. Our church participates in Friendship Club to disciple adults with disabilities.  Women in our church engage in discipleship during Coffee Break, a Ladies Society group, and a  Quilting/Bible Study Group. There was a Men's Life and other Men's Bible studies.  There are also a number of independent small groups meeting.
	Present_Budget: $680 000
	Last_Years_Budget: $674 000
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: a) $177 000  b) $137 000
	Above_Specify: 
	Describe_Facilities: ~ 450 capacity sanctuary with a ~150 capacity Fellowship Hall.  An expansion and renovation project was completed in 2018 and increased classroom capacity and office space.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: Admin & Pastor offices at church
	Salary_CompSurvey: Yes
	Salary_Other: inflation & experience in wages & increases
	Increase_$: 
	Increase_%: 1.5
	Housing: Choice1
	Weeks_Vacation: 3
	Benefits_Other: book & hospitality expenses reimbursed
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice3
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: We believe that God is Sovereign over everything and Jesus is Lord of all in our lives (Chronicles 29:11-12, Philippians 2:9-11). We are confident that all things are in God's control and take comfort in that assurance.



We believe the Bible is the Spirit breathed, authoritative and infallible Word of God, and should be preached and taught in a way that reflects the covenant of grace and culminates in the work and person of Jesus Christ(Timothy 3:16, John 6:37-40, John 17:24). Our church places an emphasis on teaching the Bible through preaching, educational programs, and support for Christian schools.  



We strive to reflect God's grace and holiness in our lives and to live as a light for the Kingdom of Heaven, here on earth (Leviticus 19:2, 1 Peter 2:9). We challenge each other to accountability by gathering together regularly and confessing our sins as we participate in the sacrament of communion. We do our best to use the unique talents, gifts and resources we steward for God's glory in our community, and also beyond through equipping, supporting and sending of various missionaries around the world.








	church_DO_relationship: Our church supports the denomination through ministry shares, prayer, and delegates to Synod and our church benefits from denominational support with resources, leadership, and global missions.



We have encouraged involvement in the denomination through the Council of Delegates (C.O.D.) and Classis Huron.  Our previous pastor sat on the C.O.D.  and a member from our church sits on the local Chaplaincy Committee for Classis Huron. 
	CouncilMembers: 14 elders, 7 deacons
	Council_term: 4 years
	CouncilMeets: Once monthly
	CouncilSubgroups: Full council is comprised of the Elders & Deacons and meets once monthly to ratify executive council decisions.

Elders and deacons then separate and meet after full council on the same evening.



Executive is comprised of Chair and Vice-Chair of Executive (from the elders and deacons), the Pastors, a Chair and Vice-Chair of Elders, Chair and Vice-Chair of Deacons, and the clerk.   The Executive meets once monthly, two weeks before the full council meeting.
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Yes
	AverageSundayAttendance: 330
	ActiveAdultProfessingMembers: 338
	Text5: Every baptism, every profession of faith, every funeral, every celebration of the Lord's Supper and every gathering of believers for corporate worship have been the most important events in the history of our church.
	CulturalChallenges: In the culture around us and in the church we face growing divisions and increased political polarization.  

The changing values of culture, particularly relating to human sexuality and the value of life is putting increased pressure on believers to adapt or conform. 
	Text6: Our church has played a strong leadership role in the local Ministerial.  As a group of churches we plan an annual Good Friday service which has historically had a community attendance of over 1000 people at the local high school.



Our church has worked with other churches in the community to welcome refugee families to the area, host a large VBS, youth services, and our Coffee Break ministry is co-led faith women from Bethel CRC and other churches, and has had (pre-Covid) over 100 women from different churches and backgrounds. 



In 2021 our youth hosted a local SERVE project and involved other churches in the community. 



Our church is currently involved with other local churches in supporting the conversion of an old church into a homeless shelter.
	Strengths_Gifts: Bethel Christian Reformed Church in Listowel has a long history of placing a strong emphasis on the faith development of the youth in our church with committed and passionate youth leaders.  We employ a Youth Director and have a strong education program for youth and children.  We have a flourishing Christian elementary school (Listowel Christian School) and many youth attend Woodland Christian High School.



We are a caring community and look after the needs of people in our church and local community.



We have been blessed with Pastors gifted in preaching and teaching to lead us in a growing knowledge and love of God and the people He created.



The members of our church are committed and actively involved and serving in the life of the church by sharing their gifts.  There are a large number of committees broadly sharing the workload for the mission of our church.



Our church family is financially generous. 





  
	Church_Passions: Our church is passionate about our global partnerships and has sent and supported a number of missionaries and projects including a partnership with the Nehemiah Centre in Nicaragua.  



As a rural community with a large number of farmers, our church has passionately supported the Canadian Foodgrains Bank for over 20 years with innovative Growing Projects that have attempted to set world records while raising awareness and contributed generously over the years to fight hunger around the world.



Our passions and strengths align when it comes to raising up the next generation into followers of Jesus. As a church we have been blessed with a long history of dedicated people that have worked with our youth and helped develop a strong youth program.
	Problems: Like many churches we are currently struggling with the "return to normal" following the Covid-19 pandemic.  Some vibrant ministries shrank when they moved to online format and it will take time to re-shape and rebuild those.   There was also differing opinions in our community and church about the pandemic measures and as we resume in-person gatherings we work to reconcile those differences and stay united as the body of Christ.



Early 2022 brought a time of transition with two key leadership figures taking calls to other churches. With the pandemic and recent change of leadership, our church also made the decision to pause our vision-update meetings in the short-term.  

 
	ChalleningEvent: The global pandemic has created a number of interesting challenges for the life of our church, including the need to rapidly expand and develop our online presence and digital ministries. 



Prior to the pandemic, our only digital presence was telecasting our services on a local cable network. When restrictions on gathering went into place, we pivoted to an online service format and were eventually live streaming through YouTube and Facebook. Different skill sets in the congregation were employed to create and improve digital content and deal with streaming challenges. We developed one Youtube channel for services and another to provide access to our original, sermon-specific children's messages. While not ideal, online worship services, Bible studies and congregational meetings created an opportunity for more accessible participation in worship. We have been able to use technology services like RightNow Media to continue Bible studies virtually and to provide another avenue for participating in services.
	MajorGoals: Re-establish in-person programming.



Rebuild the sense of community that has been missing with the cancellation of many in-person events.



Resume the update of our visioning process.


