
Church Profile Form 1 

Church Profile Form 

 
 

Introduction 
The Reformed Church in America’s Office of Ministry Services provides information and 
services to ordained ministers who are seeking a call and churches who are seeking ordained 
ministers.  It does not recommend any particular candidate or church but instead serves as a 
resource to both. 
 
Though not all fields are required, please provide as much information as possible in order to 
give candidates an accurate understanding of the life of your church. 
 
For further information, or if you have questions or problems while completing this form, 
please contact Ministry Services at ministryservices@rca.org or 616-541-0895. 

 

 
 

Helpful Hints for this Form: 
 To move to the next field, hit TAB. 

 
 To move the cursor to a desired field, left click on it with the mouse. 

 
 To mark (x) in a box, left click with mouse. 

 
 Hitting ENTER will move the cursor to the next line but keep you in the same field 

(essay questions). 
 

 Spell check is not available in this format. 
 

 The form will “paginate” itself as you complete it. 
 

 If at any time you cannot include information important to you because of the “form 
field,” please continue to complete the question in the comment box on the last 
page. Make sure to reference the question number. 

 
 Please sign and return the Release Statement at the end of this form.  You may scan 

it and email it as an attachment to ministryservices@rca.org. 
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Section A. Background Information 
 

Today’s Date: / / Position to be filled: 
 

 
 

1. Name of church: 
 
2. Web address: 
3. Address: 

Street 

City / State / Zip Code 
 

Telephone: ( ) - E-Mail address: 
 
4. Classis: 
 
5. Classis Supervisor: 

Address: 
 

Street 
 

City / State / Zip Code 
 

Telephone: ( ) - E-Mail address: 
 

 

6. Chair of search committee: 
Address: 

 
Street 

 
City / State / Zip Code 

 

Telephone: ( ) - E-Mail address: 
 
7. Membership: 

Time of worship Five years ago Today 
Active Confessing Members    

Inactive Confessing Members    
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Comment on significant changes: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Age of all active members (baptized and confessing) 

% 0-20 years old 
% 20-34 years old 
% 35-49 years old 
% 50-64 years old 
% 65 years and older 

 

 

8. Racial/Ethnic composition of congregation: 
% African American 
% Asian 
% Caucasian 
% Hispanic 
% Other: (please specify) 

 

 
 

9. Worship schedule: 
Average Attendance (includes adults and children) 
Time of worship Average attendance 

Five years ago 
Average attendance 

Today 
am pm 						  

am pm    

 

Comment on significant changes: 
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10. Describe a typical worship service (order of worship, music, etc.)  What is your 
congregation’s preferred style or styles of worship? Attach a bulletin, if available. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. Financial Information: Attach a copy most recent Consistorial Report and Annual 
Budget if available. 
  Five Years Ago Today 
Total RCA related contributions $ $ 
Total other contributions $ $ 

 

Percentage of total budget contributed by living donors: 
100-90 %  

75-89 %  

60-74 %  

45-59 %  

44 % or less  
 

(Please include a copy of your annual budget) 
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12. Congregational Giving: 
Number of those whose annual contribution is: 
   

Less than $500  

$501- $1,500  

$1,501- $2,500  

$2,501-$3,500  

Greater than $3,500  
 

 
13. Financial assistance: Do you receive financial assistance beyond the 

congregation? (rents, etc.) Yes No 
 

If yes, amount received last year: $ 
 

List other fundraising programs that support the church: 
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14. Church/Sunday School: 
Average Attendance 

Average attendance 
Five years ago 

Average attendance 
Today 

   

   

   

   

   
 

Comment on significant changes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

15. Describe briefly all educational programs (including children, young adult, adult). 
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16. Church groups/organizations: Briefly describe ministry purpose of each group. 
(use separate sheet if necessary) 
Name of group Frequency of Meeting 

(i.e. weekly, bi-monthly, etc) 
Attendance 

     

     

     

     

     
 
 

17. Comment on one event or experience over the last year that has significantly 
contributed to the spiritual life of the congregation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18. Buildings: Please describe church-owned or rented buildings and purpose. 
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19. Do you plan any capital expenditure during the next five years?  Yes No 
If yes, please explain briefly: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20. Is there a mortgage indebtedness?  Yes No 
 

Amount: $ 
 

Of how long standing? 

Annual rate of repayment 
 

 

21. Pastor’s study: 
In church in parsonage Other Not Provided 

 

 
22. List all paid staff in addition to the pastor: 

Position  

  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
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23. Consistory Membership: What method is used in selecting members? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please list present Consistory members (Put a check in the box where appropriate) 
 

Elder Deacon Male Female Occupation 
         

         

         

         

         

         

         

         

         

         

         
 
 
 

24. What leadership roles do women currently fill in your church? 
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25. In our congregation…(please check appropriate box) 
 
  Few have… Many have… Most have… 
Had up to twelve years of formal education      

Had some education beyond high school      

A college degree      

A graduate degree      
 

 
 

26. In our congregation…(please check a box) 
 

  Few are… Many are… Most are… 
Scientists & Engineers      

Farmers      

Business People      

Students & Teachers      

Industrial Workers      

Office Workers      

Other:      
 

 
27. Special training/experience desired: (describe briefly). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

28. Languages: 
Should your pastor be fluent in any language other than English? 
Yes No If yes, please explain. 
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29. The salary we are prepared to offer out new pastor is $ 
The average annual increase to our pastor over the past three years was $ 

 
30. Is a parsonage provided? Yes No 

If so, is it on site with the church? Yes No 
If the parsonage is not on site with the church, how far from the church is it 
located? 

 
31. Is a Minister’s housing allowance in lieu of a parsonage a negotiable option? 

Yes No 
 

 
 

32. The benefits/business expenses we will provide our pastor are: 
(Please check those provided or give amount as requested.) 

 
Base Salary $ 
Housing Allowance $ 
Parsonage provided? 
Yes No 

 

Travel Reimbursement $ 
Social Security (Amount) $ 
Book Allowance (Amount) $ 
Continuing Education 
Allowance (Amount) 

$ 

Provision for Sabbatical $ 
Other (Specify Below) $ 

TOTAL $ 
 

Yes No Retirement
Yes No Major Medical Insurance
Yes No Health/Hospital Insuranc
Yes No Life Insurance
Yes No Dental Insurance
Yes No Unemployment Insuranc
Yes No Disability Insurance

 

Annual Vacation (Number of Weeks) 

Necessary Comments regarding above: 

Rmastbergen
Stamp
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33. Community served: (please check one) 
 

Rural: Under 2,500  

Town: 2,500-9,999  

Small City: 10,000-49,000  

Metropolitan-Suburban: 50,000+  

Metropolitan-Urban: 50,000+  

Metropolitan-Inner City: 50,000+  

Other:  
 

 
 

34. Cooperative ministry: In what ways have you cooperated with other churches 
in your community during the past year? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
35. Community involvement: In what community programs or projects have you 

participated during the past year?  (As an organization, not as individuals.) 
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36. What denominations or religions are present within three miles (in rural areas, 
consider the county) where your church is located? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

37. Outreach: What is your strategy to reach un-churched people in your 
community? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

38. The income level of the people in our congregation tends to be: (please check 
one) 

 
  About average for our community 
  Somewhat below the rest of the community 
  Somewhat higher than the rest of the community 
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39. Describe the community and school system: (Provide website links 
were appropriate.) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
40. Record of last three pastors: 
 

Name Dates 
  to 
  to 
  to 

 

41. Please complete your profile with the following contacts: 
 

Name 
  Vice President, Consistory 
  Classis Supervisor 
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Section B. Reflections 
 

 
 

Please answer the following questions, adding your own experiences where 
appropriate. 
 

1)  What is the stated mission, vision or purpose of your congregation? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2)  What goals have been developed from your mission and vision over the 
next 5 years? ( Example new programs or outreach ministries.) Include 
long range or strategic plan. 
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3)  Describe the strengths of your church, the best of what you are as a 
community, and what you can offer a new pastor. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4)  Explain the strategies or ideas that most excite your church in becoming 
or remaining missional. 
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5)  Name three of your church’s most passionate hopes and why they are 
significant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
6)  How do you hope someone who visits your church would describe what 

s/he considers to be most important? 
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7)  Name at least one challenge facing your new pastor. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8)  Describe your vision and hopes for your church and your pastor over the 
next 5 years. 
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9)  Explain whatever else you would like your potential pastor to know 
about your church. 
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(Full Church Name) 

Release Statement 

We,   , acknowledge that the 
information in this Church Profile is accurate and complete. We 
authorize the Office of Ministry Services (OMS) to release this 
profile to designated recipient(s) seeking positions as ordained 
Ministers of Word and Sacrament, including posting of this profile 
on the RCA website. 

 
 
 
 

 
Signature of Search Team Chairperson or Designated Date 

Brandon Schipper, Chairperson


	Five years agoActive Confessing Members: 222
	TodayActive Confessing Members: 192
	Five years agoInactive Confessing Members: 40
	TodayInactive Confessing Members: 27
	020 years old: 29
	2034 years old: 7
	3549 years old: 19
	African American: 1
	Asian: 0
	Caucasian: 99
	am: On
	pm: Off
	Average attendance Five years agoam pm: 186
	Average attendance Todayam pm: 120
	am_2: Off
	pm_2: Off
	Average attendance Five years agoam pm_2: 
	Average attendance Todayam pm_2: 
	Five Years Ago: 21,000
	fill_8: 24,000
	fill_10: 4,000
	fill_11: 4,000
	Less than 500: 10
	501 1500: 10
	1501 2500: 20
	25013500: 50
	Average attendance Five years agoRow1: Pre-K/Kindergarten - 12
	Average attendance TodayRow1: Pre-K/Kindergarten - 9
	Average attendance Five years agoRow2: 2nd-5th grade - 14
	Average attendance TodayRow2: 2nd-5th grade - 13
	Average attendance Five years agoRow3: 6th-8th - 7
	Average attendance TodayRow3: 6th-8th - 7
	Average attendance Five years agoRow4: 9th-12th - 6
	Average attendance TodayRow4: 9th-12th - 5
	Average attendance Five years agoRow5: Total: 39
	Average attendance TodayRow5: Total: 34
	Name of groupRow1: Power Up
	Frequency of Meeting ie weekly bimonthly etcRow1: weekly
	AttendanceRow1: 40
	Name of groupRow2: Sunday School
	Frequency of Meeting ie weekly bimonthly etcRow2: weekly
	AttendanceRow2: 34
	Name of groupRow3: Prayer Ministry
	Frequency of Meeting ie weekly bimonthly etcRow3: bi-weekly
	AttendanceRow3: 5
	Name of groupRow4: Youth Group (RCYF)
	Frequency of Meeting ie weekly bimonthly etcRow4: weekly
	AttendanceRow4: 15
	Name of groupRow5: Bible Studies
	Frequency of Meeting ie weekly bimonthly etcRow5: weekly
	AttendanceRow5: 10
	Do you plan any capital expenditure during the next five years  Yes: Off
	No_2: On
	Is there a mortgage indebtedness  Yes: Off
	No_3: On
	In church: On
	in parsonage: Off
	Other: Off
	Not Provided: Off
	PositionRow1: Secretary/Children's Ministry
	Full time: Off
	PositionRow2: Custodians
	Full time_2: Off
	PositionRow3: Worship Ministry
	Full time_3: Off
	PositionRow4: 
	Full time_4: Off
	PositionRow5: 
	Full time_5: Off
	PositionRow6: 
	Full time_6: Off
	PositionRow7: 
	Full time_7: Off
	PositionRow8: 
	Full time_8: Off
	PositionRow9: 
	Full time_9: Off
	PositionRow10: 
	Full time_10: Off
	PositionRow11: 
	Full time_11: Off
	PositionRow12: 
	Full time_12: Off
	PositionRow13: 
	Full time_13: Off
	Occupation: Chiropractor
	Occupation_2: Ag Salesman/Supervisor and Farmer
	Occupation_3: Farmer
	Occupation_4: Retired
	Occupation_5: Church Janitor and Substitute Teacher
	Occupation_6: Construction/Works at Lumber Yard
	Occupation_7: Truck Driver
	Occupation_8: Plumbing/Heating and Air Conditioning
	Occupation_9: Internet Tech/Window Manufacturing
	Occupation_10: Farmer
	Occupation_11: 
	Should your pastor be fluent in any language other than English: Off
	No_4: On
	Is a parsonage provided Yes: On
	No_5: Off
	If the parsonage is not on site with the church how far from the church is it: No_6
	Is a Ministers housing allowance in lieu of a parsonage a negotiable option: Yes_2
	Parsonage provided: Yes_3
	fill_4: 0.56 per mile
	fill_5: 3,495
	fill_6: None
	fill_7: 896
	fill_8_2: None
	fill_10_2: 
	fill_12: 50,991
	Other_3: 
	NameRow1: Scott Summers
	NameRow2: Harvey Hertz
	NameRow3: Carl Gearhart
	NameRow1_2: Larry Sailer
	p1 dd: 22
	p1 position: Pastor
	p1 yy: 2022
	p1 web address: bethelreformedchurch.org
	p1 physical address: 29557 Hickory Avenue
	p1 name of church: Bethel Reformed Church
	p1 street: Aplington/Iowa/50604
	p1 mm: 02
	p1 first three phone: 347
	p1 email address: bethelreformed@iowatelecom.net
	p1 last four phone: 6219
	p1 classis: Pleasant Prairie
	p1 q4 supervisor: Scott Summers
	p1 q4 address: 16514 290th Street
	p1 q4 street: Aplington/Iowa/50604
	p1 area code phone: 319
	p1 q6 search committee: Brandon Schipper
	p1 q6 address: 32975 Grand Avenue
	p1 q6 street: Aplington/Iowa/50604
	p1 q5 area code phone: 319
	p1 q5 first three phone: 240
	p1 q5 last four phone: 3746
	p1 q6 area code phone: 319
	p1 q6 first three phone: 269
	p1 q6 last four phone: 8091
	p1 q5 email address: pastorscott@iowatelecom.net
	p1 q6 email address: bschipper23@gmail.com
	5064 years old: 10
	65orolder: 35
	Other please specify explain: 
	Hispanic: 0
	Other please specify: NA
	q9 time 1: 9:00
	q9 time 2: NA
	question 7 significant changes: The global pandemic of COVID has negatively impacted our membership. Our membership hasn't dropped as significantly as our attendance, which leaves us optimistic more will return to our Sunday services.
	question 9 comment on changes: The global pandemic of COVID negatively impacted our attendance. However, it did create an opportunity to broadcast our service online (reaching several individuals who can't attend church and aren't even members of our church). 
	q11: Choice1
	Greater than 3500: 10
	q10 worship service: ORDER OF WORSHIP

Welcome
*Praise Songs:
God Is Good All The Time
Trust In You
Confession of Faith
Sacrament of Baptism
Congregational Prayer
*Praise Song:
Rescuer
Message:
MOSES’ BURNING BUSH
Exodus 2:23 – 3:12
Offering/Offertory:
No Longer Slaves
Benediction
*Praise Song:
My Lighthouse

STYLE OF WORSHIP

We normally have 3 worship songs (1 of which is a traditional hymn), a song during offering, and close with another song.

We have a praise band but also a rotation of several praise groups who stand up front and lead the songs.
	q13 programs that support: 
	q15 educational programs: Sunday morning program: Classes meet after the worship service. The kids leave at the end of the worship service. They have a short worship time (with music) and then head to their classes. We are using the Faith Alive "Dwell" curriculum. Our 9th and 10th graders meet in their own class to study the Heidelberg Catechism. This year we have implemented mentor/mentee meetings using the Faith Alive curriculum called I Believe (11th-12th graders). One pair have a little left to finish in their study through the book. The other 2 are done and feedback and ways to follow-up are being explored. Our Children's Christmas Program is held on Christmas Eve night. During the summer, Bethel Kids meet as one large group during the worship service. Our middle/high school youth praise team leads opening music, then there is a lesson led by a volunteer (teachers and others willing to take a week or two of teaching), followed by a closing song. 6th-12th graders are helpers during the summer program.

POWER UP: This is our mid-week program on Wednesday evenings. This is open for all kids 3-year-olds - 5th grade. We have several 6th graders that help. We open with a singing worship time, following by a lesson, and then break into service groups. These groups change every 4-6 weeks. Some examples of service groups are: Random acts of Kindness, Puppet Ministry Team, Sewing Team, Card-making Team. Prior to Thanksgiving, we take several weeks to combine for an Operation Christmas Child shoebox unit where all teams make toys and other items to put in the shoeboxes. We also take weeks off from service projects for special events, such as hosting a Christmas Party and a "You've Been Egged" activity. Note: While we have 6th graders that help (and we love having them!), we don't advertise POWER UP for 6th-8th graders since there is a community ministry called The Herd (Student Connection) for those kids that also meets on Wednesday evenings. Each Wednesday night prior to POWER UP, a meal is served. This helps to make Wednesday nights a little less hectic for families bringing their kids and group leaders who are coming to help.
	q14 significant changes: This changes slightly for from time to time. Of course, the pandemic had played a significant part in lower attendance. Additionally, some classes are larger than others; we've had fewer babies born into the church over the past few years; culture (more sports happening on Sundays), and families have moved.

We do have a Summer Sunday School program which is made up of 3-year-olds through 12th grade combined (6th-12th graders are helpers). The average attendance is 15. This number is lower due to summer church attendance and families going on vacation. 
	q18 buildings: Church building built in 2005. 

New addition built in 2017, multipurpose room with basketball hoop (can be raised to the ceiling with remote control winch), kitchenette for events, bathrooms, Sunday school room above the kitchenette, and projector with sound system. 

Parsonage located 1 mile from church. 

Cemetery located on same property as parsonage, 1 mile from church.

Pictures are attached.
	q17 significantly contributed: Baptisms, Confessions of Faith, membership transfers. It is always very emotional to see new members joining our church in different ways. 

Power Up - youth program that meets on Wednesday nights. A meal is provided for anyone (adults and kids) and classes meet after the meal to learn about God and contribute to tasks/creating items that go to help the community and others.

Prayer Room - trained staff assist anyone who wants to pray (totally private and confidential).

Prayer Revival event was held in which individuals could sign up for blocks of time to pray in the church. This event was held over a couple of nights.

Welcoming Committee was started that gets names of anyone new who moves to the area. The committee then introduces themselves in person and give the individuals a gift bag (which includes information on our church and service time).    
	q20 amount: 
	q20 length: 
	q20 rate: 
	q19 capital expenditure: Only basic property maintenance.
	Part time_2: On
	Part time_3: On
	Part time_4: Off
	Part time_5: Off
	Part time_6: Off
	Part time_7: Off
	Part time_8: Off
	Part time_9: Off
	Part time_10: Off
	Part time_11: Off
	Part time_12: Off
	Part time_13: Off
	p9 c2: On
	p9 c1: On
	p9 c3: Off
	p9 c6: Off
	p9 c5: On
	p9 c7: On
	p9 c8: Off
	p9 c9: On
	p9 c10: Off
	p9 c11: On
	p9 c12: Off
	p9 c13: On
	p9 c14: Off
	p9 c15: On
	p9 c16: Off
	p9 c17: Off
	p9 c18: On
	p9 c19: Off
	p9 c20: On
	p9 c21: Off
	p9 c22: On
	p9 c23: Off
	p9 c24: On
	p9 c25: Off
	p9 c26: Off
	p9 c27: On
	p9 c28: Off
	p9 c29: Off
	p9 c30: On
	p9 c31: Off
	p9 c32: On
	p9 c33: On
	p9 c34: Off
	p9 c35: On
	p9 c36: Off
	p9 c37: On
	p9 c39: On
	p9 c41: On
	p9 c43: Off
	q23 consistory membership: We have a nominations committee who recommends individuals. 

The consistory then approves those nominations. 

Then a single slate vote is done by the congregation to approve the new consistory members.
	p9 c38: Off
	p9 c40: Off
	p9 c42: Off
	p9 c44: Off
	p10 q25 2: Off
	p10 q25 3: On
	p10 q25 5: On
	p10 q25 6: Off
	p10 q25 8: On
	p10 q25 9: Off
	p10 q25 11: Off
	p10 q25 12: Off
	p10 q25 1: Off
	p10 q25 4: Off
	p10 q25 7: Off
	p10 q25 10: On
	p10 q26 8: Off
	p10 q26 9: On
	p10 q26 10: On
	p10 q26 11: On
	p10 q26 12: Off
	p10 q26 13: On
	p10 q26 14: Off
	Other_2: 
	q29 a: 46,600 (base min.)
	q29 b: 3%
	q30 located: 1 mile away from the church
	fill_3: 46,600 (min.)
	q32 housing: Negotiable
	p10 q26 4: Off
	p10 q26 1: On
	p10 q26 5: On
	p10 q26 2: Off
	p10 q26 6: Off
	p10 q26 3: Off
	p10 q26 7: Off
	retirement no: Off
	retirement yes: Yes
	major yes: Yes
	health yes: Yes
	major no: Off
	health no: Off
	life no: Off
	life yes: Yes
	dental yes: Yes
	dental no: Off
	unemployment yes: Off
	unemployment no: Yes
	disability yes: Yes
	disability no: Off
	Other Specify Below: 
	annual vacation: 4 weeks  (4 Sundays included)
	p10 q26 18: Off
	p10 q26 15: Off
	p10 q26 19: Off
	p10 q26 16: Off
	p10 q26 20: Off
	p10 q26 17: Off
	p10 q26 21: Off
	33a: On
	33b: Off
	33c: Off
	33d: Off
	necessary comments: Social Security - 7.5% of base salary
Continuing education 1/52 (1 week) of base salary
Retirement - minimum retirement is $7,489
Life Insurance - $175,000 term
Dental and Vision are negotiable
Disability Insurance - long term disability
Base salary - classis minimum (no experience), negotiable during hiring process

	question 35: Aplington Deacon Board

KidQuest - daycare and preschool with a Christian curriculum
	question 34: Holy Week

Feed My Starving Children

Vacation Bible School

RCYF (Youth Group)

Student Connection (Community Youth Ministry)




	question 36: Catholic
Lutheran
Baptist
Methodist
Presbyterian
Christian Reformed
	33e: Off
	33f: Off
	33g: Off
	38a: On
	38b: Off
	38c: Off
	question 37: Power Up (children's ministry)

Welcoming Committee

RCYF (Youth Group)

Church Camps - Village Creek, Camp K, Lake View

Rocky Mountain High (high school ministry trip to Colorado)
	to: Present
	to_2: 1996
	to_3: 1986
	40 d1: 1997
	40 d2: 1986
	40 d3: 1980
	question 39: www.aplingtonia.com

Aplington is a small community of 1,128, nestled between the farm fields of northeast Iowa. It is located on State Highway 57, just 35 miles from Interstate 35 to the west and Interstate 380 to the southeast.

Aplington is within two hours of 73% of Iowa's population. It is a progressive community, boasting a fine school system, thriving businesses, affordable housing, and overall quality of life.

www.parkersburgia.com

Parkersburg, Iowa is a great place to live, raise a family, and do business. With a population of 2,015, Parkersburg is located 5.5 miles east of Aplington. They are conveniently located 30 minutes west of the Waterloo/Cedar Falls metro area in northeast Iowa.

www.a-pcsd.net

The communities of Parkersburg and Aplington together form the Aplington-Parkersburg Community School District, which supports Parkersburg Elementary (PreK-2), Aplington Elementary (3-5), Aplington-Parkersburg Middle School (6-8), and Aplington-Parkersburg High
School (9-12).

Numerous STEM and curriculum enrichments clubs are offered. 3 elementary sections with an average of 63 students per grade level. College credits earned by our students
translated to over $412,933 of savings for our students/parents. We have fostered a tradition of academic, fine arts, and athletic excellence over the years. We presently partner with 3 other regional school districts to provide credit for college-level coursework at no cost for our students as well as a shared director to organize career exploration through job shadowing and internship
opportunities.

butlercounty.iowa.gov

Bethel Reformed Church is in rural Aplington, which is in Butler County Iowa. 
	reflection 2: To be a thriving family we need a healthy church that has a clear vision of where we want to end up. A health committee was created to improve our church's health and find ways to get our members more involved in our church. The health committee created a welcoming committee to reach out to new individuals and families that move to our community. A prayer revival was also held at the church (idea of the health committee), in which individuals could sign up for blocks of time to pray in the church sanctuary.

A prayer ministry was created a few years back to help our members grow closer in their relationship with Jesus. This prayer ministry is called the 'prayer room" and it has trained staff that confidentially help any individual who wants to pray or be prayed for.

Due to the COVID pandemic we started live streaming our church service every Sunday morning. This was originally done to broadcast our service to all our members who could not attend church. We learned that we were reaching people that couldn't make it to church and others who were members of other churches and wanted to view our service. We have continued to live stream our services and see this as an important outreach ministry and a way to bring the Good News of Christ to everyone. 

A vision team was created to look toward the future  and to figure out what Bethel's goals and dreams are. This committee  started planning how we would go about replacing our current pastor when he retires in July - October of 2023. A pastoral search team was created, and the vision team is currently focused on possibly moving to another denomination. 

The health and vision committees will help strengthen the faith of our current members and it is our hope that it will lead to new members who can find Christ through us. 
	reflection 1: A thriving family, excited and prepared to build up one another and bring the Good News of Christ to everyone.
	reflection 4: Bethel supports the Student Connection which is a youth ministry that reaches Middle School and High School students (some who are unchurched). Bethel also is represented on the board of Kid Quest, which is a PreK school which teaches a Christian curriculum. We support area church camps in which many of our own members attend (but we also support others who are not members). We have a mission committee that oversees where our mission fund money is dispersed. We support missionaries, Christian radio stations, TEC (Teens Encounter Christ), Alternatives Pregnancy Center and many others. We also host an event called Feed My Starving Children in which hundreds of people work to package meals for those who need them. Bethel members have gone on many mission trips to do God's work and help Bring the Good News to others. Bethel also helps at our area food bank.

Our church is located on a paved road in rural Iowa and has a newer church building that was built in 2005. It offers a new addition built in 2017, multipurpose room with basketball hoop (can be raised to the ceiling with remote control winch), kitchenette for events, bathrooms, Sunday school room above the kitchenette, and projector with sound system. This multipurpose room can be used for holding events, extra space for Sunday School, and possible overflow for services. 
	reflection 5: 1. We want our members to have a passionate encounter with Jesus and want them to be active participants in our church. 

2. We want all areas of our church functioning together to make it strong and thriving. 

3. We want Bethel to continue to grow and be around for generations to come. 

The hope we have for Bethel's future is significant because who we reach will make a difference in their lives for eternity. 
	reflection 6: We would hope someone who visits our church would find Bethel to be full of members who are passionate, friendly, Hungry for God's Word, and great witnesses to others. We would hope they would find the sermon, the prayers, the people, the Sunday School curriculum, Bible Studies; to all be most important. Most importantly we would hope they would feel welcome and want to attend more services and eventually become a member at Bethel.
	reflection 7: The current pastor will have been with us for 26 years when he retires in July-October of 2023. This a blessing because it shows the stability and security Bethel can offer. However, there might be some innocent comparisons being made by members regarding the next pastor. The good news is that Bethel will assuredly support and love the next leader of their flock (just like they have for all their pastors in the past). 
	reflection 8: Our hope is that Bethel continues to grow, continues to increase our outreach, continues to be full of young children who are eager to learn about God, continues to grow leaders who push Bethel into the future, continues to be a thriving family, excited and prepared to build up one another and bring the Good News of Christ to everyone. Our hope is that our next pastor picks right up where our current pastor leaves off. Our hope is for a seamless transition and that the next pastor might help in any way that we can possibly grow. 

Bethel has a large amount of youth and small children and it would be great to find new ways to help them grow closer to God. We want those kids to grow up to be our next leaders and keep Bethel doing exactly God wants us to do. Our hope is that our next pastor will be around for many years  and help lead Bethel into another stratosphere. We are healthy and happy church, but improvements can always be made and more people can be reached. We are open to any new ideas the next pastor might bring and are excited for this transition. 

Our church is currently looking at moving to another denomination due to the recent events in the RCA. It will be important that the next pastor will be like minded to Bethel in regard to the conflict and issues that have been occurring amongst the RCA. With our church looking at another denomination and looking for a new pastor, it will be important that the next pastor can help lead us through this transition. 

We know and feel that Bethel is a very special church with a rich history, strong current membership, and lots of potential and promise for the future. It would be a great place for any pastor to make their home. We also know that God already knows who this next pastor will be and are continually praying for his guidance (and praying for the next pastor).
	reflection 3: Our church is a close-knit family, made up of members who are passionate about their faith. Our church is full of individuals willing to help in anyway (big or small). A very large amount of youth and children creates excitement and lots of continued promise. We have lots of leaders who have Bethel in prime position to lead today's members and train those future leaders. Bethel can offer a new pastor a church in which he can do exactly what he was put on this earth to do, preach the Word of God. The next pastor will be coming into a very solid position with lots of security, as the current pastor will have been here for 26 years upon his retirement next year (2023). Bethel is a very healthy church but has potential to grow and witness to others for years to come with help from a new pastor. Bethel's strong community of worshipers offer lots of encouragement and Christian love for whoever our next pastor is. 
	reflection 9: Below is a link to the church feedback survey our congregation completed. This helps give any potential pastors an overview of what our church is looking for.

https://docs.google.com/forms/d/1PCySOX8laNOuAAmevJt4Nzt__85xWiiG9UE1F3aY1QY/edit?usp=sharing_eil_m&ts=61f8968d

Bethel Reformed Church, a conservative church in rural Aplington, Iowa, is seeking a dynamic and motivational pastor to lead our congregation.

The following summary outlines what the congregation sees as the most important aspects and characteristics of what the leader must possess to lead us into the future. 

The survey revealed that at the heart of what we are searching for is someone who can preach the word from the bible, be a spiritual leader who can help us navigate the future all while being involved in a vibrant youth ministry. 

The top characteristics the congregation is seeking someone who can have a vision for us moving forward and is able to share the visions and goals with the congregation. They should also be able to motivate us to be a place of worship that others want to become a part of. The candidate should be able to provide overall program leadership to the church. A most vital skill is having the ability to be able to relate to a wide range of ages, interests, skills, and occupations. 

The pastoral candidate should be someone that is approachable, easy to talk with and have an open-door policy. Being available during important times is a characteristic that is being sought. Important times such as weddings, funerals, family emergencies etc. Having a background in counseling (both family and individual) would be preferred and having the ability to provide overall pastoral care for the congregation would be desired. 

Providing a Sunday worship experience that is both exciting and bible-based is paramount. We are also looking for someone who can provide examples of and can preach on topics that are both timely and relevant today. We would also like to see our children  have an opportunity to be involved in the Sunday worship experience. 

The specific ministry gifts we are seeking is someone who has strong leadership skills, has a passion for both teaching and preaching, is a motivational leader and is able to relate to a wide array of demographics. 

Some of the programs the congregation indicated they want to start, or restart would be small groups and adult Sunday school. Historically, bethel has had both programs, but has seen a decline in both opportunities and interest. 

Bethel has been a part of and would like to continue to be involved in many community activities to include, but not limited to: Aplington Ministerial Association, Student Connection (community youth group), vacation bible school (community based), holy week services along with volunteering at the food pantry. 

Some goals the congregation has set for the future are: 
1. Growth in both membership and spirituality. 
2. A vibrant Sunday morning worship experience.
3. Revitalizing small groups and educational classes for both adults and children.
4. To increase our outreach both locally and nationally.
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