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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: King's Covenant Church
	Location of church City StateProvince: Bridgewater, New Jersey
	Classical Church Counselor: 
	Name_2: Wilson Du
	Address: 145 Tower Blvd, Piscataway, NJ 08854
	Email address: wilsondu@kingscovenant.church
	Approximate population of community: 46,000
	Position Available: Associate Pastor
	Date of vacancy: 01/02/2025
	Phone_Home: 
	Phone_Cell: 973-741-8108
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Off
	Suburban: Yes
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Off
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Senior Pastor
Family Ministry Director
Media Director
Missions Director
Local Engagement Coordinator
	PositionDescription: We are looking for a Full-Time Associate Pastor to assist with Biblical preaching, spiritual leadership, and ministry support. Responsibilities include delivering Christ-centered preaching, shepherding members, and guiding staff and ministry teams. Ideal candidates will have formal theological training, a strong love and knowledge of scripture, pastoral experience, and an excitement for ministry.

	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: 3
	RequiredLanguages: English
	Age_0-11: 0
	Age_12-18: 0
	Age_19-24: 20
	Age_25-34: 50
	Age_35-49: 30
	Age_50-64: 0
	Age_65+: 0
	Occupation_Business: 22
	Occupation_Professional: 60
	Occupation_Trades: 10
	Occupation_AtHome: 2
	Occupation_Agriculture: 0
	Occupation_Retired: 0
	Occupation_Student: 6
	Occupation_Other: 
	Belonging_0-5: 100
	Belonging_5-10: 
	Belonging_10-: 
	Racial_Ethnic_Composition: King's Covenant Church is compromised of a majority of Asian-Americans. Out of this group, most of the congregation is either Chinese, Taiwanese, Korean, or Filipino.

The surrounding area of Central New Jersey and the Bridgewater township is a very racially and ethnically diverse.
	Mono-cultural: Yes
	MultiCultural: Yes
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: N/A
	Text3_2: N/A
	Text3_3: N/A
	Liturgy_Worship: Members are given opportunities to plan and participate in weekly Sunday worship services. Although the preaching of the Word is done by the senior pastor, other aspects of worship are done by members. This includes the call to worship, presiding, Scripture reading, praise, time of giving, sharing of testimonies, etc...

The staff of the church is also compromised of members who can offer feedback and help to the senior pastor with planning worship.
	Worship_Services: Sunday worship begins at 2pm but much happens before. In addition to teams and ministries arriving early to prepare, everyone who is serving gathers together at 1:30pm for a "huddle". One of our deacons shares a short devotional and leads everyone in prayer to align our hearts properly for the service ahead.

Worship typically starts with a call to worship followed by the praise team leading the congregation in singing. The Apostles' Creed is recited together and then the presider leads a prayer of repentance and assurance of forgiveness. People will then greet one another and listen to the announcements. The Scripture passage is read by a member who then invites the head pastor up for the preaching of the Word. Service ends with a prayer, a song, and the benediction. During special times throughout the year, communion will also be part of the worship service.

After service, snacks or food are provided to encourage conversation and fellowship. A friendly atmosphere is present and many members and attendees stay upwards of an hour after service to spend time together.
	Discipleship_Practices: The main method of discipleship comes through pastoral interactions. The senior pastor makes many phone calls and visitations throughout the week to disciple members. Twice a year, the senior pastor teaches a "core class" to a group of 12 men or women. Topics for these classes can range from apologetics to law and grace to discipleship. Each core class lasts for a session of four weeks and involves weekly meetings, readings, quizzes, and presentations.

Discipleship also happens on a weekly basis through the cell group ministry. Cell group leaders lead weekly Bible studies and build close relationships with their members in which discipleship occurs.
	Present_Budget: $450,000
	Last_Years_Budget: $410,000
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: We currently rent a church building from Grace Community Church in Bridgewater, New Jersey.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: Edison, New Jersey
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 
	Housing: Choice1
	Weeks_Vacation: 
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice2
	Leadership: Choice4
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice3
	EthnicDiversity: Choice4
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: Being a Christian of a Reformed accent means God's sovereignty is held in high regard. Although people have free will and responsibility, all of life is ultimately under God's control. It is a cause for comfort in knowing that God works on behalf of those he has called and loved. We are to admit that we are sinners in need of a Saviour and that God will answer our cry.

Another important aspect of being a Christian of a Reformed accent is God's covenant promises. This is so important that we wanted to include the word "covenant" in our church name. We will fall short time and time again, but God's promises to us hold firm and they are promises we can build our lives around.
	church_DO_relationship: The relationship between the local church and the CRCNA is one of unity. Our church does not operate alone, but we are part of the universal body of Christ. Being a part of the denomination helps us form relationships with other Reformed churches based on our shared faith and mutual goals.

Being part of the denomination is also a way to subject ourselves to accountability and oversight. We do not want to act independently of God's will and being part of a denomination safeguards ourselves.
	CouncilMembers: 6
	Council_term: N/A
	CouncilMeets: Monthly
	CouncilSubgroups: Our church council consists of the head pastor and five deacons and this group meets monthly.

In addition to the council, there are also four part-time staff members. The part-time staff meets with the lead pastor on a weekly basis.
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Off
	MedicalInsurance: Off
	LifeInsurance: Off
	SSorCdnPension: Off
	Travel_Mileage: Off
	ContinuingEdFunds: Off
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 150
	ActiveAdultProfessingMembers: 99
	Text5: The first major important event in the history of our church was our launch service. Not long after King's Covenant Church set off on its church plant, we had a special launch service. We invited guests from our sending church as well as many other friends and supporters. It was a powerful time of worship and remembering of God's faithfulness to us all. It set a healthy tone for our church and filled us with excitement, joy, and hope for what was to come.

The second major event in our church's history was the establishment of a family ministry. As our church started to grow, many of the newcomers and members were families with young children. We quickly went to from a handful of children to over 30 children under the age of 8. Although we had some Sunday school programs in place, we needed someone to step in to dedicate much more time to serving our children and families. In God's goodness, one of our members prayerfully agreed to spearhead a revamping of our family ministry and it has grown into a wonderful ministry. This ministry manages Sunday school programming, summer VBS, parenting seminars, special children's events, etc... It was a huge answered prayer request and a testimony that our God provides for our every need.

The third most important event in the history of our church was one I mentioned in early questions. But this event is regarding our church building. The building became unusable after a water pipe break around December 2024. While the repairs have been going on, our congregation has had to be nomadic. Our staff has reached out to many local churches and have been renting from different ones on a week-to-week basis. We are still currently waiting for all the repairs to be completed. Despite the challenges this brings, it has taught our members to be thankful for generosity of other churches. It has taught us to be grateful for a church building and to not take a physical space to gather for granted. It has also given us many lessons in flexibility and adapting quickly to things on the fly.
	CulturalChallenges: One big cultural challenge facing Christians and the church today is the lack of commitment and membership. Many have a consumer mindset when it comes to churches. If there is something prospective members do not like, they will leave in search of something that better fits their wants. There are also many who like what the church offers but do not want to take the next step in becoming a member because the sacrifice and cost is too great.
	Text6: Our lead pastor participates in classis meetings.
	Strengths_Gifts: The majority of our members are in their 20s and 30s and therefore a major strength of King's Covenant Church is its youth and vitality. There is high participation in many events and people are eager to get involved. Simply having a young congregation is no guarantee that people will be active; however, at King's, the majority of our members serve in one way or another. Of our 83 members, over 90% currently serve in a ministry.

Given that we are a church plant, another strength is our flexibility and willingness to try new things. Just because we have done something one way does not mean we are locked into that. Not every new endeavor works out, but trying new things has led to many blessings and successes.

Another strength of our church is our emphasis on Bible studies. Bible studies are the central focus of our weekly cell groups and those leaders work together to lesson plan and carry out Bible studies. The focus on Bible studies gives our members a strong Biblical foundation and teaches them to read the word daily. This also teaches our leaders to not rely on their own knowledge and wisdom, but to seek God's wisdom by meditating and studying his word.

Lastly, members at our church feel a strong sense of community and family. We aim to reflect Hebrews 10:25 as we strive to meet together often and for various purposes. Some gatherings are for official ministry but others are also for fellowship and because we enjoy each other's company. For example, there is a large demographic of young families at our church and many times they will initiate their own hangouts and fellowship events.
	Church_Passions: Our greatest passion as a church is to carry God's promises across the street and around the world. This passion takes on all different shapes and forms but it is based on being a blessing to our local community and the world at large.

Our church aims to be a light in the Central Jersey region where all of us live, work, study, and build families. This starts by being a healthy church where fellow believers can come to worship the Lord. We hope that believers see the importance of God's church and heed the call to membership. As God is worshiped and his commands to love him and others are lived out, it is our passion and hope that nonbelievers will witness this in action and come to know the Lord as well.

Our church also aims to carry the name of God to around the world. We do this by partnering with trustworthy missionaries and organizations. This can be in the form of financial support or short/long term missions trips. Although we are a church plant, 
	Problems: One challenge we face is our growing congregation size makes shepherding members challenging. Much of the shepherding is done by the lead pastor, deacons, and cell group leaders, but with the increasing size of our membership, it is not easy to follow up with every single person, hence the need for an associate pastor.

Another challenging aspect facing our congregation is ministering to young adults. There is a currently a lot of momentum when it comes to families with children. This group finds a great environment at our church and many of our new members have come from this demographic. However, there is much less momentum with the young adult congregation. Although it cannot be attributed to one cause, there are many reasons that make young adult ministry challenging. Many of them are in a transient period in their lives where there is less stability about their future. The difficulties of navigating dating can lead to challenges and struggles. Overall, there is less cohesion and sense of identity and unity amongst the young adults in our congregation.
	ChalleningEvent: In December 2024, a sprinkler malfunction in the building we rent caused a major flooding issue. As a result, major repairs needed to be done and we were displaced from the building for an indefinite period of time. We are currently using other church spaces on a week to week basis until the repairs are complete. The contractors have estimated that the building will be ready in March 2025, but given the scope of the damage, it could be months after that projection.

This event has been interesting and challenging because we feel like nomads. Not having a set worship location every week has taught us to depend on the Lord's provision every week and so far he has been faithful. It has also been a blessing in disguise because we are able to interact and network with other local churches and build relationships.

Although we are unsure when we will be able to move back into our regular location, these moments have taught us to be grateful and to trust in the Lord daily.
	MajorGoals: A major goal our congregation has is sustainability. God has blessed us tremendously and we are not in any dire needs. As such, we want our church to be financially sustainable and to be a giving church that follows a 50/50 model. This means that half of everything that comes into our church will go out to organizations, on-campus groups, missions, and other ministry opportunities. The remaining 50 percent will be used for operations like payroll and rent.


