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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Bunde Christian Reformed Church
	Location of church City StateProvince: Clara City, MN 
	Classical Church Counselor: Steve Zwart
	Name_2: Brian Punt
	Address: 21272 15th St. SW  Blomkest, MN 56216
	Email address: punt.brian@gmail.com
	Approximate population of community: 1,700
	Position Available: Pastor
	Date of vacancy: 03/01/2022
	Phone_Home: 
	Phone_Cell: 3208941706
	Phone_Work: 
	Rural: Yes
	SmallTown: Off
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Pastor

Secretary

Janitor
	PositionDescription: We are seeking a full time Pastor to lead our congregation in carryong out our mission of "changing our world one connection at a time."  We are searching for a man to come alongside us in empowering families with relational skills for healthy interactions and the spiritual discernment for making life choices that extend into eternity.  



-Sermon prep and preaching

-Pastoral care and visiting

-Leadership training of congregation volunteers
	Full_Part_Time: Choice1
	BiVocational: Off
	YearsExperience: 5
	RequiredLanguages: English
	Age_0-11: 20
	Age_12-18: 10
	Age_19-24: 7
	Age_25-34: 10
	Age_35-49: 16
	Age_50-64: 15
	Age_65+: 22
	Occupation_Business: 7
	Occupation_Professional: 20
	Occupation_Trades: 16
	Occupation_AtHome: 2
	Occupation_Agriculture: 21
	Occupation_Retired: 32
	Occupation_Student: 
	Occupation_Other: 3
	Belonging_0-5: 0
	Belonging_5-10: 25
	Belonging_10-: 75
	Racial_Ethnic_Composition: 
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Brady Mulder
	Text3_2: Bob Pollema
	Text3_3: Art Van Wolde
	Liturgy_Worship: Worship committe consists of 7 members along with the Pastor.
	Worship_Services: We use a variety between traditional and contemporary music for our worship.
	Discipleship_Practices: 1. Children's Church

2. Sunday School

3. Catechism

4. Cadets & Gems

5. Jr. High & High School Youth Groups

6. Mentorship into Membership

7. M.O.M.S.

8. Ladies Fellowship & Ladies Aid
	Present_Budget: 370,000
	Last_Years_Budget: 363,000
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: 30,000
	Above_Specify: Missions
	Describe_Facilities: Sanctuary updated in 2006 and seats 440.

Fellowship Hall & Classrooms updated in 1998.

40 acre parcel in Chippewa County.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: 
	Salary_CompSurvey: Off
	Salary_Other: We will follow the compensation plan of our area
	Increase_$: 
	Increase_%: 3
	Housing: Choice2
	Weeks_Vacation: 
	Benefits_Other: 
	CurrentFocus: Choice3
	MusicStyle: Choice3
	Leadership: Choice1
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice3
	EconomicDiversity: Choice1
	EthnicDiversity: Choice1
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: The Christian Reformed base is refreshing, in that it is tied to scripture but presented in laymans terms.  
	church_DO_relationship: The local church is the touch stone of where Christ and the Holy Spirit works primarily. The relationship between a local church, it's surrounding churches (Classis) of the CRCNA denomination and the denomination as a whole is for combined work worldwide and healthy accountability and wisdom. Since a local congregation is the smallest part of a Reformed World and Life view, the local church alone cannot thrive without the cooperative work within the denomination. At present, Bunde is committed to working with the denomination in its shared goodness locally and internationally. 
	CouncilMembers: 14
	Council_term: 3 years
	CouncilMeets: Quarterly
	CouncilSubgroups: Administrative Board - Takes care of most business of the church

Shepherding Elders - Pastoral care and spiritual care of the church

Service Deacons - Financial stewardship

Each group meets monthly.
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Off
	MedicalInsurance: Off
	LifeInsurance: Off
	SSorCdnPension: Off
	Travel_Mileage: Off
	ContinuingEdFunds: Off
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 220
	ActiveAdultProfessingMembers: 261
	Text5: 1. In the early 90's the life of our church had a turn around for the better due to several positive take-aways.

2. There was significant growth in our church due to the building project.

3. The 100 year anniversary of our church was a milestone celebration that brought the congregation together along with families near and far.  
	CulturalChallenges: 1. Challenge of LGBTQ struggle in their belief that either God “made them this way” or that they have a right to “be themselves” and an active member in following Jesus Christ. In the mid-west, there is a desire to walk and care for this group of people as image-bearers of God AND calling sexual sins as a violation of God’s call to put off the old nature and put on the new. The churches in this area and most of its members do not agree with the liberalism being presented as “an alternative life-style” or “a broader sense of GRACE.” Again, the challenge is to help our youth and children understand God’s desire for holiness lived out in each person’s life after receiving justification from sin’s tyranny.



2. Challenge of Stewardship of time, talents, and treasures. Like the rest of the western world, the mid-west churches face the constant individualism and beaconing to have sports, time (“my time”) and other good gifts of God as their own. As a result, being available for God’s work and church are low on the priority list rather than being the standard for determining one’s priorities and choices. The challenges will be for the Pastor and church leaders to exemplify freedom in Christ without losing the Lordship of Jesus in being His servants. A secondary challenge here is to not go back to legalism / life under the law while in leaning into this challenge. 



3. Challenge of living New life in Christ. Mid-west struggles with law and grace (after receiving grace). However, most still struggle with living less under a “what is right or wrong” (legalism) to living forward into being more holy than less holy (Hebrews 10:14). Bunde has discovered the joy and challenge of what New Life in Christ in this way is truly about for their future. The challenge will be to sustain this and not go back into the false practices of life still under law as if it were an expression of “gratitude.” Obedience is about living the fullness of Jesus’ once for all fulfillment of the law so that in holiness the wearing of their righteous robes can testify of transformation and living ever more onward and upward. 


	Text6: -Clara City Ministerium 

-Combined church services with other local churches

-Youth Programs
	Strengths_Gifts: -Relational

-Multi-generational

-Supportive & Intentional

-Persevere through differences
	Church_Passions: -Diverse and vibrant worship style

-Fellowship

-Stronger outreach through deeping relationships
	Problems: -Praise & Worship - Traditional vs. Contemporary Music

-Communication

-Adapting to change

-Pointing out wrongs instead of giving encouragement
	ChalleningEvent: Growing lack of communication and relational disconnect magnified by the onset of COVID.

In the past 12 months we have refocused our mission, vision and values under the guidance of Pastor Joel DeBoer.  


	MajorGoals: To empower families with the relational skills for healthy interactions and the spiritual discernment for making life choices that extend into eternity.  


