Ministry Associate Position – Mount Vernon First CRC
Church/Ministry Information 
Church/Ministry Name: First Christian Reformed Church
Street Address: 701 West Blackburn Road
City, State, Zip Code: Mount Vernon, Washington 98274 
                            All mail will be sent to the church address unless otherwise requested) 
Phone Number: 360-336-2405      E-mail: secretary@firstcrcmv.com   
Contact Person (indicate position/office): Pastor John Knoester

Phone Number: 360-941-5902  E-mail: Jknoes0812@gmail.com     
Classis (if applicable): Classis Pacific Northwest

Date: June 10, 2025                 
Briefly describe the following aspects of your church’s life: 
♦ Worship services, size, percentage for various age groups, average AM/PM attendance: 

     Mount Vernon First CRC values the active participation of all worshipers in our intergenerational

community. We strive to worship our God with a profound awareness of His holiness, beauty, and glory.

The Word of God is central in our corporate worship. We celebrate the Lord’s Supper bi-monthly. We see

all of life as an act of worship to God.

      The size of our Sunday morning worship gatherings is generally around 125 people. We have a healthy

mix of ages (young children, high school, middle age, retired, etc.). The music on Sunday morning is often blended. Ordinarily we sing 1-3 traditional hymns on the organ and 2-4 of the more contemporary hymns/songs (Gettys, etc.) on the piano. Most of the hymns/songs we sing come from the Lift Up Your Hearts hymnal and are displayed with the music on the screen up front.

     Pre-Covid our ‘evening service’ was generally that of a small gathering of 25 adults who met in

the church fellowship hall for a time of study, singing, and prayer. It was led by the pastor, but the nature

of it was more of an interactive ‘teaching’ service. Currently we have a vibrant women’s Bible Study that meets every other Sunday evening and a Men’s Bible study that meets on Tuesday mornings.
♦ Various ministries the church/organization targeted for members/community
     Mount Vernon First CRC has various educational ministries for members of all ages. We have a weekly children in worship ministry for our youngest members during the morning service, a Sunday school ministry that meets before the service, and an adult education class that meets at that time as well. In addition, we have both a GEMS and a Cadets ministry that ministers to both the young girls and boys in our own congregation and to those from other churches as well. Many of our members are involved in local Bible study groups within the community, or among friends. 

    Our evangelism team is actively involved in many local and national ministries. Some of these ministries are as follows:  One Prisoner-One Parish, Friendship House, Back to School Blessing, New Earth Recovery, Neighbors in Need, Angel Tree, Family Promise, Love Inc., etc. 

    Finally, First CRC is a church that loves to fellowship, laugh, and play. Pre-Covid we had monthly potlucks, a yearly “Taste of ???? (Eg. Italy, Mexico, Asia, etc.) night, a fall pumpkin carving/chili night, a summer barbeque, and various other fellowship events throughout the year.

♦ Community in which church/organization is located (ethnicity, urban, rural, suburban, economy, particular issues/concerns etc.)
    Mount Vernon is a small city located in the beautiful Skagit Valley an hour north of Seattle. Mount Vernon is well-known for its annual Tulip festival, it’s charming downtown and Skagit River walk, beautiful parks and nature preserves, and its hometown atmosphere. You can learn/hear more about the city of Mount Vernon itself by way of the following link: https://www.youtube.com/watch?v=t3O-uLy2J4s
♦ Various ministries in which church and individuals or staff are involved

     Many of our members are actively involved in the worship, educational, evangelistic, and fellowship areas of our church’s ministry. There is no shortage of ‘opportunities’ to be involved at the local church level, but many of our members are also leaders in the community itself. A good percentage of the congregation is also heavily involved in the various educational ministries of a Christian school located across the street from the church.
♦ Ministries of seeking justice/serving in which congregation and individuals or staff are involved

Various local ministries of justice that we support as a church and of which some of our members are actively involved in include New Earth Recovery (addiction recovery), One Parish-One Prisoner (incarceration/reintegration), Friendship House and Family Promise (homelessness), and Neighbors in Need (food bank). There are others as well, but these are the five ministries that come quickly to mind.
♦ Particular challenges church/organization is facing

     Some of the challenges we experience here at First are similar to what many other churches are facing: Denominational concerns (eg. Human sexuality report), individualism (especially here in ‘pioneer’ country), increasing biblical illiteracy, and the perception that many Christians view the church in the same way they view other cultural institutions (eg., bigger is better).  

     In addition, we currently are not a very ethnically diverse congregation. Like many Christian Reformed churches our ‘history’ is that of a Dutch immigrant church. Obviously that has changed and it would be nice to see our church family on earth be more representative of what it will look like in glory.

♦ Communities/locales where members, staff or volunteers live and work
    Most of our members, staff, and volunteers live in the general Mount Vernon area and within 20 miles of the church. We do have a few members that drive a longer distance to church.
♦ Vocations/occupations and avocations of members or volunteers
    The various occupations of our members that come to mind include teachers, accountants, bankers, farmers, pharmacists, engineers, builders, and super-parents. … Since we live in the beautiful Pacific Northwest many of our members enjoy outdoor activities such as hiking, camping, and fishing.

♦ Anything else important for potential intern/ministry associate to know (e.g., mission statement, strategic plan, etc.)?
     We were blessed to have good unity in the church even during the pandemic and divisive political landscape. During the two years of the pandemic we had a good number of new families in the community begin worshipping with us on a regular basis. Generally speaking, one of the common reasons for this is the strong sense of ‘unity’ that is present here at First and our stated value of Christ-centered worship. In summary, Mount Vernon First CRC is currently a friendly, stable, and healthy church that we believe provides a ‘safe’ setting for a new pastor to gain significant ministry experience.
Our mission statement is nearly 20 years old, but is just as true for us today as it was back then:

WE ARE a living fellowship of believers called together to further God’s Kingdom. As Christ’s body, we are

a testimony to and expression of His love in the world.
WE RESPOND to that call by meeting God in worship, by preparing ourselves for kingdom service, and by ministering to one another and our neighbors in word and deed.
WE BEGAN in 1942 as a result of Oak Harbor Christian Reformed Church sponsoring us as the “first” CRC to be established in Mount Vernon.
WE BELIEVE that the Bible is the revelation of God’s purpose given through chosen men who were guided by His Spirit. Like a pair of glasses, the Bible helps us to more clearly see God and His purpose for our lives. Putting what we believe into action is a part of who we are. Attending Worship services, encouraging and nurturing each other, and reaching out in our community are all expressions of putting our beliefs into action.
If you are looking for a place where you can worship and serve the Lord, it is our sincere hope that you would find us faithful to Him and His Word – that which truly provides the way, the truth, and the life!

*Note: The section below is a copy/paste of what we provided Calvin Theological Seminary when we submitted our application for a pastoral ministry internship. We have since broadened the position to that of a “Ministry Associate” and so some of the following may not be applicable to all applicants.
Contextual Learning Goals/Strategies/Assessments

A. Preaching and Teaching Goals

1. To gain valuable experience in preaching and to hone one’s preaching skills in a way that reveals
         deep faith and trust in the power of God.

2. To gain valuable experience in leading various educational ministries in the local church and across                      various age groups.


3. To both affirm & grow in confidence regarding one’s calling to faithfully preach & teach God’s Word.

     Strategy:

The intern/ministry associate will have the opportunity to preach on a regular basis. In addition, he will also be encouraged to develop at least one preaching series to coincide with a particular season in the church calendar. Valuable teaching experience will be gained through regular Sunday morning teaching either in our Sunday School setting, and/or adult education class. The intern/ministry associate will also have the opportunity to lead one of our mid-week ministries (Adult Bible Study, Golden Hour, Youth Ministries) as well as participate in various other educational ministries as they arise.
      Assessment: 

Preaching assessment will take place mainly by way of sermon evaluation forms and elder/mentor feedback. Teaching assessments will most likely take place by way of student feedback and self- assessments. Throughout the internship the intern/ministry associate will meet regularly with the pastor and elders for consistent feedback and encouragement.    
B. Pastoral Care Goals       

1. To gain valuable experience in the weekly pastoral care ministries of the church. 

2. To grow in appreciation and love for all those who are a part of the family of God and to display the relevance of the Gospel for all of life.

3. To model the pastoral ministry of Jesus Himself through cultivating the fruit of the Spirit in one’s  own life and then ministering to others motivated by Christ’s love, compassion, and grace.


Strategy:

The intern/ministry associate will have the opportunity to provide various pastoral care to those who are sick, grieving, lonely, or experiencing despair. Not only will these opportunities present themselves “as the need arises,” but the intern/ministry associate will also make regular visits to two specific target groups (eg. inactive members, young adults, singles, elderly, widows and widowers, etc.). One target group will be with those he already feels competent and has a passion to serve. The second target group will be with those he doesn’t yet feel competent and/or doesn’t yet have a passion to serve – mainly for the purpose of personal growth.

Assessment:

Evaluation will again most likely take place by way of recipient, elder, and mentor feedback. Through the variety of experiences that will be gained the intern/ministry associate will also have the opportunity to self-assess and/or clarify their own strengths and growth areas.
C. Worship Goals


1. To experience planning worship services both individually and with a worship committee.

2. To experience leading Sunday worship with other members across the age spectrum and with a
 variety of different style/planning preferences.

3. To lead God’s people in worship with joy in heart and a humility of faith that leads others to greater
 love for God and each other.


Strategy:

The intern/ministry associate will have the opportunity to regularly plan worship services both on his own and with a committee. He will be expected to participate regularly in the worship committee meetings and participate often during our Sunday morning worship services.

Assessment:

Once again congregational, elder, and mentor feedback will be the main evaluation tools. Opportunity will also be given to do some self-evaluation through the recorded videos of the service themselves.
D. Evangelism and Community Engagement Goals

1. To cultivate a genuine love for the lost by proactively seeking to build relationships with them.

2. To experience being a part of a local church evangelism committee and to regularly serve and reach out to others in a predominantly secular setting.

3. To potentially develop and implement a new evangelism ministry within our community and/or through the church.

Strategy:

The intern/ministry associate will be expected to regularly participate in the various meetings and activities of the evangelism committee. He will also have the opportunity to access the ministries already in place and also potentially develop new ministries and/or evangelism opportunities. Through multiple opportunities and experiences the intern/ministry associate will have the opportunity to both participate in and lead various outreach ministries of the church. The intern/ministry associate will be encouraged to explore where his passions/gifts lie in the area of evangelism and how to best implement those gifts in future ministry settings.

Assessment:

Evaluation will take place through theological reflection, self-evaluation, and church leadership feedback. 
E. Seeking Justice and Serving Goals



1. To gain valuable experience in ministering to those living on the margins.

2. To become keenly aware of some of the challenges those living on the margins experience in their daily lives.


3. To develop the heart of Jesus Himself for those many in our society consider unwanted. 


Strategy:

The intern/ministry associate will become familiar with some excellent local ministries such New Earth Recovery, Friendship House, Family Promise, and One Parish-One Prisoner ministries. There is no shortage of justice needs and serving opportunities in our broader community and so the intern will have a plethora of opportunities to participate in. Undergoing Genesis training (addiction recovery), or working one’s way through the OPOP teaching modules will also be extremely valuable for future ministry endeavors.

Assessment:

Again, the majority of the assessment will take place through theological reflection, self-evaluation, and church leadership feedback. 
F. Leadership Goals

1. To cultivate one’s leadership skills through multiple opportunities to be a part of a loving church      family/team that loves to encourage/release people into ministry.

2. To grow in one’s understanding of ‘servant leadership’ and identify what that looks like in a healthy church setting.

3. To grow in appreciation for other church family members gifts/callings and to proactively encourage them to put them to use.

Strategy:

The easiest way to implement the goals above is to come and simply do ‘family life’ with us. There is great camaraderie among the leaders of the church and God’s grace is evident in the way many of the ministries of the church are carried out. God has showered His grace upon us and in return we simply want to glorify Him in all that we do. 

Assessment:

Our hope/prayer is that by the end of the internship/term call by God’s grace the ministry associate the intern will feel ready to be ‘launched’ into full-time ordained ministry. We’ve seen firsthand (through some of our sister churches) some of the ‘casualties’ of pastors in their first charge and our great desire is to encourage and equip those whom God has called. Therefore, we suspect one of the best ‘assessments’ of the goals above is the type of overall experience the intern/ministry associate has during his time here in beautiful Mount Vernon, Washington.
Gender of student you are able/willing to accommodate: 

□ Female 
 
  
□ Male 
 
 
□ Either 
Dates of Ministry Assignment 
1) Begin internship/ministry associate position as early as Sept 1, 2025 and not later than January 1, 2026.  
2) Conclude internship/ministry associate position no earlier than May 31, 2027. 
Housing arrangements that you envision for the intern/ministry associate (please describe)  

 
What if any restrictions do you have relative to family size? 


- Currently we don’t have any restrictions, but ultimately it may depend somewhat on what kind

 

  of housing we are able to provide.   

 
If you are still exploring housing options, please describe some of the options you are considering.  
- The housing market here in Mount Vernon is incredibly expensive. However, we are currently exploring various options with our members. Options may include renting a house from a member family, living with the family of a current member, or house sitting for someone who is currently out of the area. … We trust that God will provide.
Please use the space below to add anything to this application that you want CTS and/or any potential intern/ministry associate to know about this ministry opportunity with your church/ministry. 



- First Christian Reformed Church is a healthy, vibrant, and unified church. It’s a ‘safe place’ for
 a young pastor to gain experience in parish ministry before being launched into a senior pastor
 role. We view our role to be one mainly of encouragement and helpful feedback. We are looking
 forward to seeing where this journey leads!
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