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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Riverside CRC
	Location of church City StateProvince: Wellandport Ontario
	Classical Church Counselor: Mike VanDyk
	Name_2: Bonnie VanGeytenbeek
	Address: 64362 Concession 6, Wellandport ON L0R 2J0
	Email address: bonjoevg@gmail.com
	Approximate population of community:  approx. 3,500
	Position Available: Pastor
	Date of vacancy: 09/01/21
	Phone_Home: 
	Phone_Cell: 9053596773
	Phone_Work: 
	Rural: Yes
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Yes
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice3
	StaffPositions: 
 Church secretary-part time
Book keeper-part time
Custodian
	PositionDescription: Riverside CRC is seeking a Pastor with good leadership skills and the ability to preach the Word of God with clear, strong Biblically sound messages that include practical everyday applications. We are looking for someone who will want to join in the daily life of our family oriented congregation and who will care, shepherd and unify our congregation.
 

	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: 
	RequiredLanguages: english only
	Age_0-11: 25
	Age_12-18: 5
	Age_19-24: 5
	Age_25-34: 15
	Age_35-49: 25
	Age_50-64: 15
	Age_65+: 10
	Occupation_Business: 10
	Occupation_Professional: 5
	Occupation_Trades: 12
	Occupation_AtHome: 15
	Occupation_Agriculture: 2
	Occupation_Retired: 20
	Occupation_Student: 1
	Occupation_Other: 35
	Belonging_0-5: 20
	Belonging_5-10: 10
	Belonging_10-: 70
	Racial_Ethnic_Composition: Caucasian- predominantly. 
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Wes Collins
	Text3_2: Derek Bouma
	Text3_3: Don Cowart
	Liturgy_Worship: Riverside has many members, ranging from grade school age to over 70 yrs old who join together to use their gifts to enhance both am and pm worship services. There is a worship committee who plans out special services throughout the year. We have a variety of gifted musicians who lead the congregation in blended worship of both new praise songs and traditional hymns. We have a praise team who sings each Sunday morning to lead worship. Volunteers are active elsewhere during the services as well running the sound board, projectors and making sure that services are live streamed. Our worship coordinator organizes the musicians, praise team and chooses songs alongside Pastor and Worship Committee. Elders lead in Congregational Prayers in the AM services. Deacons collect the offerings. 
	Worship_Services: We have two worship services: 9:30 am and 3:00 pm weekly.

Preaching of the Word of God is central to these services. Riverside CRC is a singing church, worship is a heartfelt experience of time spent with God in song, prayer and listening to the Word being preached. We have a blended worship style with a praise team leading in the morning service and solo pianist or organist in the pm service. 

Children ages 3-8 leave mid way through the service for sunday school, and junior cadets/gems. A children’s message is done occasionally (weekly by our last pastor). 


	Discipleship_Practices: We have a variety of programs and studies for all ages including:

Sunday School/Junior Cadets/Junior Gems

Gems/Cadets

YAC(Youth and Catechism) 3 weeks/month of Catechism followed by games. 1 week/month of service projects.

Adult Bible Study- various groups for women and combined men/women.


	Present_Budget: 272,200
	Last_Years_Budget: 283,000
	Budget_Met: 118
	Classical_Min_Share_Met: 100
	Denom_Min_Share_Met: 100
	Above_Budget_Min_Share: 85,200
	Above_Specify: Collection causes
	Describe_Facilities: Church was fully renovated and an addition was built in 2015
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: In the church building
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 2.66
	Housing: Choice1
	Weeks_Vacation: 4
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice5
	WorshipDesign: Choice4
	EvangelismStrategies: Choice5
	EconomicDiversity: Choice3
	EthnicDiversity: Choice3
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: The world that we are living in is broken. There is not one area that has not felt the effects of the fall and sin. We see this reality clearly. However, as Reformed Christians, we do not lose hope or despair. We know that our God is sovereign and is working in big and small ways each and every day. He works in us, through the power of the Holy Spirit, and through us to be a congregation that shapes the culture around us, rather than the culture around us shaping us. God is faithful, strong and full of grace, He has made a way for us to be reconciled to Him. We know our future is secure in Christ our Saviour. This knowledge moves us to actively follow Him and trust in Him. 
	church_DO_relationship: Riverside CRC has been a part of the larger CRC denomination for 70 years and there has been many times when we have been blessed by being part of this larger body of believers. Having pastors who have studied at Calvin Seminary, help as a search committee, and a wide variety of resources that we use weekly like the TODAY devotionals, and bible studies that deepen our faith, and many other printed and online resources has been invaluable to us as a church.  We have also supported the denomination and its missions through ministry shares and other special offerings throughout the year. 
That being said, we have felt concern about the direction that the denomination is heading in some areas- specifically, we do not affirm the LGBTQ movement, and are watching how these discussions are shaping the Church and Christian Schools.
Riverside CRC is a conservative church. We have only male members as Elders and Deacons. We do not have children doing communion. We are thankful that as a church within the CRC  denomination we can be free to express our conservative values in these ways. 

	CouncilMembers: 8 elders, 5 deacons
	Council_term: 3 years
	CouncilMeets: once a month 
	CouncilSubgroups: The subgroups of Council are listed below. They have a representative from Council on the committee who relays pertinent information from the committee to Council.
Building and Grounds      once a month or as needed	
Finance			        once a month
Worship			        once a month
Youth 			        Elder assigned to Youth meets with Youth Group leaders once a year.
Safe Church			quarterly
Tuition Assistance		One elder and one deacon assigned as needed.
 
 
 
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Off
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 75%
	ActiveAdultProfessingMembers: 173
	Text5: 1. Riverside CRC was founded in 1952 by a group of Dutch immigrant families. Over the past 70 years we have been the mother church to 4 other area Christian Reformed Churches, and we have experienced a painful church split about 30 years ago. God has used those events to shape who we are today. Some of our members are 5th generation Riverside CRCers. Our roots run deep!
2. In 2015 we completed a major renovation of our church facility. We have a beautiful place to worship together as a family of believers!
3. We have seen God working miraculously to save the lives of at least 4 members of our congregation in the last few years. We have witnessed God answering prayers in these instances in very clear, amazing ways. Pastor Wes and Steph Collins had a serious car accident which left Pastor Wes with a broken neck (among other injuries). 3 other members of our congregation were on life support. All of these people are alive, and able to resume their daily routines. Being able to witness God’s healing power has taught us to pray boldly, and trust that God hears our prayers. We know that He doesn’t always respond with the healing we are hoping for. Our God remains in control no matter what the circumstance. 

	CulturalChallenges: North American culture is changing and trying to redefine what Christianity should be. There is a lot of pressure for churches and Christians to fit in. What was normal ethical behaviour not too long ago is now looked at as intolerant, unloving and radical Christian behaviour by the world. We believe that God’s word is timeless and that the Bible must be our guide for how to live, and how to love our neighbours. We want to raise up our children to see that God has a plan and a purpose for their lives, and that it requires following Him, not the culture that they see all around them. 
	Text6: Riverside's congregation comes from a broad area with members living in several different communities. The community of Wellandport where the church sits is a small community. Due to this reality our church members are involved in many surrounding Christian outreach activities including: 
Locally:
Food Drive in Wellandport headed up by the youth group with proceeds going to Open Arms Mission.
Open Arms Mission: collection bin at church for weekly food donations.
Easter Sunrise Service in Church Parking Lot followed by breakfast (invites handed out during food drive).
VBS program for children in the summer.
Booth at Fall Fair with church program literature and children’s activity hand outs.
Candle Light service at Christmas.
Broader Community:
We support via volunteers and finances the following ministries: “The Table” -dinners supplied once a month, Dunnville Youth Impact Centre, Open Arms Mission, Elisha House, Niagara Christian Gleaners, Mission Thrift Store.


	Strengths_Gifts: 1. Desire to learn and grow in faith- good attendance at AM worship services and there are various bible study groups for all ages, our families are strong supporters of Christian Schools as well.
2. We are a serving church- people readily help one another in times of need, and look for ways to help in the communities they live in.
3. Family atmosphere- We enjoy spending time together! There is a real sense of family here. Many young families. We enjoy “coffee after church” fellowship as well as potlucks, dessert socials after congregational meetings, Mystery Coffee Socials, and Youth Group summer BBQs. 
4. Riverside members are generous: Members willingly give of their time -serving in various ways.  Members give of their finances- quotas are met at 100% denominational and ministry shares, and we consistently have a surplus budget.

	Church_Passions: Riverside CRC has a clear desire and passion for strong biblical preaching. We have a 70 year history built on God’s truth from His unchanging and steadfast word. We are a Christ centered church. Our worship services and programs reflect the desire to be a body of believers that are firmly rooted in Christ and growing to serve. 

	Problems: 1. Volunteer burn out- we struggle to find enough volunteers to fill the variety of positions from youth ministry, committees, to council. There are many in the church who don’t volunteer- how do we change that?
2. Unity after COVID- Navigating through the last 2 years has been extremely challenging. There are varying viewpoints on masking rules, and other COVID related issues, such as church closures, etc. Unity is returning, but there are still strains within the membership.

	ChalleningEvent: COVID 19- Not surprisingly the pandemic has been a real challenge for Riverside CRC. There are varying opinions on everything COVID related. This has led to polarized view points, and made it impossible for the Church Council to come up with a plan that would please the entire membership. Discerning how to be “Church” during shutdowns and restrictions was a very difficult task that was done with best intentions, but imperfectly for sure. Some of the positives that have resulted in the midst of this challenge include improved technology in the church to help with online streaming of worship services, many family visits as a result to letters being written to Council, and a temporary break for some volunteers as programs were put on pause.
	MajorGoals: At our last congregational meeting, Council invited the congregation to bring forward suggestions for dealing with our surplus budgets over the last number of years. Some of the initial ideas include:
1. Building project to provide the youth with a place to gather/learn/play- either indoor or outdoor space-30% of our congregation is <18 yrs old
2. Building project to provide a covered entrance to the church 
3. Giving funds to a special project in the community
4. Hiring additional church staff




