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Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

 Approximate population of community:  _____________________________________________

CHURCH PROFILE FORM

Church  Information:

Name:  _______________________________________________________________________

Location  of  church  [City,  State/Province]:  ___________________________________________

Classical Church  Counselor:  ______________________________________________________

Search  Committee  Contact:

Name:  _____________________________________________________________________

Address:  ____________________________________________________________________

Home:  __________________  Cell:_____________________  Work:__________

  Email address:  _______________________________________________________________

Community  Setting:
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Female pastors only Male pastors only 

   

  

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 

List  all  staff  positions:

Church Profile:

We  are  open  to:
Male and Female pastors

Position  Available:  Date  
of vacancy:

General  position  description:



 

 

% Trades % Stay-at-home parent% Business  % Professional  

% Student

%
%

Less than 5 years 
5-10 years
10 or more years %

 
 

% Agriculture % Retired % Other

   

List the last three persons in this position:

  1.
2.
3.

Racial/Ethnic composition of congregation  and surrounding community:

Percentage of members belonging to the congregation:

Age:
% 0-11  % 12-18  % 19-24  % 25-34

% 35-49  % 50-64  %65+

Occupation:

Church  Demographics:

Average Sunday attendance:

Active adult professing members:

Profile  of  church  members:

Composition of congregation:
  Mono-Cultural
  Multi-Cultural

Specific Ethnicity (specify:  )



 

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Are your buildings adequate for your ministries? NoYes

If no, please explain:

Is a building program projected? NoYes

If yes, describe what and when:

Does the church own a parsonage?  NoYes

Location of office or study:

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and  attenders:

Worship:

How are members involved in planning and participation in the liturgy/worship?

Building/Financial:

Amount contributed above budget and ministry shares:

  Specify (optional):

Facilities:

Describe facilities:



   

  

     

    

Housing allowance
Parsonage only
Either of the above

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)

Housing:

Benefits and expenses:

Compensation:

The  salary  range  we  are  prepared  to  offer  our new  pastor  is  based  on  the  CRC  Minister

Compensation  Survey  for our  area:
If  other,  please  specify:

The  average  annual  increase  for  this  position  over  the  past  three  years  is:

$  or  %



Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned

Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



List specific problems with which your congregation struggles:

Reflect on your passions as a church:

Reflect on your strengths/gifts as a church:

Narrative:

In what ways does your church participate in ecumenical activities?



  

Describe your understanding of the relationship between the local church and the Christian 
Reformed denomination:

Describe what being Christians of Reformed accent means to you:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Do you have a recently articulated mission/vision for ministry?  Yes  No

What has been the most interesting and challenging event in the life of your church in the last 
three years?



Identify some of the cultural challenges facing Christians and Christian 
churches today:

What have been the three most important events in the history of your church?



How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?

Leadership:
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	Name: Bethel Christian Reformed Church
	Location of church City StateProvince: Waterdown, Ontario
	Classical Church Counselor: Rev. Anthony Elenbaas
	Name_2: Ed VanderVelde
	Address: 7 Huntsman Gate, Hamilton ON L8N 2Z7
	Email address: epvandervelde@gmail.com
	Approximate population of community: ±100,000 15km radius.
	Position Available: Pastor
	Date of vacancy: 09/01/2025
	Phone_Home: 
	Phone_Cell: 905 379-1379
	Phone_Work: 
	Rural: Yes
	SmallTown: Off
	Metropolitan: Off
	Suburban: Yes
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Off
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice1
	StaffPositions: Pastor: vacant
Administrator: Part Time
Custodian: Part Time
Ministry Mobilizer: vacant
	PositionDescription: 
We are seeking a dynamic preacher who can inspire and energize our congregation to live fully for Christ in every aspect of life, with a clear vision for our church's missional engagement. A warm and personable presence is essential, creating a welcoming and inclusive environment where everyone feels embraced as part of God's family. This leader will guide us in learning, inspiring, and challenging us as we grow in faith and deepen our trust in our Heavenly Father. They will also provide pastoral care, particularly for our homebound members, and help steer us in fulfilling our mission to "Delight in God, one another, and our neighbour."
 
 
 

	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: N/A
	RequiredLanguages: English
	Age_0-11: 5
	Age_12-18: 7
	Age_19-24: 4
	Age_25-34: 9
	Age_35-49: 7
	Age_50-64: 18
	Age_65+: 50
	Occupation_Business: 10
	Occupation_Professional: 25
	Occupation_Trades: 1
	Occupation_AtHome: 1
	Occupation_Agriculture: 2
	Occupation_Retired: 50
	Occupation_Student: 10
	Occupation_Other: 0
	Belonging_0-5: 25
	Belonging_5-10: 7
	Belonging_10-: 68
	Racial_Ethnic_Composition: Bethel is primarily made up of 1st to 3rd generation Dutch immigrant families. While the Waterdown community has traditionally been predominantly white/European, the area is experiencing rapid growth, bringing increased diversity to the neighborhood. We are committed to moving beyond the implicit "Dutch" identity and striving to create a welcoming environment for residents of all cultural backgrounds.
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Bruce Adema
	Text3_2: Jim Pot
	Text3_3: Eric Schuringa
	Liturgy_Worship: We have two individuals from the congregation who plan the services and are paid an honorarium per service for their work.  Members of the congregation are involved with praise teams and, at times, reading scriptures or litanies.  The elders take turns with the pastor to give announcements and leading the congregational prayer.
	Worship_Services: Currently, our services are pastor-led, with STM Pastor Derek Bouma delivering the preaching of God’s Word. We envision a vibrant worship experience with full participation from all members, offering praise and adoration. Our service follows a traditional order, blending hymns and contemporary worship songs. The worship team consists of musicians and singers, though a pianist or organist is not available every week. Our typical format includes a Call to Worship, Prayer of Confession, Congregational Prayer (led by an elder), and a Benediction. Before concluding, we read from “Our World Belongs to God.” Communion is held once a month, and we practice an open table.
	Discipleship_Practices: We provide Sunday School during the service for children up to Grade 4, as well as mid-week children's programs like GEMS and Cadets for those in Grades 3-8. Currently, we do not have a youth group, but our Coffee Break women’s Bible study continues to meet mid-week. Additionally, we have several small groups that have been active for years, and one of our elders is working to revitalize this ministry within Bethel.
	Present_Budget: 2024 - $359,150
	Last_Years_Budget: 2023 - $341,618
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: offering basis
	Above_Budget_Min_Share: small surplus due to staffing
	Above_Specify: 
	Describe_Facilities: Our church is a free-standing building, constructed in 1979. The sanctuary has a seating capacity of 250, with additional overflow space available in the Fellowship Hall.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location:  The church has three offices located within the building.
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 2.5%
	Housing: Choice1
	Weeks_Vacation: 4
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice5
	WorshipDesign: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice4
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: Being a Christian of the Reformed tradition means embracing a deep commitment to God's sovereignty and the transformative power of grace. Our Sovereign Lord has dominion over every aspect of life, and we are called to offer our hearts to Him promptly and sincerely.  
We live in a season where we can rejoice in the gift of redemption made possible by the sacrifice of Jesus Christ, while eagerly anticipating His return when we will enter into the new creation. Until that day, led by the Spirit of God, we are called to live and share the Good News of the gospel anew, both with one another and with those God has placed around us. United by the mission that He has entrusted to us, we are sent into the world to serve as Jesus served.  God's gift of grace brings salvation and also transforms our hearts, empowering us to live faithfully in response to His love. The authority of Scripture serves as the ultimate guide for our beliefs and actions, providing a solid foundation for understanding God’s will and living a life that reflects His truth.

	church_DO_relationship: Our local CRC is part of a larger reformed community through our classis and synod within the denomination. As like-minded Christians, we can combine our efforts to address greater needs worldwide and work to proclaim that our world belongs to God. However, like all Christian communities, we must also learn to respect each 
other’s voices and agree on the core principles that unite us, while allowing space for diverse opinions to be valid.
	CouncilMembers: We have six deacons and five elders. Additionally, we have two ex officio members: a Clerk and a Specialized Transition Minister (STM).
	Council_term: Three years
	CouncilMeets: Once monthly
	CouncilSubgroups: The Diaconate and Consistory: Each meet once per month, with their respective Chairs leading the meetings and discussions. 
 
Below is a summary of the various teams and committees at Bethel. Each team selects its own Chair and meets as needed, with minutes being shared with the council.
 
Administration Team: Provides leadership in financial management and care of Bethel Church properties.
 
Worship Team: Promotes excellent, biblically relevant, and passionate worship at Bethel Church, and encourages the church to be a praying community.
 
Human Resources Team: Provides Christian leadership in all aspects of personnel management for Bethel Christian Reformed Church.
 
Combined Ministry Team: Offers guidance and leadership for both internal and external ministries of Bethel CRC. Internal ministry includes all forms of church education and fellowship programs, while external ministry focuses on mission outreach. The team monitors progress and effectiveness, encourages those involved, and shares observations and suggestions with the council to strengthen church bonds.
 
Mission Engagement Experimentation Team (MEET): Recognizing the importance of external outreach ministry the Consistory (Council) will create MEET to develop and initiate new outreach opportunities for Bethel to connect with the community. Successful new outreach programs will transition to the Combined Ministry Team to ensure MEET remains focused on innovation rather than administration.
 
Spanish Ministry Team: Investigates the feasibility of a Spanish Language Ministry at Bethel.
 
Calling Committee: Responsible for calling a permanent Pastor to serve at Bethel.
 
Safe Church: [Details to be provided]
 
Refugee Committee: [Details to be provided]
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Off
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Off
	AverageSundayAttendance: 125
	ActiveAdultProfessingMembers: 185
	Text5: Bethel Christian Reformed Church, established in the early seventies, brought together individuals from surrounding, overflowing CRC churches to form a fellowship dedicated to learning and listening to become the full body of Christ. We have been on this journey of learning ever since.
 
The untimely deaths of youths and spouses, along with the natural passing of older members, have shaped us into a caring community, forming the cement that holds us together. Various events have influenced the ebb and flow of our vitality, such as strife over long-held beliefs that clashed with “progressive” thinking—like children at the communion table and women in office.
 
There have been times of refreshing when the Spirit moved through inspirational preaching, the Alpha program, Stories of the Stones, Coffee Break, and heartfelt testimonies from members deeply moved by the Spirit.
 
COVID-19 has been the most significant event impacting our church. Many members have not returned, and some likely will not. This reality prompted our church to embark on the Crossroads Discernment Process. Although COVID-19 led to the largest decline in worship attendance, the issue of dwindling membership, especially among young families, had been a concern even before the pandemic. Each controversial issue within our denomination has caused some members to leave our fellowship. Additionally, the formation of local “mega churches” has attracted many of our vibrant members seeking a different worship style.
 
Recently, we have welcomed many members from New Street CRC, which held its final service on July 30, 2023, after seven decades of ministry.
	CulturalChallenges: Relevancy, participation, and influence in the community are crucial. It’s time for Bethel to fully embrace its vision: Delighting in God, Delighting in One Another, and Delighting in our Neighbours! While we’ve maintained our upward and inward focus, we have recently lost much of our outward focus. COVID, pastoral transitions, and occasional criticism and conflict have diverted us from our mission to make a difference in the Waterdown community and surrounding areas. The Crossroad Discernment Process has reminded us of our need to be apprentices of Jesus, loving our neighbours as ourselves. We are ready to embark on this journey once again!
 
Many people perceive “the church” as exclusionary and judgmental, and they do not want to be associated with an institution seen as intolerant. The role of Christians and the church in Indigenous Residential Schools has caused pain to Canadians and requires healing. Similarly, in a society increasingly accepting of LGBTQ+ individuals, the stance of many evangelical churches is viewed as harmful. Young Christians want to be associated with love, which may make them hesitant to participate in or invite their friends to church.
	Text6: Historically, our interdenominational connections have been primarily on an individual ministry level, with surrounding pastors meeting monthly to stay connected and explore local service opportunities. 
 
We have participated in various community initiatives, including partnerships with local churches and organizations such as Youth for Christ Waterdown and Eagles Nest, formerly a transitional home for women and children now focusing on offering counselling and support services. In the past, we've also cooperated with groups like St. James United, Flamborough Food Bank, though these collaborations have waned in recent years. Similarly, our involvement in Hamilton-wide youth services and Reformation Day services has become less frequent. However, there is renewed interest in fostering relationships with Faith CRC in Burlington and other churches in Waterdown.
	Strengths_Gifts: Our congregation has always shown great enthusiasm and support when volunteers are needed for specific ministries or initiatives. There is a strong desire to be hospitable and welcoming, and this is reflected in the community spirit of our church. Several small groups have been running for many years, and participants often mention that these groups are where they feel the deepest connections within the church. Our members share a long history together, rooted in a deep love for one another, which has strengthened our sense of community. Although the disruption of COVID has made it challenging to fully regain this focus, we still have a solid foundation to build upon.
	Church_Passions:   We are a church that loves meeting together, especially around food.  Building community and offering hospitality within Bethel and the town of Waterdown have played a significant role within our church.
  We are always seeking ways to add value to our surrounding community.  Our church provides space for organizations like Alcoholics Anonymous, and in the past, we had a thriving daycare program. We also offer our facility for various local needs, such as polling stations and political town halls.
  In the past we have had very successful outreach programs like Alpha, Vacation Bible School and the Fall Fair in our parking lot.  Although we have struggled in this work more recently Bethel still longs to be an outreach church.
  We also love worshipping together with a variety of musical forms and we are very open to trying new things in our worship and other church activities.
	Problems: Despite our numerous effective ministries aimed at increasing our church’s visibility in the community and attracting many neighborhood attendees, we struggle to maintain long-term engagement with them. 
 
Some members have experienced bullying and hurtful comments, particularly on divisive topics (most recently the HSR).  Some have expressed concerns that focusing on ministry might detract from biblical preaching. There has also been a sense of apprehension about prioritizing ministry activities over addressing the pastoral care needs of our congregants.  Along with declining membership this has led to tensions within the church and with our past pastors.  These issues have not always been dealt with well which has created more problems.
	ChalleningEvent: In the last 3 years we have worked hard to address some of the problems and issues our church has been experiencing. 
 
In February 2022, our church began the Crossroads Discernment Process developed by Resonate Ministries, with guidance from Rev. Shawn Brix. This process involved confronting our past, understanding our present, and envisioning our future. It required many difficult discussions and self-reflection, helping us to examine what truly matters in our individual and spiritual lives.
 
In August of 2023, we brought in Pastor Derek Bouma to serve as a Specialized Transitional Minister to help us continue in the work of healing as well as to clarify our vision for moving forward.  Pastor Derek has also led us through the process of creating a response to the Human Sexuality Report as that has been a point of significant tension in our church.
 
At the same time that Pastor Derek began his work we were blessed with new members from the recently closed New Street CRC.  We have worked hard to make them feel welcomed and included within our community.
	MajorGoals: Our mission statement is to delight in God, our neighbours, and each other.  Our goals build off of these three things.  We have a desire to grow in our love and understanding of God’s word and desire to continue to be faithful in our worship and service of him.  We have always sought to reach out to our neighbours but we need new energy and ideas of how to do that today.  One possibility we are looking into is a Spanish language ministry, possibly even a church plant.  And we long to continue to heal our relationships with each other and to grow in unity and understanding even when we disagree on certain issues.
	Classical Church Counselor_1: 
	Email address_1: 


