CHURCH PROFILE FORM

Church Information:

o Bethel Community CRC

Nam

Location of church [City, State/Province]: Newmarket

Classical Church Counselor: Pastor David Salverda

Search Committee Contact:

Fran Berends
Name:

Address:

Home: (905) 836-7648 Cell:(905) 715-3033 Work:

Email address:franberends@outlook.com

Community Setting:

Location Function Growth
Rural Industrial O Growing
Small Town College/University Static
Metropolitan Agricultural Declining
(1| Suburban Recreational
Inner City Military
Small City 0 Bedroom Community

Approximate population of community: 93,000

Feb 2 2024


Feb 2 2024


Church Profile:

We are open to:
@ Male and Female pastors O Female pastors only O Male pastors only

. . Church administrator, Bookkeeper,Fulltime Pastor
List all staff positions:

Position Available: PaStor Date of vacancy: 05/20/2023

General position description:
Pastor

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate: no requirement

Required languages: English



Church Demographics:

Average Sunday attendance: 75

Active adult professing members: 107
Profile of church members:

Age:
3 %0-11 3 %12-18 5 %1924 0 %2534

2 %35-49 9o %50-64 65 %65+

Occupation:
5 % Business 5 % Professional % Trades % Stay-at-home parent
3 % Agriculture 79* % Retired 8 % Student % Other

Percentage of members belonging to the congregation:

Less than 5 years 1 %
5-10 years 8 %
10 or more years 91 %

Racial/Ethnic composition of congregation and surrounding community:
Congregation has mostly Dutch backgound. Our community is very multi-cultural.

Composition of congregation:
Mono-Cultural @
Multi-Cultural
Specific Ethnicity (specify: )

List the last three persons in this position:
1. Rev Dr Kobie du Plessis
2. Rev Mark Davies

3. Rev Bill Dykstra

Of Retired category: 40% were in Business; 22% were Professionals; 17% were Stay At Home Parents:
15% were in Trades; 2 % were in Agriculture; 4% in Other


Of Retired category:   40% were in Business;  22% were Professionals;  17% were Stay At Home Parents:
15% were in Trades; 2 % were in Agriculture;  4% in Other
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Worship:

How are members involved in planning and participation in the liturgy/worship?

6-7 people plus the pastor

Describe the worship services in your church:
Mostly traditional service but dependant on visiting pastor now

Describe the discipleship practices in your church for all ages of members and attenders:

Kid's program for 3 yrs to Grade 5
Catechism Classes for pre-teens and teens
Small groups for anyone

Building/Financial:

Present annual budget: $ 303,600.00
Last year's annual budget: ~ $307,100.00
Percentage of financial obligations met (last complete year reported):

Budget 81%

Denominational Ministry Shares 53%
Classical Ministry Shares 80%

Amount contributed above budget and ministry shares: 0
Specify (optional):

Facilities: _ _
Church sanctuary with large fellowship Hall

Describe facilities: - ge\ e |arge classrooms downstairs including a nursery
Pastor's office and Admin office

Are your buildings adequate for your ministries? @ Yes O No
If no, please explain:

Is a building program projected? O Yes @ No
If yes, describe what and when:

Does the church own a parsonage? O Yes @ No

Location of office or study:
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Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S or 2.5% in 2022 %

Housing:

®  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension
O Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
O  Continuing Education funds
O Continuing Education time allotted
O Sabbatical policy in place
Annual vacation (# weeks)
O Other (please specify)
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Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O O

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waows O O O ®

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— ® O O

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

@ Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned
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Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O O ® O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global
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Narrative:

In what ways does your church participate in ecumenical activities?

The Pastors of the community meet monthly for mutual support and prayer.
The Mayor of Newmarket has a community prayer service every year which encourages all churches to participate.
We have particpated in community services as able for services like Easter.

Reflect on your strengths/gifts as a

church:

We encourage service to the community in Coffee Break, Share & Care, Inn From the Cold,quilts for cancer
patients, vouchers for food, bus tickets.

We are generous for community based projects through the Deacons.

Parking accomodations were available for apartments/condos while construction was taking place as a community
need.We continue to have some parking available for a nearby Nursery school throught out the week.

We have hosted English as a second language classes for several years, whic led to supporting some paperwork
assistance for immigration purposes.

We supported an adherant who needed assistance to bring her sister out of Panama.

We provide good support to shut-ins or those with needs:meals,visits and communion for members as they come
forward.

Reflect on your passions as a church:

see strengths and gifts

It has often been commented by visiting pastors how much we enjoy singing during services.

Community outreach is important to our church.

Social activities including coffee after the service continues to be a good fellowship time for our congregation
especially since our collaboration with VV as their members enjoy coffee before their service.

List specific problems with which your congregation struggles:

Keeping young families in our church community.
We need to be more open to change to attract younger families.
It is difficult to get volunteers as most of our members are aging.
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Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

Post pandemic we have lost most of our programs. We had a good Gems and Cadets program prior to Covid.
We have struggled with our finances as an aging church population, so we explored a merge with New City
Church, a church in Newmarket looking to take over our building and inviting our members to join their church.
Our congregation declined this proposal. Since then Valley View Alliance Church in Newmarket approached us
and we have collaborated with them to rent space in our church, They have a daughter Chinese church who also
meet in our building and VV hosts a community dinner every Sunday evening. More information on this process
is given in our history below.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

We are looking to re-vitalize our church congregation to include attracting younger members and new members.

Describe what being Christians of Reformed accent means to you:

We are reformed in our belief that all of life is worship. We believe that the Bible is the word of God and respect
the Bible as our authority in our lives at work, play and worship. Preaching the word of God is central to our lives
and should reflect in our daily lives. We teach the Heidleberg Catechism to our children. We believe that how we
do our work should glorify God as much as we do in worship at church.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

CRC is a good resource for local churches, team work, support as heeded, encouragement for unity and

advisors,Classis is good connection between denomination and churches. We are part of larger church family
with the CRC.
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Identify some of the cultural challenges facing Christians and Christian churches

today:

Mono-culture could be a deterent to potential members, not only for our CRC but also other churches, Young
people seem to prefer experiential services at church, rather than the traditional services.More people seem to
prefer isolation rather than social grouping or social interactions,even with streaming services. Personal
interaction seem to be disappearing.

Perceptions of Christians is not always great, often seems quite negative in the world.

There seems to be more materialism in our culture, loyalty does not seem to be as important to the current
culture. Canadian culture seems to be tilted away from the church as opposed to what the previous generation
experienced.

What have been the three most important events in the history of your church?

Approximately 12 years ago we entered talks with Holland Marsh to explore joining forces to purchase land
nearby to build a new building. This was turned down.

Soon after we explored other ideas to renew our church and the Journey was born as a community-based
daughter church within our building. Some cosmetic changes occurred within the building to facilitate this and to
comply with safe church parameters. After a number of years volunteers were beginning to "burn out" and some
active leaders with this project moved out of our area so the Journey folded. Some of the community attendees
have continued to worship with us.

Then the pandemic occurred.

A church in Newmarket ( New City) required a larger facility and approached us with a proposal to purchase our
building, with the intent of closing our church and inviting our members to join them or move to another church.
After several meetings and discussions, the congregation rejected this proposal. This process helped us define
ourselves in the sense that Bethel was not ready to give up on our church; we would continue to seek solutions
to renew and revive our church.

Since then another church (Valley View Alliance Church) in Newmarket approached us to discuss using our
building for their purposes. They were faced with a large increase in rent for the building they used. After
several meetings and discussions we have entered into a successful collaboration with VV. Beginning
September 2023, Bethel meets at 0930 am, VV has a service at 1100 am, and their daughter church, the
Chinese Alliance Church meets at 2:30 pm. VV hosts a community dinner every Sunday evening so we have
moved our Share and Care program to coincide with the dinner.

Over the years we have assisted refugees from Vienam and various African countries in the more recent past to
obtain refugees status and assist with other needs.
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Leadership:

How many council members does your church have? 9
What is the length of term for council members? 3 yrterm
How often does the full council meet? Monthly

What subgroups of council exist, how do they function and how often do they meet?

Standing Committees-
Pastoral Care

Rental Committee
Facilities & Maintenance
Worship Committee
Safe Church Committee
Greeting Committee

Outreach Committees
Share & Care

Quilting Group

Coffee Break

Ad Hoc
Search Committee
Shut-in Committee for Communion etc


11


	Blank Page
	Blank Page
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	Name_2: Fran Berends
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	Email address: franberends@outlook.com
	Approximate population of community: 93,000
	Position Available:  Pastor
	Date of vacancy: 05-20-2023
	Phone_Home: 9058367648
	Phone_Cell: 9057153033
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Off
	Suburban: Yes
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Off
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice1
	StaffPositions: Church administrator, Bookkeeper,Fulltime Pastor
	PositionDescription: Pastor
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: no requirement
	RequiredLanguages: English
	Age_0-11: 3
	Age_12-18: 3
	Age_19-24: 5
	Age_25-34: 0
	Age_35-49: 2
	Age_50-64: 22
	Age_65+: 65
	Occupation_Business: 5
	Occupation_Professional: 5
	Occupation_Trades: 
	Occupation_AtHome: 
	Occupation_Agriculture: 3
	Occupation_Retired: 79*
	Occupation_Student: 8
	Occupation_Other: 
	Belonging_0-5: 1
	Belonging_5-10: 8
	Belonging_10-: 91
	Racial_Ethnic_Composition: Congregation has mostly Dutch backgound. Our community is very multi-cultural.


	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Rev Dr Kobie du Plessis
	Text3_2: Rev Mark Davies
	Text3_3: Rev Bill Dykstra
	Liturgy_Worship: 6-7 people plus the pastor
	Worship_Services: Mostly traditional service but dependant on visiting pastor now
	Discipleship_Practices: Kid's program for 3 yrs to Grade 5

Catechism Classes for pre-teens and teens

Small groups for anyone
	Present_Budget: $ 303,600.00
	Last_Years_Budget: $307,100.00
	Budget_Met: 81%
	Classical_Min_Share_Met: 80%
	Denom_Min_Share_Met: 53%
	Above_Budget_Min_Share: 0
	Above_Specify: 
	Describe_Facilities: Church sanctuary with large fellowship Hall 

Several large classrooms downstairs including a nursery

Pastor's office and Admin office
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: 
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 2.5% in 2022
	Housing: Choice1
	Weeks_Vacation: 
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice4
	Leadership: Choice3
	SpiritualGrowth: Choice2
	WorshipDesign: Choice5
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice4
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: We are reformed in our belief that all of life is worship. We believe that the Bible is the word of God and respect the Bible as our authority in our lives at work, play and worship. Preaching the word of God is central to our lives and should reflect in our daily lives. We teach the Heidleberg Catechism to our children. We believe that how we do our work should glorify God as much as we do in worship at church.






	church_DO_relationship: 

CRC is a good resource for local churches, team work, support as needed, encouragement for unity and advisors,Classis is good connection between denomination and churches. We are part of larger church family with the CRC.
	CouncilMembers: 9
	Council_term: 3 yr term
	CouncilMeets: Monthly
	CouncilSubgroups: Standing Committees-

Pastoral Care

Rental Committee 

Facilities & Maintenance

Worship Committee

Safe Church Committee

Greeting Committee



Outreach Committees

Share & Care

Quilting Group

Coffee Break



Ad Hoc

Search Committee

Shut-in Committee for Communion etc 


	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Off
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 75
	ActiveAdultProfessingMembers: 107
	Text5: Approximately 12 years ago we entered talks with Holland Marsh to explore joining forces to purchase land nearby to build a new building. This was turned down.

Soon after we explored other ideas to renew our church and the Journey was born as a community-based daughter church within our building. Some cosmetic changes occurred within the building to facilitate this and to comply with safe church parameters. After a number of years volunteers were beginning to "burn out" and some active leaders with this project moved out of our area so the Journey folded. Some of the community attendees have continued to worship with us.

Then the pandemic occurred.

A church in Newmarket ( New City) required a larger facility and approached us with a proposal to purchase our building, with the intent of closing our church and inviting our members to join them or move to another church. After several meetings and discussions, the congregation rejected this proposal. This process helped us define ourselves in the sense that Bethel was not ready to give up on our church; we would continue to seek solutions to renew and revive our church.

Since then another church (Valley View Alliance Church) in Newmarket approached us to discuss using our building for their purposes. They were faced with a large increase in rent for the building they used. After several meetings and discussions we have entered into a successful collaboration with VV. Beginning September 2023, Bethel meets at 0930 am, VV has a service at 1100 am, and their daughter church, the Chinese Alliance Church meets at 2:30 pm. VV hosts a community dinner every Sunday evening so we have moved our Share and Care program to coincide with the dinner.

Over the years we have assisted refugees from Vienam and various African countries in the more recent past to obtain refugees status and assist with other needs.


	CulturalChallenges: Mono-culture could be a deterent to potential members, not only for our CRC but also other churches, Young people seem to prefer experiential services at church, rather than the traditional services.More people seem to prefer isolation rather than social grouping or social interactions,even with streaming services. Personal interaction seem to be disappearing.

Perceptions of Christians is not always great, often seems quite negative in the world. 

There seems to be more materialism in our culture, loyalty does not seem to be as important to the current culture. Canadian culture seems to be tilted away from the church as opposed to what the previous generation experienced.
	Text6: The Pastors of the community meet monthly for mutual support and prayer.

The Mayor of Newmarket has a community prayer service every year which encourages all churches to participate.

We have particpated in community services as able for services like Easter.
	Strengths_Gifts: We encourage service to the community in Coffee Break, Share & Care, Inn From the Cold,quilts for cancer patients, vouchers for food, bus tickets.

We are generous for community based projects through the Deacons.

Parking accomodations were available for apartments/condos while construction was taking place as a community need.We continue to have some parking available for a nearby Nursery school throught out the week.

We have hosted English as a second language classes for several years, whic led to supporting some paperwork assistance for immigration purposes.

We supported an adherant who needed assistance to bring her sister out of Panama.

We provide good support to shut-ins or those with needs:meals,visits and communion for members as they come forward.
	Church_Passions: see strengths and gifts

It has often been commented by visiting pastors how much we enjoy singing during services.

Community outreach is important to our church.

Social activities including coffee after the service continues to be a good fellowship time for our congregation especially since our collaboration with VV as their members enjoy coffee before their service.
	Problems: Keeping young families in our church community.

We need to be more open to change to attract younger families.

It is difficult to get volunteers as most of our members are aging.


	ChalleningEvent: Post pandemic we have lost most of our programs. We had a good Gems and Cadets program prior to Covid. 

We have struggled with our finances as an aging church population, so we explored a merge with New City Church, a church in Newmarket looking to take over our building and inviting our members to join their church. Our congregation declined this proposal. Since then Valley View Alliance Church in Newmarket approached us and we have collaborated with them to rent space in our church, They have a daughter Chinese church who also meet in our building and VV hosts a community dinner every Sunday evening. More information on this process is given in our history below.
	MajorGoals: 

We are looking to re-vitalize our church congregation to include attracting younger members and new members.


