CHURCH PROFILE FORM

Church Information:
_ Bethel Christian Reformed Church

Name

Location of church [City, State/Province]: Shiprock, NM

Classical Church Counselor: Rev. Stanley Jim

Search Committee Contact:

_Natalie Beyale

Name:
Address: P.O. Box 2063, Shiprock, NM 87420
Home: Cell: (505) 330-4349 Work:

Email address: nbeyale87420@yahoo.com

Community Setting:

Location Function

(0] Rural 0 Industrial

(1] Small Town U] College/University
Metropolitan (1|  Agricultural
Suburban Recreational
Inner City Military
Small City Bedroom Community

9,000

Approximate population of community:

Growth

[]

[]

Growing
Static

Declining




Church Profile:

We are open to:
@ Male and Female pastors O Female pastors only O Male pastors only

. . Pastor
List all staff positions:

Minister of the Word 3/15/2025

Position Available: Date of vacancy:

General position description:

See church order article 12 of the Chr. Ref. Church's 'Church Order.'

The pastor would also be part of our community's inter denominational ministries association.
Help keep the church premises in order

It would be nice to get at least a little grasp of the Navajo language

Be willing to pick up children (and adults) for church ministry and events.

@ Full-time O Part-time

Bi-vocational position?

G Yes @ No

Number of years preferred of ministry experience of potential candidate: no preference

Required languages: English



Church Demographics:

Average Sunday attendance: 45-55
Active adult professing members: 60
Profile of church members:

Age:
5 %0-11 5 %12-18 2 %19-24 3 %25-34

10 %3549 15 %50-64 60 %65+

Occupation:
% Business 20 % Professional 15 % Trades © % Stay-at-home parent
% Agriculture 60 % Retired % Student % Other

Percentage of members belonging to the congregation:

Less than 5 years 30 %
5-10 years 20 o
10 or more years 50 %

Racial/Ethnic composition of congregation and surrounding community:

We are a Native American community with in which there are a few other races
represented. Others but Native American are generally for the Indian Health Services

Composition of congregation:
Mono-Cultural |:|
Multi-Cultural
Specific Ethnicity (specify: Native Americar) N

List the last three persons in this position:
1. John Greydanus
2. Abe Koolhaas

3. VanderStoep



Worship:

How are members involved in planning and participation in the liturgy/worship?

Members have been encouraged to indicate what topics they would like to hear a sermon on. Our previous
pastor has done most of the planning in conjunction with the worship committee. Now the planning and
participation flows through the worship committee. We do have 4 members with a license to exhort and they
bring the message presently on a regular basis. Council members are presently participating in the worship
services to a greater degree.

Describe the worship services in your church:

Our worship service are a blend of Navajo and English songs. We start the service with various songs in the
Navajo language and then switch to English. Some of those who lead may speak more in English or a
mixture of both languages. Our previous pastor introduces us to new songs from time to time and has been
more on the liturgical side and keep the 'church year' in mind. As we do not have musicians in our church we
frequently use 'video songs' that assist us in worship. We do have baptisms a few times a year and
celebrate the Lord's Supper on the 1st Sunday of every other month. Our worship services begin at about 1
1/2 hour long. Our church has been unique in that we provide a translation of most sermons in the Navajo

lannmiiana with tha haln Aaf a niimhar nf laadare in ninir chiireh whan raraihnia tha carmnn trancerint nf tha nactnr

Describe the discipleship practices in your church for all ages of members and attenders:

Sunday School for children that is held on Sunday from 11 AM - 12:00 Noon.

Adult Bible study on Wednesday mornings led by volunteers

GEMS girls and Cadet boys clubs each Wednesday evening (late September - early May)
Vacation Bible School

Annual camp meeting and revival

Other events as brought before the council and approved by the council

Building/Financial:

Present annual budget: 117,115
Last year's annual budget: 115,090

Percentage of financial obligations met (last complete year reported):
Budget 100 %

Denominational Ministry Shares 100 %
Classical Ministry Shares 100 %
Amount contributed above budget and ministry shares:
Specify (optional):
Facilities:

. . Sanctuary that seats 200+ people. Fellowship hall (90 person
Describe facilities:  capacity) with educational rooms. 4 Bedroom parsonage.

Are your buildings adequate for your ministries? @ Yes O No

If no, please explain:
Is a building program projected? O Yes @ No
If yes, describe what and when:

Does the church own a parsonage? @ Yes O No

Location of office or study:



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S or 2 %

Housing:

0  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension

Medical insurance

Life insurance

Social Security or Canada Pension

Travel/mileage

Continuing Education funds

Continuing Education time allotted

Sabbatical policy in place

Annual vacation (# weeks)

Other (please specify) we own a church van that is used for church purposes. Th

O 00000003



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O ® O

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O ® O

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O O @
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 ® O O O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

For many decades our church has been member of our local/regional 'Shiprock Area Ministries Association' that has

organized event in our community. The focus has been mainly on gatherings during the Easter and Thanksgiving
season.

Reflect on your strengths/gifts as a
church:

- we are an established church that has been in existence (first as Presbyterian church) for 100 years.

- For many, many years we've had volunteers who have translated the sermons in the Navajo language and we
have teachers in the congregation for children, youth, and old.

-Some 8-10 members from our congregation have enrolled over the last 10-15 years in our Classis' leadership
development network. At present we have 4 in our congregation who hold a license to exhort. They exhort in a
number of churches of Classis Red Mesa, per request, and during our vacancy will in turn exhort in our church.
-Our church has strong leadership and continues to learn as they serve on the council.

-There is a very active GEMS girls and CADET boys club that attracts mainly children from the community.
-Our church has lead food and coat distributions for years as the need presented itself. These and other sorts of
assistance in our community have had a very positive impact in our community.

- Financially we are in a good place at present.

- We incorporate the CRCNA resources, website and Banner, in the life of the church. We no longer feel as

dependent on the main office in Grand Rapids. For many, many years there was a dependence on Chr. Ref. Home
Missions. We no longer are.

-Our church has 'regularly’ delegates at synod.

Reflect on your passions as a church:

- Our passion is to be strong in the Lord and hold Scripture before us. To be Christ-centered is our objective.
-Our desire is to reach out to the surrounding neighborhood and do not turn away those who come to worship.

- We are passionate about having good fellowship and host events to generate this.

- For years we have carried and out our mission statement: "Sharing the cross at the cross roads" and desire to
‘radiate’ out from our ministries into the wider community and the world.

List specific problems with which your congregation struggles:

There has been and continues to seemingly be a lack of communication/listening skills. People tend to forget what
was announced in the church a few days prior.

Making commitments for many a person in our congregation, and culture, seems to be rather difficult.

It can be difficult to keep up with the movements of the younger generation. We do see a good number move
away from the Navajo nation (reservation) after their high school years as they move to nearby towns off the
reservation and beyond.

Though we meet and make our budget obligations, we would like to make a bigger financial impact in our
community and beyond.

We do have children come to church, once they become teenagers its difficult to stay connected with them.

It can be difficult for a number of the elderly in our congregation to make changes in the routine of the church.



Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

-Most years we baptize young and old. That is wonderful. The challenge is to keep new members as too often
they end up staying on the 'sidelines' of the church. Our pastor has continued to be in contact with those whose
addresses are known.

-Moving from the Navajo traditional religious way of thinking to Christian thinking can be a challenge we often see.

We hear about and see some go from the church back to the medicine men and then come back to church.
- how to keep newer members from worldly ways (such as casinos)
- some new members have indicated that they did not feel treated the same as others in the church

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

- We desire in our continued development of strong leadership and like always see more members and attenders
become more actively in ministries, both within and outside the church.

- We continue with outreach into our community for all ages and when possible even give rides to church activities
and worship services.
- strengthen financial commitments where more members help carrying the financial 'burdens' of the church.

- We work on developing better ways of communication listening skills as we realize that we come from an oral
society.

Describe what being Christians of Reformed accent means to you:

God is holy and rules over all as His Word is the book for every area of me living the Christian life. We believe in
the providence and sovereignty of God in all areas of creation.

Our previous pastor has held to the church year ‘cycle’ and has been somewhat liturgical (time of confession and
absolution) which the congregation has learned to appreciate.

The Reformed accent does also show in that our church is council lead.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

Knowing that 'original authority' comes from God and is given to officebearers we see it delegated to Classis and
the CRCNA. We like it very much when people from the CRCNA come to our region and also our church to
show where we are as a denomination in the larger picture of the world.

Members are made aware of our ministry shares (Classis and CRCNA) and how they impact the world around
us.

Over the course of years we have become more familiar with the agencies of the CRCNA try to learn more about
them.

As we have been more of an oral society, we may at times feel somewhat 'behind’ on the matters that take place
within the larger structure of the CRCNA.

Still, we are committed as member church to the denomination.



Identify some of the cultural challenges facing Christians and Christian churches
today:

- to attract and keep younger families in the church. Our community has lost younger families due to job loss

but has now stabilized.

-As we are located on the Navajo Nation (reservation) we have a culture that is unique in the context of the

American culture, though it also continually blends in with the wider culture around us.

-In the context of the wider Navajo community, the percentage of Christians in the Shiprock community is less

than 10%.

-We may experience our Navajo communities a higher incidence of drug and alcohol abuse with its 'fall outs.'
Suicide rates appear to be higher and the Christian community continues to minister is this and likewise

situations.

A challenge that is seemingly always on the back burner of all churches on the Navajo nation is the 'mission site
leases' that need to be obtained and stay active with the Navajo nation government.

Example: though we've kept the church documents going back to the 1920s the Navajo government 'lost' them

which forced the church needing to reapply for a new mission site lease. This is a rather common occurrence.

All the Christian Reformed Churches being part of Classis Red Mesa have and are dealing with this.

What have been the three most important events in the history of your church?

A celebration that remembered and celebrated some years back our church having been a ministry for 100
years.

Our buildings are utilized by community events, local government meetings (such as the local Navajo police),
and we have presently a close relationship with a ministry that has 'Celebrate Recovery' reaching out to people
who desire to be overcomers from addictive behaviors. Our church is also frequently used for family gatherings
that are from community members not part of the church.

An important event that today is still fresh in the memory of church and community is the tearing down of the old
church building and the building of our present church worship area. This took place in 1991/1992.

Our community recalls clearly when in the days of the COVID pandemic our church was a center of food
distribution in the community that assisted for months on end some 200+ families on a weekly basis.

In the early part of January 2025 a community member commented on this in a rather positive manner as to how
her family was helped by our church.

This time period was also a introduction and breakthrough to virtually connect with people. With continue to use
it for worship, for committee work, and council meeting when/as needed.



Leadership:

How many council members does your church have? 4 elders, 3 deacons, 1 pastc
What is the length of term for council members? 3 years
How often does the full council meet? on a monthly basis

What subgroups of council exist, how do they function and how often do they meet?

Only the full council. No deaconate or consistory. Committees that are accountable to the council. These are:
worship committee, building committee, and kitchen committee
The council meets ordinarily once/month
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	Name: Bethel Christian Reformed Church
	Location of church City StateProvince: Shiprock, NM
	Classical Church Counselor:  Rev. Stanley Jim
	Name_2: Natalie Beyale
	Address: P.O. Box 2063, Shiprock, NM 87420
	Email address: nbeyale87420@yahoo.com 
	Approximate population of community: 9,000
	Position Available: Minister of the Word
	Date of vacancy: 3/15/2025
	Phone_Home: 
	Phone_Cell: 505-3304349
	Phone_Work: 
	Rural: Yes
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Yes
	CollegeUniversity: Yes
	Agricultural: Yes
	Growing: Yes
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice1
	StaffPositions: Pastor
	PositionDescription: See church order article 12 of the Chr. Ref. Church's 'Church Order.'
The pastor would also be part of our community's inter denominational ministries association.
Help keep the church premises in order
It would be nice to get at least a little grasp of the Navajo language
Be willing to pick up children (and adults) for church ministry and events.

	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: no preference
	RequiredLanguages: English
	Age_0-11: 5
	Age_12-18: 5
	Age_19-24: 2
	Age_25-34: 3
	Age_35-49: 10
	Age_50-64: 15
	Age_65+: 60
	Occupation_Business: 
	Occupation_Professional: 20
	Occupation_Trades: 15
	Occupation_AtHome: 5
	Occupation_Agriculture: 
	Occupation_Retired: 60
	Occupation_Student: 
	Occupation_Other: 
	Belonging_0-5: 30
	Belonging_5-10: 20
	Belonging_10-: 50
	Racial_Ethnic_Composition: We are a Native American community with in which there are a few other races represented.  Others but Native American are generally for the Indian Health Services
	Mono-cultural: Off
	MultiCultural: Off
	Specify: Yes
	SpecifyEthnicity: Native American
	Last3_1: John Greydanus   
	Text3_2: Abe Koolhaas
	Text3_3: VanderStoep
	Liturgy_Worship: Members have been encouraged to indicate what topics they would like to hear a sermon on.  Our previous pastor has done most of the planning in conjunction with the worship committee.   Now the planning and participation flows through the worship committee.   We do have 4 members with a license to exhort and they bring the message presently on a regular basis. Council members are presently participating in the worship services to a greater degree. 
	Worship_Services: Our worship service are a blend of Navajo and English songs. We start the service with various songs in the Navajo language and then switch to English.  Some of those who lead may speak more in English or a mixture of both languages. Our previous pastor introduces us to new songs from time to time and has been more on the liturgical side and keep the 'church year' in mind. As we do not have musicians in our church we frequently use 'video songs' that assist us in worship.  We do have baptisms a few times a year and celebrate the Lord's Supper on the 1st Sunday of every other month.  Our worship services begin at about 1 1/2 hour long. Our church has been unique in that we provide a translation of most sermons in the Navajo language with the help of a number of leaders in our church who receive the sermon transcript of the pastor and in an adjoining room translate it to those interested in hearing the sermon in the Navajo language (anywhere from 8-15 people).
	Discipleship_Practices: Sunday School for children that is held on Sunday from 11 AM - 12:00 Noon.
Adult Bible study on Wednesday mornings led by volunteers
GEMS girls and Cadet boys clubs each Wednesday evening (late September - early May)
Vacation Bible School
Annual camp meeting and revival
Other events as brought before the council and approved by the council 
	Present_Budget: 117,115
	Last_Years_Budget: 115,090
	Budget_Met: 100 %
	Classical_Min_Share_Met: 100 %
	Denom_Min_Share_Met: 100 %
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: Sanctuary that seats 200+ people. Fellowship hall (90 person capacity) with educational rooms.  4 Bedroom parsonage.  
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: 
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 2
	Housing: Choice2
	Weeks_Vacation: 4
	Benefits_Other:  we own a church van that is used for church purposes. The pastor is the main user and driver of the church van.
	CurrentFocus: Choice3
	MusicStyle: Choice3
	Leadership: Choice4
	SpiritualGrowth: Choice4
	WorshipDesign: Choice3
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice2
	EthnicDiversity: Choice3
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: God is holy and rules over all as His Word is the book for every area of me living the Christian life.  We believe in the providence and sovereignty of God in all areas of creation.
Our previous pastor has held to the church year 'cycle' and has been somewhat liturgical (time of confession and absolution) which the congregation has learned to appreciate. 
The Reformed accent does also show in that our church is council lead. 

	church_DO_relationship: Knowing that 'original authority' comes from God and is given to officebearers we see it delegated to Classis and the CRCNA.  We like it very much when people from the CRCNA come to our region and also our church to show where we are as a denomination in the larger picture of the world. 
Members are made aware of our ministry shares (Classis and CRCNA) and how they impact the world around us.
Over the course of years we have become more familiar with the agencies of the CRCNA try to learn more about them.
As we have been more of an oral society, we may at times feel somewhat 'behind' on the matters that take place within the larger structure of the CRCNA.
Still, we are committed as member church to the denomination. 
	CouncilMembers: 4 elders, 3 deacons, 1 pastor
	Council_term: 3 years
	CouncilMeets: on a monthly basis
	CouncilSubgroups: Only the full council.  No deaconate or consistory.   Committees that are accountable to the council. These are: worship committee,  building committee, and kitchen committee
The council meets ordinarily once/month 
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Off
	SSorCdnPension: Yes
	Travel_Mileage: Off
	ContinuingEdFunds: Off
	ContinuingEdTime: Yes
	Sabbatical: Off
	Other: Yes
	AverageSundayAttendance: 45-55
	ActiveAdultProfessingMembers: 60
	Text5: A celebration that remembered and celebrated some years back our church having been a ministry for 100 years. 
Our buildings are utilized by community events, local government meetings (such as the local Navajo police), and we have presently a close relationship with a ministry that has 'Celebrate Recovery' reaching out to people who desire to be overcomers from addictive behaviors.   Our church is also frequently used for family gatherings that are from community members not part of the church. 

An important event that today is still fresh in the memory of church and community is the tearing down of the old church building and the building of our present church worship area. This took place in 1991/1992. 

Our community recalls clearly when in the days of the COVID pandemic our church was a center of food distribution in the community that assisted for months on end some 200+ families on a weekly basis.
In the early part of January 2025 a community member commented on this in a rather positive manner as to how her family was helped by our church. 
This time period was also a introduction and breakthrough to virtually connect with people. With continue to use it for worship, for committee work, and council meeting when/as needed. 

	CulturalChallenges: - to attract and keep younger families in the church.  Our community has lost younger families due to job loss but has now stabilized.
-As we are located on the Navajo Nation (reservation) we have a culture that is unique in the context of the American culture, though it also continually blends in with the wider culture around us. 
-In the context of the wider Navajo community, the percentage of Christians in the Shiprock community is less than 10%.
-We may experience our Navajo communities a higher incidence of drug and alcohol abuse with its 'fall outs.'
  Suicide rates appear to be higher and the Christian community continues to minister is this and likewise situations. 
 A challenge that is seemingly always on the back burner of all churches on the Navajo nation is the 'mission site leases' that need to be obtained and stay active with the Navajo nation government. 
Example:  though we've kept the church documents going back to the 1920s the Navajo government 'lost' them which forced the church needing to reapply for a new mission site lease.  This is a rather common occurrence. All the Christian Reformed Churches being part of Classis Red Mesa have and are dealing with this. 
	Text6: For many decades our church has been member of our local/regional 'Shiprock Area Ministries Association' that has organized event in our community.  The focus has been mainly on gatherings during the Easter and Thanksgiving season.
	Strengths_Gifts: - we are an established church that has been in existence (first as Presbyterian church) for 100 years. 
- For many, many years we've had volunteers who have translated the sermons in the Navajo language and we have teachers in the congregation for children, youth, and old.
-Some 8-10 members from our congregation have enrolled over the last 10-15 years in our Classis' leadership development network. At present we have 4 in our congregation who hold a license to exhort. They exhort in a number of churches of Classis Red Mesa, per request, and during our vacancy will in turn exhort in our church. 
-Our church has strong leadership and continues to learn as they serve on the council.
-There is a very active GEMS girls and CADET boys club that attracts mainly children from the community.
-Our church has lead food and coat distributions for years as the need presented itself.   These and other sorts of assistance in our community have had a very positive impact in our community. 
- Financially we are in a good place at present. 
- We incorporate the CRCNA resources, website and Banner, in the life of the church. We no longer feel as dependent on the main office in Grand Rapids. For many, many years there was a dependence on Chr. Ref. Home Missions.  We no longer are. 
-Our church has 'regularly' delegates at synod.
-
	Church_Passions: - Our passion is to be strong in the Lord and hold Scripture before us. To be Christ-centered is our objective.
-Our desire is to reach out to the surrounding neighborhood and do not turn away those who come to worship. 
- We are passionate about having good fellowship and host events to generate this.  
- For years we have carried and out our mission statement:  "Sharing the cross at the cross roads" and desire to 'radiate' out from our ministries into the wider community and the world. 
	Problems:  There has been and continues to seemingly be a lack of communication/listening skills. People tend to forget what was announced in the church a few days prior. 
  Making commitments for many a person in our congregation, and culture, seems to be rather difficult. 
  It can be difficult to keep up with the movements of the younger generation.  We do see a good number move away from the Navajo nation (reservation) after their high school years as they move to nearby towns off the reservation and beyond.
  Though we meet and make our budget obligations, we would like to make a bigger financial impact in our community and beyond.
  We do have children come to church, once they become teenagers its difficult to stay connected with them. 
  It can be difficult for a number of the elderly in our congregation to make changes in the routine of the church. 

	ChalleningEvent: -Most years we baptize young and old.  That is wonderful.  The challenge is to keep new members as too often they end up staying on the 'sidelines' of the church.  Our pastor has continued to be in contact with those whose addresses are known. 
-Moving from the Navajo traditional religious way of thinking to Christian thinking can be a challenge we often see. 
   We hear about and see some go from the church back to the medicine men and then come back to church.
- how to keep newer members from worldly ways (such as casinos)
- some new members have indicated that they did not feel treated the same as others in the church
	MajorGoals: - We desire in our continued development of strong leadership and like always see more members and attenders become more actively in ministries, both within and outside the church. 

- We continue with outreach into our community for all ages and when possible even give rides to church activities and worship services.  
- strengthen financial commitments where more members help carrying the financial 'burdens' of the church.
-  We work on  developing better ways of communication listening skills as we realize that we come from an oral society. 



