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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact:  

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

 Growing

 Static

 Declining 

Location   

 Rural  

 Small Town

 Metropolitan

 Suburban

 Inner City

 Small City   

Function

 Industrial   

 College/University

 Agricultural

 Recreational

 Military

 Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

Do you have a recently articulated mission/vision for ministry?  Yes  No

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:

What has been the most interesting and challenging event in the life of your church in the last three 
years?

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

Identify some of the cultural challenges facing Christians and Christian churches today:

What have been the three most important events in the history of your church?



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?






	Name: Alliston Christian Reformed Church
	Location of church City StateProvince: Alliston, Ontario
	Classical Church Counselor: Mike Borgert
	Name_2: Rod Alblas
	Address: 7778 30th Sideroad, Alliston, On.
	Email address: ralblas@rogers.com
	Approximate population of community: 30,000
	Position Available: Pastor
	Date of vacancy: 12/24/2017
	Phone_Home: 705.434.3256
	Phone_Cell: 416.388.7486
	Phone_Work: 
	Rural: Yes
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice1
	StaffPositions: Administrative Assistant
Facilities Manager & Custodian
Treasurer
	PositionDescription: We are searching for a pastor that will walk along side and equip our Alliston CRC congregation on a Journey Forward vision through its implementation.  Will spiritually lead and equip leaders in our congregation, provide pastoral care to the congregation and lead inspiring worship services.
	Full_Part_Time: Choice1
	BiVocational: Off
	YearsExperience: 7 years
	RequiredLanguages: English
	Age_0-11: 10
	Age_12-18: 5
	Age_19-24: 10
	Age_25-34: 5
	Age_35-49: 10
	Age_50-64: 35
	Age_65+: 25
	Occupation_Business: 5
	Occupation_Professional: 5
	Occupation_Trades: 15
	Occupation_AtHome: 5
	Occupation_Agriculture: 20
	Occupation_Retired: 25
	Occupation_Student: 25
	Occupation_Other: 
	Belonging_0-5: 5
	Belonging_5-10: 5
	Belonging_10-: 90
	Racial_Ethnic_Composition: Caucasian / Canadian
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Roelof Peereboom
	Text3_2: Ken Rip
	Text3_3: Harry Zantingh
	Liturgy_Worship:  ~ 5 - 7
	Worship_Services: Typical CRC formulary.  
Blended worship (Psalter hymns & Praise worship songs)
	Discipleship_Practices: Sunday School for ages 3 - 12
60% - 70% attend small group studies
Youth group for highschool ages
Coffeebreak for women
Men's bible study
Cadets & GEMs
Friendship program
	Present_Budget: $230,000
	Last_Years_Budget: $220,000
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: n/a
	Above_Specify: 
	Describe_Facilities: 1960's building, being updated.  Library, office, nursery, 3 add'l rooms, full kitchen, finished open basement. 
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: In the church building.
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 
	Housing: Choice1
	Weeks_Vacation: 
	Benefits_Other: 
	CurrentFocus: Choice3
	MusicStyle: Choice3
	Leadership: Choice1
	SpiritualGrowth: Choice4
	WorshipDesign: Choice3
	EvangelismStrategies: Choice2
	EconomicDiversity: Choice1
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	EcumenicalParticipation: Alliston has a strong ecumenical community, which is realized through local festival church services, local mission programs and diaconal benevolence work. Generally, the pastor has relationships with other community pastors and participates in the local ministerial.  
	Strengths_Gifts: Helping those in need.  Alliston CRC has a rich history in the Alliston community of outreach and community programs that invite local children to various programs, supporting the local Christian school, as well as, serving those in need.  We can always count on volunteers when there are local & remote needs.
	Church_Passions: Our passion is to grow in unity, to draw on our history, sharing stories and testimonies.  To incorporate these into our worship services and to continue reaching out to our community, as examples of Christ in serving and striving for social justice.
	Problems: We struggle with getting members to commit to leadership roles.  With creating an extensive unified energy & passion to pursue our mission.  And the inability to focus on positive accomplishments rather than on the lack of or even failures.
	ChalleningEvent: The last 3 years have been focussed on an attempt to implement missional activities along with a new church structure that would facilitate our mission.  This has taken longer than expected as a result of a variety of challenges including pastoral organizational issues, size of the church, lack of leadership and overall accountability.
	MajorGoals: 1. Re-organization of church leadership
2. Continuance of a successful small group ministry (~70% participation)
3. Inspired worship services through music, drama, art & testimonies
4. Extended involvement in community outreach
5. We are focussed on equipping our leaders better so they can serve with more confidence and passion. That they in turn can feel better equipped to mentor future leaders.
	CR_Accent: Honouring scripture as the infallible Word of God.  Ascribing to the 3 forms of unity.  Believing in the blood theology of Jesus.
	church_DO_relationship: - Accountability
- Belonging to a family across North America
- Availability of resources
	CulturalChallenges: People believe in God, but not in church – defiance of ‘organized religion’.  Churches are considered judgemental & hypocritical.  How do we change the current culture of our church in a way that is honouring to those who attend currently but will be make it easier to enfold those who are come from the community.
	ImportantEvents: 1.  In the last 10 years have experienced a pastor disciplined and deposed.
2.  Have adopted the Journey Forward mission document
3.  Sponsored 3 refugee families throughout the churches history
	CouncilMembers: 10
	Council_term: 3 + 1 (optional)
	CouncilMeets: once / month
	CouncilSubgroups: Executive : once / month
Visioning: once  / month or as required
Administrative : as required
Pastoral care : as required
Dianconal & Stewardship : (in progress of being established)
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Off
	MedicalInsurance: Off
	LifeInsurance: Off
	SSorCdnPension: Off
	Travel_Mileage: Off
	ContinuingEdFunds: Off
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 122
	ActiveAdultProfessingMembers: 76


