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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact:  

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

� Growing

� Static

� Declining 

Location   

� Rural  

� Small Town

� Metropolitan

� Suburban

� Inner City

� Small City   

&ƵŶĐƚioŶ

� /ndustrial   

� College/University

� Agricultural

� Recreational

� MilitarǇ

� Bedroom �ommunity 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
DĂůĞ�ĂŶĚ�&ĞŵĂůĞ�pĂsƚors� &ĞŵĂůĞ�pĂsƚors�oŶůǇ� DĂůĞ�pĂsƚors�oŶůǇ�

>isƚ�Ăůů�sƚĂĨĨ�posiƚioŶs͗�

Position Available: � � Date of vacancy: 

General position description:

Full-time� � WĂrƚͲƚiŵĞ 

Bi-vocational position͍

zĞs� � � Eo 

Number of years preferred of ministry experience of potential candidate: 

Required languages:�



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
DoŶoͲ�ƵůƚƵrĂů
DƵůƚiͲ�ƵůƚƵrĂů
^pĞĐiĨiĐ��ƚhŶiĐiƚǇ�;spĞĐiĨǇ͗� Ϳ

�ŐĞ͗
й�ϬͲϭϭ� й�ϭϮͲϭϴ� й�ϭϵͲϮϰ� й�ϮϱͲϯϰ

й�ϯϱͲϰϵ� й�ϱϬͲϲϰ� йϲϱн�

KĐĐƵpĂƚioŶ͗
й�drĂĚĞs� й�^ƚĂǇͲĂƚͲhoŵĞ�pĂrĞŶƚй��ƵsiŶĞss�� й�WroĨĞssioŶĂů��

й�^ƚƵĚĞŶƚ

WĞrĐĞŶƚĂŐĞ�oĨ�ŵĞŵďĞrs�ďĞůoŶŐiŶŐ�ƚo�ƚhĞ�ĐoŶŐrĞŐĂƚioŶ͗
й
й

>Ğss�ƚhĂŶ�ϱ�ǇĞĂrs�
ϱͲϭϬ�ǇĞĂrs
ϭϬ�or�ŵorĞ�ǇĞĂrs й

>isƚ�ƚhĞ�ůĂsƚ�ƚhrĞĞ�pĞrsoŶs�iŶ�ƚhis�posiƚioŶ͗
ϭ͘�
Ϯ͘�
ϯ͘

й��ŐriĐƵůƚƵrĞ й�ZĞƚirĞĚ й�KƚhĞr

Profile of church members: 

�ǀĞrĂŐĞ�^ƵŶĚĂǇ�ĂƚƚĞŶĚĂŶĐĞ͗�

�ĐƚiǀĞ�ĂĚƵůƚ�proĨĞssiŶŐ�ŵĞŵďĞrs͗�



Worship͗

,oǁ�ĂrĞ�ŵĞŵďĞrs�iŶǀoůǀĞĚ�iŶ�půĂŶŶiŶŐ�ĂŶĚ�pĂrƚiĐipĂƚioŶ�iŶ�ƚhĞ�ůiƚƵrŐǇͬǁorship͍

�ĞsĐriďĞ�ƚhĞ�ǁorship�sĞrǀiĐĞs�iŶ�ǇoƵr�ĐhƵrĐh͗

�ĞsĐriďĞ�ƚhĞ�ĚisĐipůĞship�prĂĐƚiĐĞs�iŶ�ǇoƵr�ĐhƵrĐh�Ĩor�Ăůů�ĂŐĞs�oĨ�ŵĞŵďĞrs�ĂŶĚ�ĂƚƚĞŶĚĞrs͗

�ƵiůĚiŶŐͬ&iŶĂŶĐiĂů͗

WrĞsĞŶƚ�ĂŶŶƵĂů�ďƵĚŐĞƚ͗�

>Ăsƚ�ǇĞĂrΖs�ĂŶŶƵĂů�ďƵĚŐĞƚ͗�

WĞrĐĞŶƚĂŐĞ�oĨ�ĨiŶĂŶĐiĂů�oďůiŐĂƚioŶs�ŵĞƚ�;ůĂsƚ�ĐoŵpůĞƚĞ�ǇĞĂr�rĞporƚĞĚͿ͗

�ƵĚŐĞƚ

�ĞŶoŵiŶĂƚioŶĂů�DiŶisƚrǇ�^hĂrĞs

�ůĂssiĐĂů�DiŶisƚrǇ�^hĂrĞs

�ŵoƵŶƚ�ĐoŶƚriďƵƚĞĚ�ĂďoǀĞ�ďƵĚŐĞƚ�ĂŶĚ�ŵiŶisƚrǇ�shĂrĞs͗�

^pĞĐiĨǇ�;opƚioŶĂůͿ͗�

&ĂĐiůiƚiĞs͗
�ĞsĐriďĞ�ĨĂĐiůiƚiĞs͗

�rĞ�ǇoƵr�ďƵiůĚiŶŐs�ĂĚĞƋƵĂƚĞ�Ĩor�ǇoƵr�ŵiŶisƚriĞs͍� zĞs� Eo

/Ĩ�Ŷo͕�půĞĂsĞ�ĞǆpůĂiŶ͗

/s�Ă�ďƵiůĚiŶŐ�proŐrĂŵ�proũĞĐƚĞĚ͍� zĞs� Eo

/Ĩ�ǇĞs͕�ĚĞsĐriďĞ�ǁhĂƚ�ĂŶĚ�ǁhĞŶ͗

�oĞs�ƚhĞ�ĐhƵrĐh�oǁŶ�Ă�pĂrsoŶĂŐĞ͍� � zĞs� Eo

>oĐĂƚioŶ�oĨ�oĨĨiĐĞ�or�sƚƵĚǇ͗



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $�  or % 

,oƵsiŶŐ͗

,oƵsiŶŐ�ĂůůoǁĂŶĐĞ
WĂrsoŶĂŐĞ�oŶůǇ
�iƚhĞr�oĨ�ƚhĞ�ĂďoǀĞ

�ĞŶĞĨiƚs�ĂŶĚ�ĞǆpĞŶsĞs͗

WĞŶsioŶ
DĞĚiĐĂů�iŶsƵrĂŶĐĞ
>iĨĞ�iŶsƵrĂŶĐĞ
^oĐiĂů�^ĞĐƵriƚǇ�or��ĂŶĂĚĂ�WĞŶsioŶ
drĂǀĞůͬŵiůĞĂŐĞ
�oŶƚiŶƵiŶŐ��ĚƵĐĂƚioŶ�ĨƵŶĚs
�oŶƚiŶƵiŶŐ��ĚƵĐĂƚioŶ�ƚiŵĞ�ĂůůoƚƚĞĚ
^ĂďďĂƚiĐĂů�poůiĐǇ�iŶ�půĂĐĞ
�ŶŶƵĂů�ǀĂĐĂƚioŶ�;η�ǁĞĞŬsͿ
KƚhĞr�;půĞĂsĞ�spĞĐiĨǇͿ



�hƵrĐh��hĂrĂĐƚĞrisƚiĐs͗

[Check which one(s) are closest to your church's characteristics]

WrĞsĞŶƚůǇ͕�ƚhĞ�&K�h^�K&�KhZ��,hZ�,Ζ^�D/E/^dZz�is

�oŵŵƵŶiƚǇ
ĞǆĐůƵsiǀĞůǇ

�oŵŵƵŶiƚǇ
priŵĂriůǇ

�oŵŵƵŶiƚǇ�Θ�
ĐƵrrĞŶƚ�ŵĞŵďĞrsͬ

pĂrƚiĐipĂŶƚs�
ĞƋƵĂůůǇ

�ƵrrĞŶƚ�
ŵĞŵďĞrsͬ
pĂrƚiĐipĂŶƚs�
priŵĂriůǇ

�ƵrrĞŶƚ�
ŵĞŵďĞrsͬ
pĂrƚiĐipĂŶƚs�
ĞǆĐůƵsiǀĞůǇ

�ǆƚĞrŶĂů /ŶƚĞrŶĂů

/Ŷ�oƵr�ĐhƵrĐh͕�ƚhĞ�WKZ^,/W�^�Zs/���/^���^/'E���&KZ

�ĞsiŐŶĞĚ�Ĩor�
ƵŶĐhƵrĐhĞĚ

�ŵphĂsis�oŶ�
ƵŶĐhƵrĐhĞĚ

hŶĐhƵrĐhĞĚ�ĂŶĚ�
ďĞůiĞǀĞrs

�ŵphĂsis�oŶ�
ďĞůiĞǀĞrs

�ĞsiŐŶĞĚ�Ĩor�
ďĞůiĞǀĞrs

hŶĐhƵrĐhĞĚ �hƵrĐhĞĚ

/Ŷ�oƵr�ĐhƵrĐh͕�ƚhĞ�^dz>��K&�Dh^/��ƵsĞĚ�iŶ�ƚhĞ�ǁorship�sĞrǀiĐĞ�is

�oŶƚĞŵporĂrǇ DosƚůǇ�
ĐoŶƚĞŵporĂrǇ

�ůĞŶĚĞĚ DosƚůǇ�
ƚrĂĚiƚioŶĂů

drĂĚiƚioŶĂů

�oŶƚĞŵporĂrǇ drĂĚiƚioŶĂů

/Ŷ�oƵr�ĐhƵrĐh͕�>����Z^,/W�is�ŐĞŶĞrĂůůǇ�proǀiĚĞĚ�ďǇ�ƚhĞ

WrĞĚoŵiŶĂŶƚůǇ�
ůĂǇ�ůĞĂĚĞrs

&rĞƋƵĞŶƚůǇ�ůĂǇ�
ůĞĂĚĞrs

>ĂǇ�ůĞĂĚĞrs�Θ�
pĂsƚorĂů�sƚĂĨĨ�

shĂrĞ�ůĞĂĚĞrship

>ĂǇ�ůĞĂĚĞrs�
ĨƵŶĐƚioŶ�ƵŶĚĞr�
pĂsƚorĂů�sƚĂĨĨ

WrĞĚoŵiŶĂŶƚůǇ�
pĂsƚorĂů�sƚĂĨĨ

�oŶŐrĞŐĂƚioŶĂů�
ŵĞŵďĞrs

WĂsƚorĂů�sƚĂĨĨ

KƵr�ĐhƵrĐh�sĞĞŬs�ƚo��E�KhZ�'��^W/Z/dh�>�'ZKWd,�ƚhroƵŐh

Eo�spĞĐiĨiĐ�
ŵiŶisƚriĞs

DiŶisƚriĞs�Ĩor�Ă�
ĨĞǁ�ŐroƵps

DiŶisƚriĞs�Ĩor�
sĞůĞĐƚĞĚ�ŐroƵps

DiŶisƚriĞs�Ĩor�
ŵosƚ�ŐroƵps

DiŶisƚriĞs�Ĩor
Ăůů�ŐroƵps

/ŶĨorŵĂů &orŵĂů

/Ŷ�oƵr�ĐhƵrĐh͕��s�E'�>/^D�^dZ�d�'/�^��E��D�d,K�^�ĂrĞ

WrĞĚoŵiŶĂŶƚůǇ�
ƵŶpůĂŶŶĞĚ

'ĞŶĞrĂůůǇ�
ƵŶpůĂŶŶĞĚ

�ƋƵĂů
ĞŵphĂsis

'ĞŶĞrĂůůǇ�
půĂŶŶĞĚ

WrĞĚoŵiŶĂŶƚůǇ�
půĂŶŶĞĚ

hŶpůĂŶŶĞĚ WůĂŶŶĞĚ



KƵr�ĐhƵrĐh�is�rĞprĞsĞŶƚĂƚiǀĞ�oĨ�ƚhĞ���KEKD/���/s�Z^/dz�oĨ�oƵr�ĐoŵŵƵŶiƚǇ

^ƚroŶŐůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

DosƚůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

DoĚĞrĂƚĞůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

DiůĚůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

WĞĂŬůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

,iŐh�
rĞprĞsĞŶƚĂƚioŶ

>oǁ�
rĞprĞsĞŶƚĂƚioŶ

KƵr�ĐhƵrĐh�is�rĞprĞsĞŶƚĂƚiǀĞ�oĨ�ƚhĞ��d,E/���/s�Z^/dz�oĨ�oƵr�ĐoŵŵƵŶiƚǇ

^ƚroŶŐůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

DosƚůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

DoĚĞrĂƚĞůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

DiůĚůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

WĞĂŬůǇ�
rĞprĞsĞŶƚĂƚiǀĞ

,iŐh�
rĞprĞsĞŶƚĂƚioŶ

>oǁ�
rĞprĞsĞŶƚĂƚioŶ

KƵr�ĐhƵrĐhΖs�Z�^WKE^��dK��KDW�^^/KE͕�D�Z�z͕��E��:h^d/���E���^�is

�oŵŵiƚŵĞŶƚ�ƚo�
ĐhƵrĐhͲďĂsĞĚ�

ĂĐƚioŶ

�ŶĐoƵrĂŐĞŵĞŶƚ�
oĨ�ĐhƵrĐhͲďĂsĞĚ�

ĂĐƚioŶ

�hƵrĐhͲďĂsĞĚ�
ĂŶĚ�pĞrsoŶĂů�

ĂĐƚioŶ

�ŶĐoƵrĂŐĞŵĞŶƚ�
oĨ�pĞrsoŶĂů�

ĂĐƚioŶ

�oŵŵiƚŵĞŶƚ�ƚo�
pĞrsoŶĂů
ĂĐƚioŶ

�hƵrĐhͲďĂsĞĚ WĞrsoŶĂů

KƵr�ĐhƵrĐhΖs�D/^^/KE�>�&K�h^�is

�ůů�ůoĐĂů DosƚůǇ�ůoĐĂů �ƋƵĂůůǇ�ůoĐĂů
ĂŶĚ�ŐůoďĂů

DosƚůǇ�ŐůoďĂů �ůů�ŐůoďĂů

>oĐĂů 'ůoďĂů



EĂrrĂƚiǀĞ͗

�o�ǇoƵ�hĂǀĞ�Ă�rĞĐĞŶƚůǇ�ĂrƚiĐƵůĂƚĞĚ�ŵissioŶͬǀisioŶ�Ĩor�ŵiŶisƚrǇ͍� � zĞs� � Eo

/Ŷ�ǁhĂƚ�ǁĂǇs�ĚoĞs�ǇoƵr�ĐhƵrĐh�pĂrƚiĐipĂƚĞ�iŶ�ĞĐƵŵĞŶiĐĂů�ĂĐƚiǀiƚiĞs͍

ZĞĨůĞĐƚ�oŶ�ǇoƵr�sƚrĞŶŐƚhsͬŐiĨƚs�Ăs�Ă�ĐhƵrĐh͗

ZĞĨůĞĐƚ�oŶ�ǇoƵr�pĂssioŶs�Ăs�Ă�ĐhƵrĐh͗

>isƚ�spĞĐiĨiĐ�proďůĞŵs�ǁiƚh�ǁhiĐh�ǇoƵr�ĐoŶŐrĞŐĂƚioŶ�sƚrƵŐŐůĞs͗

WhĂƚ�hĂs�ďĞĞŶ�ƚhĞ�ŵosƚ�iŶƚĞrĞsƚiŶŐ�ĂŶĚ�ĐhĂůůĞŶŐiŶŐ�ĞǀĞŶƚ�iŶ�ƚhĞ�ůiĨĞ�oĨ�ǇoƵr�ĐhƵrĐh�iŶ�ƚhĞ�ůĂsƚ�ƚhrĞĞ�
ǇĞĂrs͍

>isƚ�ŵĂũor�ŐoĂůs�ƚhĂƚ�ƚhis�ĐoŶŐrĞŐĂƚioŶ�hĂs�sĞƚ�Ĩor�iƚsĞůĨ�or�opporƚƵŶiƚiĞs�ƚhĞ�ĐoŶŐrĞŐĂƚioŶ�ĂŶƚiĐipĂƚĞs͗

�ĞsĐriďĞ�ǁhĂƚ�ďĞiŶŐ��hrisƚiĂŶs�oĨ�ZĞĨorŵĞĚ�ĂĐĐĞŶƚ�ŵĞĂŶs�ƚo�ǇoƵ͗

�ĞsĐriďĞ�ǇoƵr�ƵŶĚĞrsƚĂŶĚiŶŐ�oĨ�ƚhĞ�rĞůĂƚioŶship�ďĞƚǁĞĞŶ�ƚhĞ�ůoĐĂů�ĐhƵrĐh�ĂŶĚ�ƚhĞ��hrisƚiĂŶ�ZĞĨorŵĞĚ�
ĚĞŶoŵiŶĂƚioŶ͗

/ĚĞŶƚiĨǇ�soŵĞ�oĨ�ƚhĞ�ĐƵůƚƵrĂů�ĐhĂůůĞŶŐĞs�ĨĂĐiŶŐ��hrisƚiĂŶs�ĂŶĚ��hrisƚiĂŶ�ĐhƵrĐhĞs�ƚoĚĂǇ͗

WhĂƚ�hĂǀĞ�ďĞĞŶ�ƚhĞ�ƚhrĞĞ�ŵosƚ�iŵporƚĂŶƚ�ĞǀĞŶƚs�iŶ�ƚhĞ�hisƚorǇ�oĨ�ǇoƵr�ĐhƵrĐh͍



>ĞĂĚĞrship͗

,oǁ�ŵĂŶǇ�ĐoƵŶĐiů�ŵĞŵďĞrs�ĚoĞs�ǇoƵr�ĐhƵrĐh�hĂǀĞ͍

WhĂƚ�is�ƚhĞ�ůĞŶŐƚh�oĨ�ƚĞrŵ�Ĩor�ĐoƵŶĐiů�ŵĞŵďĞrs͍

,oǁ�oĨƚĞŶ�ĚoĞs�ƚhĞ�ĨƵůů�ĐoƵŶĐiů�ŵĞĞƚ͍

WhĂƚ�sƵďŐroƵps�oĨ�ĐoƵŶĐiů�Ğǆisƚ͕�hoǁ�Ěo�ƚhĞǇ�ĨƵŶĐƚioŶ�ĂŶĚ�hoǁ�oĨƚĞŶ�Ěo�ƚhĞǇ�ŵĞĞƚ͍






	Name: Alger Park Church
	Location of church City StateProvince: Grand Rapids, Michigan
	Classical Church Counselor: Rev. Ecko DeVries
	Name_2: Lisa VanderWel
	Address: 2655 Eastern Ave SE Grand Rapids, MI 49507
	Phone_Home: 616 452 9686
	Phone_Cell: 616 821 4812
	Phone_Work: 
	Email address: searchcommittee@algerparkchurch.org
	Rural: 
	Industrial: 
	Growing: Yes
	SmallTown: 
	CollegeUniversity: Yes
	Static: Off
	Metropolitan: Yes
	Agricultural: 
	Declining: 
	Suburban: Yes
	Recreational: 
	InnerCity: 
	Military: 
	SmallCity: 
	BedroomCommunity: 
	Approximate population of community: Grand Rapids Population: 196,500
	Gender_OpenTo: Choice1
	StaffPositions: Pastor of Worship and Vision, Office Coordinator, Comptroller, Custodian, Student Ministries Director, Children's Ministries Director, Kids Hope USA Director, Director of Communications
	Position Available: Pastor of Community and Discipleship
	Date of vacancy: 2/2018
	PositionDescription: The Pastor of Community and Discipleship will create and sustain a culture of belonging and growth through relationships, programming, mentoring, discipling, and pastoral care at Alger Park Church and in our neighborhood. 
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: --
	RequiredLanguages: English
	AverageSundayAttendance: 307
	ActiveAdultProfessingMembers: 403
	Age_0-11: 16
	Age_12-18: 8
	Age_19-24: 10
	Age_25-34: 12
	Age_35-49: 10
	Age_50-64: 22
	Age_65+: 22
	Occupation_Business: 20
	Occupation_Professional: 15
	Occupation_Trades: 10
	Occupation_AtHome: 10
	Occupation_Agriculture: 5
	Occupation_Retired: 20
	Occupation_Student: 15
	Occupation_Other: 5
	Belonging_0-5: 13
	Belonging_5-10: 10
	Belonging_10-: 77
	Racial_Ethnic_Composition: Alger Heights Neighborhood: 75% Caucasian, 21% African American, 4% Hispanic; Alger Park Church: 95% Caucasian, 5% other
	Mono-cultural: Yes
	MultiCultural: 
	SpecifyEthnicity: 
	Specify: 
	Last3_1: This is a new job description
	Text3_2: 
	Text3_3: 
	Liturgy_Worship: Pastor DeWit, our Pastor of Worship and Vision is primarially responsible for planning worship. He draws from gifted members of our congregation to help him plan worship and think creatively. The Pastor of Community and Discipleship will participate as liturgist on a regular basis and preach occasionally.
	Worship_Services: Worship at Alger Park can be described as using meaningful liturgy that is casual and personable. Worshipers receive a worship folder that contains all the music and liturgy for the day. We value the best music we can find, ancient and modern, and use the music and liturgy to create an integrated theme in each service. Instrumentation is also blended, from organ to drums to mandolin.
	Discipleship_Practices: Our discipleship practices range from studies with curriculum, to interest based groups. This list includes: The Refugee Resettlement Team, Climate Witness Team, Community Engagement Team, Plaster Creek Stewards, Kids Hope USA, Women's Bible Studies, If:Table, Mom2Mom, Scrapbooking and Crafting, Men's Bible Studies, Children and Worship, Sunday School, SonShine Club, Story Hour, GEMS, Cadets, Kids Club, Catechism, Great Adventurs (Middle School), Gravity (High School), and Deep Waters (High School). More details on each of these groups can be found on our website, algerparkchurch.org 
	Present_Budget: $1,028,276
	Last_Years_Budget: $1,057,136
	Budget_Met: 100%
	Denom_Min_Share_Met: 17.8% of general fund
	Classical_Min_Share_Met: 17.8% of general fund
	Above_Budget_Min_Share: 
	Above_Specify: Global Missions: $83,044; Other: $20,188
	Describe_Facilities: Built in the 60's with major additions since, our facilities are well maintained and sufficient for our ministries, but renovations are being planned in the coming years. Our main building is roughly 24,000 sq. feet.
	Buildings_Adequate: Choice1
	Facilities_explain: 
	Building_Program_Projected: Choice1
	BuildingProgram_WhatWhen: Renovations are being planned in coming years
	Parsonage_Owned: Choice2
	Office_Location: On site
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 3
	Housing: Choice1
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Weeks_Vacation: 4
	Other: Off
	Benefits_Other: 
	CurrentFocus: Choice4
	WorshipDesign: Choice3
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice4
	EvangelismStrategies: Choice2
	EconomicDiversity: Choice2
	EthnicDiversity: Choice4
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	EcumenicalParticipation: We have an uncommonly strong relationship with other neighborhood churches. Together, we call ourselves "The Church of Alger Heights." We partner in neighborhood activities and ministries.
	Strengths_Gifts: Alger Park is a very welcoming community where guests are quickly greeted. We care deeply for one another and we do our best to meet each other's needs. We value strong preaching and active participation in worship. Many of our ministries, including our children's, student, and women's ministries are vibrant.
	Church_Passions: We are passionate about worship, local and global missions, and caring for one another. Increasingly, we are desiring deeper relationships with our neighborhood and greater involvement in justice issues. 
	Problems: Alger Park needs to improve in the way we enfold new and prospective members. Our relationships can sometimes remain superficial. Our small group ministry has great potential, but lacks organization and leadership. 
	ChalleningEvent: In the last 14 months we lost multiple beloved members in tragic deaths. Alger Park rallied and cared for one another well, but the sting remains. Also, Pastor Deters' retirement after 23 years with us has caused us to think and pray hard about who God is calling us to be in the future. Last spring our council made the difficult and painful decision to end our evening service and relocate our ministry resources elsewhere.
	MajorGoals: We are excited about our new mission statement and vision statement. Mission: Alger Park Church joins the Holy Spirit in God’s radical movement by creatively growing in and living out the gospel of Jesus where we live, learn, work, and worship. Vision: To go deeper into our context, deeper into relationships, and deeper into the gospel.

	CR_Accent: We value the priesthood of all believers and equipping our members to see the whole of their lives as being lived before the face of God, seeing everything they do as a part of their ministry.
	church_DO_relationship: We see the denomination as a helpful resource for our local ministry. 
	CulturalChallenges: While our membership remains steady, our attendance has been dropping. People attend worship less than they used to. Also, the church needs to be a relevant voice in the major issues of our time.
	ImportantEvents: We're not sure how the things we might list here are relevant. We're an open book. Give us a call.
	CouncilMembers: 24
	Council_term: 3 years
	CouncilMeets: 3-4 times per year
	CouncilSubgroups: Our council is separated into three groups that each meet monthly. The Support Ministry Council is responsible for things like the budget and our finances, the care and nurture of our staff, and the upkeep of our building and grounds. Strategic Vision Council hold us accountable to our mission, vision, and core values. Care Council oversees and provides pastoral care to members and friends of Alger Park.



