
C HILDREN ’ S    M INISTRY   DIRECTOR   
Job   Description     

  
TCC’s   Mission   and   Vision:    TCC’s   mission   is   to   live   and   teach   transforma�onal   faith   in   Christ.   As   a   
part   of   that   mission,   one   of   TCC’s   three   core   visions   for   the   church   is   to   cul�vate   authen�c   
rela�onships   and   experiences   with   and   for   children   &   youth.   

  
Purpose   of   this   posi�on:    In   order   to   cul�vate   authen�c   rela�onships   and   experiences   for   the   
children,   this   posi�on   will   form   and   facilitate   a   ministry   program   for   children,   from   the   nursery   
through   the   fi�h   grade.   The   program   must   strive   to   grow   the   children’s   rela�onship   with   Christ   
and   engage   the   congrega�on   in   that   ministry.     

RESPONSIBILITIES:     

1.    Spiritual   Forma�on:    A   core   func�on   of   TCC’s   Children’s   Ministry   program   is   to   guide   children   
in   their   journey   towards   discipleship   by   developing   programming   that   resonates   with   the   
children,   crea�ng   a   safe   and   nurturing   place   that   allows   children   to   experience   Christ’s   love   and   
express   their   faith,   and   engaging   the   children’s   families   to   ensure   that   spiritual   development   
doesn’t   stop   at   the   church’s   door.     

The   Director   will   be   responsible   for   planning,   preparing,   and   overseeing   the   Children’s   Ministry   
that   takes   place   on   Sunday   mornings.   Beyond   that,   the   Director   will   also   be   responsible   for   
facilita�ng   forma�onal   experiences   outside   of   those   standard   Sunday   morning   programs.     

2.    Rela�onships:    TCC   believes   that   developing   rela�onships   is   essen�al   to   discipleship   and   
spiritual   forma�on,   as   Christ   did   with   his   disciples.   This   means   that   the   Director   will   have   to   
figure   out   ways   to   engage   children   outside   of   Sunday   mornings   as   well.   This   may   involve   simple   
things   like   sending   birthday   cards   to   the   children   or   a�ending   events,   but   is   ul�mately   at   the   
discre�on   of   the   Director.     

3.    Outreach:    TCC   believes   that   a   cri�cal   component   to   any   Children’s   Ministry   is   to   engage   the   
community   in   the   program.   The   Director   will   need   to   have   a   vision   and   a   passion   for   crea�ng   
experiences   that   the   community   can   par�cipate   in,   including   poten�al   summer   programming.     

4.    Congrega�onal   Involvement:    Finally,   the   Director   needs   to   engage   both   the   families   of   the   
children   and   the   congrega�on   in   the   children’s   spiritual   development.   As   a   component   of   that   
involvement,   the   Children’s   Coordinator   will    lead    the   Children’s   Ministry   Team.     



This   will   involve   volunteer   coordina�on   and   training,   regular   communica�on   with   the   
congrega�on   about   the   ministry,   and   encouraging   children’s   discipleship   with   families.   It   will   
also   require   that   the   posi�on   create   opportuni�es   for   the   children   to   be   involved   in   the   church   
service.   Finally,   it   will   require   the   Director   to   be   involved   in   the   life   and   congrega�on   of   TCC   

SKILLS:   

1.   Excellent   wri�en   and   spoken   communica�on   skills.     

2.   Excellent   organiza�onal   skills.     

3.   A   passion   for   children’s   ministry.   For   TCC   this   means   that   the   Coordinator   will   need   to   be   
crea�ve,   visionary,    courageous,   and   able   to   work   well   with   others.     

OTHER:      
The   Children’s   Ministry   Coordinator   is   a   part-�me,   at-will   po si�on   (20-25   hours   per  
week)   repor�ng   to   TCC’s   Minister   of   Outreach   and   Administra�on   and   will   a�end   weekly   
staff   leadership   team   mee�ngs.    This   document   does   not,   nor   is   it   intended   to,   list   every   
task   that   the   Coordinator   may   be   required   to   perform.   Church   leadership   reserves   the   
right   to   supersede   this   job   descrip�on   with   wri�en   or   verbal   modifica�ons,   which   from   
�me-to-�me   may   be   necessary   to   accommodate   changing   circumstances.     

To   apply,   interested   persons   should   send   a   resume,   including   three   references,   by   July   
31st   to   Ken   Bauman   at    kenneth.r.bauman@gmail.com .     

mailto:kenneth.r.bauman@gmail.com

