CHURCH PROFILE FORM

Church Information:

Emo Christian Reformed Church
Name:

Emo Ontario

Location of church [City, State/Province]:

Classical Church Counselor: Harold Dejong

Search Committee Contact:

Name: Harold Kelly
PO Box 31, Emo ON POW 1EO
Address:
Home: Cell:1 807 271 2510 Work:

Email Zﬂddress:emocrc18@gmall.com

Community Setting:

Location Function
Rural [ Industrial

O Small Town College/University
Metropolitan l Agricultural
Suburban [ Recreational
Inner City Military
Small City Bedroom Community

1400

Approximate population of community:

Growth

U

Growing
Static

Declining




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

. " Church Secretary
List all staff positions: cystodian

Pastor
Bookkeeper

Pastor Nov 2017

Position Available: Date of vacancy:

General position description:

1. Preaches biblically sound messages that challenge and encourage people in their daily walk with God.
2. Can equip the leadership

3. Enjoys encouraging all ages in the faith life.

4. Enjoys pastoral visiting.

5. Will challenge us to connect our faith within the greater community.

6. Help us flesh out how we can live into a vision and mission statement currently being developed.

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate: Minimum of 5 yrs

Required languages: English



Church Demographics:

Average Sunday attendance: 120 to 150

Active adult professing members: 170

Profile of church members:

Age:
21 %0-11 8 %12-18 12 %19-24 40 % 25-34
g %3549 o5 %50-64 13 %65+
Occupation:
4 % Business 19 % Professional 12 % Trades 20 % Stay-at-home parent

4 % Agriculture 27 % Retired % Student4 % Other

Percentage of members belonging to the congregation:

Less than 5 years 10 %
5-10 years 10 o
10 or more years 80 %

Racial/Ethnic composition of congregation and surrounding community:

Congregation is 99% Caucasian
Community has several Indigenous reserves that represent approximately 15% of the
community.
Composition of congregation:
Mono-Cultural @
Multi-Cultural
Specific Ethnicity (specify: )

List the last three persons in this position:
1. Kasey VanderVeen (Specialized Transitional Minister)

2. John Vandenburgh
3. Dan Vos



Worship:

How are members involved in planning and participation in the liturgy/worship?

Worship Committee works with the Pastor in planning and crafting services that involve members of the
congregation in various parts of the service.

Describe the worship services in your church:
The church enjoys a balance of traditional and contemporary worship.

Describe the discipleship practices in your church for all ages of members and attenders:

We have an active GEMS program and a small but dedicated Cadet group. Our Sunday School program is
growing and our catechism group is basically high school students where the material has a more definitively
Reformed focus. The Coffee Break program is very active and our VBS program is a collaborative effort with
the local Baptist church. Our Education Committee also chooses Bible and book study material for the adult
members to study together in small groups from Sept — June.

Building/Financial:

Present annual budget: 238,307
Last year's annual budget: 230,459

Percentage of financial obligations met (last complete year reported):
Budget 100%
Denominational Ministry Shares 100%

Classical Ministry Shares 100%

Amount contributed above budget and ministry shares:

Specify (optional):

Facilities:
Built in 1997. Santuary seats approximately 250 people,

Describe facilities: Education wing, Fellowship Hall, Kitchen, Library, Nursery

All one level
Are your buildings adequate for your ministries? @ Yes O No
If no, please explain:
Is a building program projected? O Yes @ No
If yes, describe what and when:
Does the church own a parsonage? @ Yes O No

Location of office or study: Church



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: t
If other, please specify:

The average annual increase for this position over the past three years is:

$ 2,350 or 4% %

Housing:

©  Housing allowance
o Parsonage only
o Either of the above

Benefits and expenses:

Pension

Medical insurance

Life insurance

Social Security or Canada Pension
Travel/mileage

Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place

Annual vacation (# weeks)

Other (please specify) Cell phone

O~O00000000



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O ® O

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O ®

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waows O O O ®

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O O ® O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

The local ministerial has not been as strong as it once was. We do participate with the mid week Easter services as

well as the community’s Easter Sunrise Service. We generally take the lead on an Indigenous worship service in July

when we cancel our morning service to drive out to a local reservation to put on a worship service in the afternoon
after which we have a fish fry. There is also a monthly Men's Fellowship Breakfast that some of our members attend
as well. We also participate with the local food bank collection with other churches in the area and we take a regular
turn leading a worship service at the local seniors apartments called The Golden Age Manor.

Reflect on your strengths/gifts as a
church:

1- We enjoy a variety of musical talents in Sunday worship especially for special services.

2- A good number of our regular adult attenders are active in the Bible and book studies that our Ed. committee
organizes.

3- We have a reputation for welcoming new members and visitors and for being a hospitable church.

4- Our facility is attractive and well used by the community for special occasions including weddings and funerals.

5- We are fairly quick to respond to special or unexpected need within our church community.

6- Our annual church picnic is always well attended and we enjoy having fun together.

7- A number of our members are fairly well connected to the surrounding indigenous communities through
collaborative business ventures.

8- We contracted with a CRC STM for 21 months to intentionally work on a variety of ministry areas prior to
calling our next pastor.

9- We have many young families and are enjoying a surge in newborns.

10- Meeting our budget and ministry shares.

11- We are part of the only bi-national classis in the CRC.

12- Every 2-3 years we also host the Day of Encouragement for the Canadian side of our classis.

Reflect on your passions as a church:
Emo CRC enjoys being outside and gathering for extra curricular activities that find us in God's great outdoors.

Getting together impromtu to go fishing (on water or ice), hiking, cross country skiing, ice skating or snowmobiling are

a few of the favorite things to enjoy here.

List specific problems with which your congregation struggles:

1- While several large families inadvertently make us seem rather cliquey efforts are under way to get us to mix and
mingle more during our fellowship time after the Sunday morning service.
2- We have experienced some difficulty with differing opinions.



Do you have a recently articulated mission/vision for ministry? O Yes @ No

What has been the most interesting and challenging event in the life of your church in the last three
years?

From 06-2018 to 02-2020 we contracted with a CRC STM to help us
- deal more effectively with internal conflict,

- strengthen the leadership base and its means of development,

- discern a vision and mission statement for our context,

- intentionally emphasize fellowship and reconciliation

- prepare the way for fruitful ministry in our future.

These are all things that were self-identified as needed for our community of faith and things we felt needed to be
addressed before we call our next pastor.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Discerning a Vision and Mission Statement for our Church.

Developing a stronger connection in our community for the purpose of intentional outreach.
Learning to deal with conflict in an effective and Christlike manner.

Be more intentional in our development of our leadership base.

Describe what being Christians of Reformed accent means to you:

Aside from upholding the 3 forms of unity and our confessions, being reformed in Emo has led the church to
advocate for a number of special needs in our community. Our understanding is that Christ shall have dominion
over land and sea and we are happy to find ways to cooperate to that end.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

The CRC denomination’s goal is to support the local church in its effort to express its faith in a distinctly reformed
accent. The denomination provides its churches with resources to enable its discipleship and development as
witnesses of Jesus Christ to both transform culture and cooperate with the coming of Christ's kingdom. Part of
that support comes to us in Sunday School materials, Youth ministry supports, local and global outreach
opportunities, schools and colleges and pastor church resources. Another important part of that relationship finds
expression in the regular meeting of churches at local Classis level and at the annual meeting of Synod whose
goals are the encouragement of and accountability between sister churches in the CRCNA.



Identify some of the cultural challenges facing Christians and Christian churches

today:

We too are finding that the surrounding culture seems to be pressing ever harder its agenda for the LGBTQ
community while simultaneously being ever more opposed to our Christian world and life view. How to respond
as Christ would is always our challenge. Having a pastor to help us to think / find creatively graceful ways to

respond without sacrificing our beliefs and values will be a welcome addition.

What have been the three most important events in the history of your church?

Aside from becoming an established congregation in 1953 the other events would have to include
- Building of the new Church - Fall of 1995

- 50th Year Anniversary
- The building of the local Christian school, SCAP, in Emo



Leadership:

How many council members does your church have? 6 Elders and 4 Deacons

What is the length of term for council members? 3 years

How often does the full council meet? Once a month

What subgroups of council exist, how do they function and how often do they meet?

Deacons - 1x / month

Consistory - 1x / month

Educ. Comm. - 1x / month

Worship Comm. - 1x / month (as needed)
Administration Comm. (as needed)



	Blank Page
	Blank Page

	Name: Emo Christian Reformed Church
	Location of church City StateProvince: Emo Ontario
	Classical Church Counselor: Harold Dejong
	Name_2: Harold Kelly
	Address: PO Box 31, Emo ON P0W 1E0
	Phone_Home: 
	Phone_Cell: 1 807 271 2510
	Phone_Work: 
	Email address: emocrc18@gmail.com
	Rural: 
	Industrial: Yes
	Growing: Yes
	SmallTown: Yes
	CollegeUniversity: 
	Static: 
	Metropolitan: 
	Agricultural: Yes
	Declining: 
	Suburban: 
	Recreational: Yes
	InnerCity: 
	Military: 
	SmallCity: 
	BedroomCommunity: 
	Approximate population of community: 1400
	Gender_OpenTo: Choice3
	StaffPositions: Church Secretary
Custodian
Pastor
Bookkeeper
	Position Available: Pastor
	Date of vacancy: Nov 2017
	PositionDescription: 1. Preaches biblically sound messages that challenge and encourage people in their daily walk with God.
2. Can equip the leadership
3. Enjoys encouraging all ages in the faith life. 
4. Enjoys pastoral visiting. 
5. Will challenge us to connect our faith within the greater community. 
6. Help us flesh out how we can live into a vision and mission statement currently being developed.


	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: Minimum of 5 yrs
	RequiredLanguages: English
	AverageSundayAttendance: 120 to 150 
	ActiveAdultProfessingMembers: 170
	Age_0-11: 21
	Age_12-18: 8
	Age_19-24: 12
	Age_25-34: 40
	Age_35-49: 8
	Age_50-64: 22
	Age_65+: 13
	Occupation_Business: 4
	Occupation_Professional: 19
	Occupation_Trades: 12
	Occupation_AtHome: 20
	Occupation_Agriculture: 4
	Occupation_Retired: 27
	Occupation_Student: 
	Occupation_Other: 4
	Belonging_0-5: 10
	Belonging_5-10: 10
	Belonging_10-: 80
	Racial_Ethnic_Composition: Congregation is 99% Caucasian
Community has several Indigenous reserves that represent approximately 15% of the community.

	Mono-cultural: Yes
	MultiCultural: 
	SpecifyEthnicity: 
	Specify: 
	Last3_1: Kasey VanderVeen (Specialized Transitional Minister)
	Text3_2: John Vandenburgh
	Text3_3: Dan Vos
	Liturgy_Worship: 
Worship Committee works with the Pastor in planning and crafting services that involve members of the congregation in various parts of the service. 

	Worship_Services: The church enjoys a balance of traditional and contemporary worship.
	Discipleship_Practices: We have an active GEMS program and a small but dedicated Cadet group. Our Sunday School program is growing and our catechism group is basically high school students where the material has a more definitively Reformed focus. The Coffee Break program is very active and our VBS program is a collaborative effort with the local Baptist church. Our Education Committee also chooses Bible and book study material for the adult members to study together in small groups from Sept – June. 

	Present_Budget: 238,307
	Last_Years_Budget: 230,459
	Budget_Met: 100%
	Denom_Min_Share_Met: 100%
	Classical_Min_Share_Met: 100%
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: Built in 1997.  Santuary seats approximately 250 people, Education wing, Fellowship Hall, Kitchen, Library, Nursery
All one level
	Buildings_Adequate: Choice1
	Facilities_explain: 
	Building_Program_Projected: Choice2
	BuildingProgram_WhatWhen: 
	Parsonage_Owned: Choice1
	Office_Location: Church 
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 2,350
	Increase_%: 4%
	Housing: Choice2
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: 
	Sabbatical: 
	Weeks_Vacation: 4
	Other: Yes
	Benefits_Other: Cell phone
	CurrentFocus: Choice3
	WorshipDesign: Choice4
	MusicStyle: Choice4
	Leadership: Choice3
	SpiritualGrowth: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice4
	EthnicDiversity: Choice4
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	Text6: The local ministerial has not been as strong as it once was. We do participate with the mid week Easter services as well as the community’s Easter Sunrise Service. We generally take the lead on an Indigenous worship service in July when we cancel our morning service to drive out to a local reservation to put on a worship service in the afternoon after which we have a fish fry. There is also a monthly Men's Fellowship Breakfast that some of our members attend as well. We also participate with the local food bank collection with other churches in the area and we take a regular turn leading a worship service at the local seniors apartments called The Golden Age Manor. 
	Strengths_Gifts: 1- We enjoy a variety of musical talents in Sunday worship especially for special services. 
2- A good number of our regular adult attenders are active in the Bible and book studies that our Ed. committee
    organizes. 
3- We have a reputation for welcoming new members and visitors and for being a hospitable church. 
4- Our facility is attractive and well used by the community for special occasions including weddings and funerals.
5- We are fairly quick to respond to special or unexpected need within our church community. 
6- Our annual church picnic is always well attended and we enjoy having fun together. 
7- A number of our members are fairly well connected to the surrounding indigenous communities through
    collaborative business ventures. 
8- We contracted with a CRC STM for 21 months to intentionally work on a variety of ministry areas prior to 
     calling our next pastor. 
9-   We have many young families and are enjoying a surge in newborns.
10- Meeting our budget and ministry shares.
11- We are part of the only bi-national classis in the CRC. 
12- Every 2-3 years we also host the Day of Encouragement for the Canadian side of our classis. 



	Church_Passions: Emo CRC enjoys being outside and gathering for extra curricular activities that find us in God's great outdoors. Getting together impromtu to go fishing (on water or ice), hiking, cross country skiing, ice skating or snowmobiling are a few of the favorite things to enjoy here. 



	Problems: 1- While several large families inadvertently make us seem rather cliquey efforts are under way to get us to mix and
    mingle more during our fellowship time after the Sunday morning service.
2- We have experienced some difficulty with differing opinions.
	MissionVision: Choice2
	ChalleningEvent: From 06-2018 to 02-2020 we contracted with a CRC STM to help us 
- deal more effectively with internal conflict, 
- strengthen the leadership base and its means of development, 
- discern a vision and mission statement for our context, 
- intentionally emphasize fellowship and reconciliation 
- prepare the way for fruitful ministry in our future. 

These are all things that were self-identified as needed for our community of faith and things we felt needed to be addressed before we call our next pastor.

	MajorGoals: Discerning a Vision and Mission Statement for our Church.
Developing a stronger connection in our community for the purpose of intentional outreach.
Learning to deal with conflict in an effective and Christlike manner.
Be more intentional in our development of our leadership base.

	CR_Accent: Aside from upholding the 3 forms of unity and our confessions, being reformed in Emo has led the church to advocate for a number of special needs in our community. Our understanding is that Christ shall have dominion over land and sea and we are happy to find ways to cooperate to that end. 

	church_DO_relationship: 
The CRC denomination’s goal is to support the local church in its effort to express its faith in a distinctly reformed accent. The denomination provides its churches with resources to enable its discipleship and development as witnesses of Jesus Christ to both transform culture and cooperate with the coming of Christ's kingdom. Part of that support comes to us in Sunday School materials, Youth ministry supports, local and global outreach opportunities, schools and colleges and pastor church resources.  Another important part of that relationship finds expression in the regular meeting of churches at local Classis level and at the annual meeting of Synod whose goals are the encouragement of and accountability between sister churches in the CRCNA. 

	CulturalChallenges: We too are finding that the surrounding culture seems to be pressing ever harder its agenda for the LGBTQ community while simultaneously being ever more opposed to our Christian world and life view. How to respond as Christ would is always our challenge. Having a pastor to help us to think / find creatively graceful ways to respond without sacrificing our beliefs and values will be a welcome addition. 




	Text5: Aside from becoming an established congregation in 1953 the other events would have to include
- Building of the new Church - Fall of 1995
- 50th Year Anniversary
- The building of the local Christian school, SCAP, in Emo

	CouncilMembers: 6 Elders and 4 Deacons
	Council_term: 3 years
	CouncilMeets: Once a month
	CouncilSubgroups: Deacons - 1x / month
Consistory -  1x / month
Educ. Comm. - 1x / month
Worship Comm. - 1x / month (as needed)
Administration Comm. (as needed)


