CHURCH PROFILE FORM

Church Information:
o Faith Christian Reformed Church

Nam

Elmhurst, IL

Location of church [City, State/Province]:

Classical Church Counselor: Rev. John Huizinga

Search Committee Contact:
o Ray Middel

Nam

Address: 1070 S. Prospect Ave Elmhurst, IL 60126
ress:

Home: Cell:(630) 862-1861 Work:

Email address:search@faithelmhurst.org

Community Setting:

Location Function
Rural 0 Industrial
Small Town U] College/University
O Metropolitan Agricultural
(1| Suburban [1| Recreational
Inner City Military
Small City Bedroom Community

Approximate population of community:

Growth
Growing

[J] static
Declining

47,000 in Elmhurst, several million in Chicagoland




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

Pastor of Preaching, full-time

Pastor of Outreach and Youth, full-time

Pastor of Care, 10 hours/week

Ministry Coordinator, Adult Ministries and Communication, 30 hours/week
Ministry Coordinator--Finance and Youth, 30 hours/week

Custodian, 30 hours/week

List all staff positions:

Position Available: Pastor of Outreach and Youth Date of vacancy: 08/01/2022

General position description:

This is a new position developed and approved over the course of this year. The Pastor of Outreach and
Youth serves Faith Christian Reformed Church (Faith) by connecting and equipping the church members
in areas of Outreach and Youth. He develops himself and helps others develop positive, deeper
relationships with the Body of Christ and the surrounding communities. He is someone who enables and
encourages the whole church to welcome others in and go out in loving service. He will work with and
enhance ministries that are working well and work to create new opportunities, remembering that
outreach is not a one-person show. He must be a team player who is flexible with the role's
responsibilities as outreach and youth activities have more or less demands at different times of the year.

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate:

Required languages: English



Church Demographics:

Average Sunday attendance: 225

Active adult professing members: 438
Profile of church members:

Age:
15 %0-11 12 %12-18 5 %19-24 12 %25-34

17 %35-49 14 %50-64 25 %65+

Occupation:
% Business % Professional % Trades % Stay-at-home parent
% Agriculture % Retired % Student % Other

Percentage of members belonging to the congregation:

Less than 5 years 17 %
5-10 years 14 ¢
10 or more years 69 %

Racial/Ethnic composition of congregation and surrounding community:
Don't track for congregation.

Surrounding community: 87% White, 1.5% Black, 6% Asian, 5.5% Other/Multiple

Composition of congregation:
Mono-Cultural @
Multi-Cultural
Specific Ethnicity (specify: )

List the last three persons in this position:
1. N/A, new position as of March 2022

2.
3.



Worship:

How are members involved in planning and participation in the liturgy/worship?

We have an elder worship team who, along with the Pastor of Preaching, provides overall guidance for our
liturgy/worship. We also have a music team who oversees the weekly planning and logistics. In particular,
four members of Faith serve as worship planners, focused on choosing music for each service in
consultation with the Pastor of Preaching. We have a humber of musicians and vocalists who help lead the
songs, and members of the congregation sometimes participate in the liturgy in other ways.

Describe the worship services in your church:

We have an intentionally blended style of worship with organ/piano hymns and contemporary praise songs.
Our morning service is around a 60/40 blend of the two; our evening service is mostly traditional songs.

Describe the discipleship practices in your church for all ages of members and attenders:

We have discipleship opportunities for all ages. We provide nursery for our youngest, and Children in
Worship during the morning service for 3-K. We have Sunday school for grades 1-12, as well as Cadets,
GEMS, the Forge (middle school), and the Gathering (high school groups). We also have a range of Bible
study and fellowship opportunities for adults. This year we're kicking off new prayer partners and spiritual
gifts programs.

Building/Financial:

Present annual budget: $697,986
Last year's annual budget: $585,134

Percentage of financial obligations met (last complete year reported):

Budget 100%

Denominational Ministry Shares 100%

Classical Ministry Shares 100%
Amount contributed above budget and ministry shares: $46,563

Specify (optional): budget surplus

Facilities:

Church building: sanctuary, fellowship hall, choir room, 15
classrooms, 4 offices, parsonage, (second parsonage search in
progress), Youth House/Small group House: next to the main
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Are your buildings adequate for your ministries? @ Yes O No

Describe facilities:

If no, please explain:
Is a building program projected? O Yes @ No

If yes, describe what and when:
Does the church own a parsonage? @ Yes O No

Location of office or study: Located in Church



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

$ new position, but we strive  or %

Housing:

0  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place

-4 Annual vacation (# weeks)

Other (please specify) "For housing, since property taxes and other expenses are

OwOOoOOD @@



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O ® O

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O O

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

@ Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O O ® O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

-BSF (Bible Study Fellowship) host church
-Caring Network: various connections with this sanctity-of-life organization

-Ebenezer CRC in Berwyn: regular partner in their various ministries--basketball outreach, Christmas toy drive,
Friday food pantry, and others

-Elmhurst Walk-in Ministry: focused on connecting people in need with resources in our area)

Reflect on your strengths/gifts as a
church:

-Love for God's Word
-Caring and welcoming church family

-Desire to grow deeper in our understanding and practice of the faith
-Generous

-Prayerful
-Supportive of Christian education
-Diversity of ages

Reflect on your passions as a church:

We deeply want to be a church that's grounded on the Bible, loves God, and loves each other. We're passionate
about growing deeper in our faith. We have an expressed desire to connect better with our communities.

List specific problems with which your congregation struggles:

Greater focus on outreach and community involvement
Developing authentic relationships

Engaging in deep spiritual conversations

Engagement and use of all member gifts

Attracting diversity within the membership



Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

The most challenging event of the past three years was the departure of our previous senior pastor in 2021 after
19 years of serving.

The most interesting event of the past three years was Faith's participating in the Healthy Church Discernment
Process through Pastor-Church resources. This process enabled us to open up a number of difficult topics about
Faith's past and future, and helped us develop a better sense of listening to each other and develop priorities
together. Coming out of that process, we developed a set of priorities for the next three years (which we're calling
the Re4m Plan) and new staffing model, including this new position of Pastor of outreach and youth.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

-Living out Faith's Mission statement: Experience God's Word, Express God's Love, Equip God's People
-Pursuing our Re4m Plan priorities:

1) Cultivate more authentic relationships within the congregation and between Council and the congregation.

2) Engage in deeper spiritual conversations within the congregation and between Council and the congregation.
3) Develop broader ministry involvement of the congregation.

In the next few years, we want to develop more of an outward focus

Describe what being Christians of Reformed accent means to you:

Faith's sense of what it means to be Reformed centers around three points:
-A priority on listening well to the Scriptures as God's revealed Word

-A confidence in God's providential care for His people

-A desire to live out Christ's Lordship in all areas of life

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

Like most churches, Faith's sense of connection to the denomination is much less than it used to be. By and
large, the congregation has a much stronger sense of connection to the local church than to the denomination.
We do value the relationships and resources that we have through the broader CRC.



Identify some of the cultural challenges facing Christians and Christian churches
today:

-Growing apathy toward and disengagement from the Christian faith
-Increasing antipathy to Christian faith and practice in the broader culture
-Discerning how to serve as gospel withesses in a rapidly changing culture
-Navigating the cultural, political, and religious polarization of our day

What have been the three most important events in the history of your church?

1. The merger of Warren Park CRC and Oak Park CRC to become Faith CRC, in Elmhurst, in the 1970's
2. After a couple decades of robust growth, a transition in the mid-1990s to a long season of gradual decline in
congregational numbers

3. The combination of working through the pandemic, Senior Minister's departure in 2021, and the Healthy
Church Discernment process in the last couple years



Leadership:

How many council members does your church have? 22
What is the length of term for council members? 3 years
How often does the full council meet? 6X per year

What subgroups of council exist, how do they function and how often do they meet?

Elders (currently 10) 11x per year

Deacons (currently 11) 11x per year
We also have a large number of Council and ministry teams (For example, discipleship, evangelism, property,

worship, youth), with members drawn from both Council and the broader congregation. Most of our ministry
works through these teams. We've been working on trimming back the number of these teams from a high of
around 30; this is a continuing process as we work out which structures best support getting ministry done.
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	Name: Faith Christian Reformed Church
	Location of church City StateProvince: Elmhurst, IL
	Classical Church Counselor: Rev. John Huizinga
	Name_2: Ray Middel
	Address: 1070 S. Prospect Ave Elmhurst, IL 60126
	Email address: search@faithelmhurst.org
	Approximate population of community: 47,000 in Elmhurst, several million in Chicagoland
	Position Available: Pastor of Outreach and Youth
	Date of vacancy: 08/01/2022
	Phone_Home: 
	Phone_Cell: 6308621861
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Yes
	Suburban: Yes
	InnerCity: Off
	Industrial: Yes
	CollegeUniversity: Yes
	Agricultural: Off
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Yes
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Pastor of Preaching, full-time
Pastor of Outreach and Youth, full-time
Pastor of Care, 10 hours/week
Ministry Coordinator, Adult Ministries and Communication, 30 hours/week
Ministry Coordinator--Finance and Youth, 30 hours/week
Custodian, 30 hours/week
	PositionDescription: This is a new position developed and approved over the course of this year. The Pastor of Outreach and Youth serves Faith Christian Reformed Church (Faith) by connecting and equipping the church members in areas of Outreach and Youth. He develops himself and helps others develop positive, deeper relationships with the Body of Christ and the surrounding communities. He is someone who enables and encourages the whole church to welcome others in and go out in loving service. He will work with and enhance ministries that are working well and work to create new opportunities, remembering that outreach is not a one-person show. He must be a team player who is flexible with the role's responsibilities as outreach and youth activities have more or less demands at different times of the year.
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: 
	RequiredLanguages: English
	Age_0-11: 15
	Age_12-18: 12
	Age_19-24: 5
	Age_25-34: 12
	Age_35-49: 17
	Age_50-64: 14
	Age_65+: 25
	Occupation_Business: 
	Occupation_Professional: 
	Occupation_Trades: 
	Occupation_AtHome: 
	Occupation_Agriculture: 
	Occupation_Retired: 
	Occupation_Student: 
	Occupation_Other: 
	Belonging_0-5: 17
	Belonging_5-10: 14
	Belonging_10-: 69
	Racial_Ethnic_Composition: Don't track for congregation.



Surrounding community: 87% White, 1.5% Black, 6% Asian, 5.5% Other/Multiple
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: N/A, new position as of March 2022
	Text3_2: 
	Text3_3: 
	Liturgy_Worship: We have an elder worship team who, along with the Pastor of Preaching, provides overall guidance for our liturgy/worship. We also have a music team who oversees the weekly planning and logistics. In particular, four members of Faith serve as worship planners, focused on choosing music for each service in consultation with the Pastor of Preaching. We have a number of musicians and vocalists who help lead the songs, and members of the congregation sometimes participate in the liturgy in other ways.
	Worship_Services: We have an intentionally blended style of worship with organ/piano hymns and contemporary praise songs. Our morning service is around a 60/40 blend of the two; our evening service is mostly traditional songs.
	Discipleship_Practices: We have discipleship opportunities for all ages. We provide nursery for our youngest, and Children in Worship during the morning service for 3-K. We have Sunday school for grades 1-12, as well as Cadets, GEMS, the Forge (middle school), and the Gathering (high school groups). We also have a range of Bible study and fellowship opportunities for adults. This year we're kicking off new prayer partners and spiritual gifts programs.
	Present_Budget: $697,986
	Last_Years_Budget: $585,134
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: $46,563
	Above_Specify: budget surplus
	Describe_Facilities: Church building: sanctuary, fellowship hall, choir room, 15 classrooms, 4 offices, parsonage, (second parsonage search in progress), Youth House/Small group House: next to the main church building
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: Located in Church
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: new position, but we strive to care for our pastors and staff well
	Increase_%: 
	Housing: Choice3
	Weeks_Vacation: 3-4 weeks after 1 year of service
	Benefits_Other: "For housing, since property taxes and other expenses are quite high in  our area, we've traditionally provided parsonages and covered all housing expenses for our pastors. The parsonages are located about a 10-15 minutes drive from Faith. In the last year, we started a  403(b)(9) program for our pastors. The church contributes 5% on top of salary into these funds, which pastors can use tax-free for housing in retirement. Pastors can also contribute personally if desired. We would consider a housing allowance if a pastor strongly preferred that, but do feel it would probably not  be financially advantageous."
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice5
	WorshipDesign: Choice3
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice4
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: Faith's sense of what it means to be Reformed centers around three points:
-A priority on listening well to the Scriptures as God's revealed Word
-A confidence in God's providential care for His people
-A desire to live out Christ's Lordship in all areas of life
	church_DO_relationship: Like most churches, Faith's sense of connection to the denomination is much less than it used to be. By and large, the congregation has a much stronger sense of connection to the local church than to the denomination. We do value the relationships and resources that we have through the broader CRC.
	CouncilMembers: 22
	Council_term: 3 years
	CouncilMeets: 6x per year
	CouncilSubgroups: Elders (currently 10) 11x per year
Deacons (currently 11) 11x per year
We also have a large number of Council and ministry teams (For example, discipleship, evangelism, property, worship, youth), with members drawn from both Council and the broader congregation. Most of our ministry works through these teams. We've been working on trimming back the number of these teams from a high of around 30; this is a continuing process as we work out which structures best support getting ministry done.
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Off
	Travel_Mileage: Off
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Off
	AverageSundayAttendance: 225
	ActiveAdultProfessingMembers: 438
	Text5: 1. The merger of Warren Park CRC and Oak Park CRC to become Faith CRC, in Elmhurst, in the 1970's
2. After a couple decades of robust growth, a transition in the mid-1990s to a long season of gradual decline in congregational numbers
3. The combination of working through the pandemic, Senior Minister's departure in 2021, and the Healthy Church Discernment process in the last couple years
	CulturalChallenges: -Growing apathy toward and disengagement from the Christian faith
-Increasing antipathy to Christian faith and practice in the broader culture
-Discerning how to serve as gospel witnesses in a rapidly changing culture
-Navigating the cultural, political, and religious polarization of our day
	Text6: -BSF (Bible Study Fellowship) host church
-Caring Network: various connections with this sanctity-of-life organization
-Ebenezer CRC in Berwyn: regular partner in their various ministries--basketball outreach, Christmas toy drive, Friday food pantry, and others
-Elmhurst Walk-in Ministry: focused on connecting people in need with resources in our area)



	Strengths_Gifts: -Love for God's Word
-Caring and welcoming church family
-Desire to grow deeper in our understanding and practice of the faith
-Generous
-Prayerful
-Supportive of Christian education
-Diversity of ages

	Church_Passions: We deeply want to be a church that's grounded on the Bible, loves God, and loves each other. We're passionate about growing deeper in our faith. We have an expressed desire to connect better with our communities.
	Problems: Greater focus on outreach and community involvement
Developing authentic relationships
Engaging in deep spiritual conversations
Engagement and use of all member gifts
Attracting diversity within the membership
	ChalleningEvent: The most challenging event of the past three years was the departure of our previous senior pastor in 2021 after 19 years of serving. 

The most interesting event of the past three years was Faith's participating in the Healthy Church Discernment Process through Pastor-Church resources. This process enabled us to open up a number of difficult topics about Faith's past and future, and helped us develop a better sense of listening to each other and develop priorities together. Coming out of that process, we developed a set of priorities for the next three years (which we're calling the Re4m Plan) and new staffing model, including this new position of Pastor of outreach and youth.

	MajorGoals: -Living out Faith's Mission statement: Experience God's Word, Express God's Love, Equip God's People
-Pursuing our Re4m Plan priorities:

1) Cultivate more authentic relationships within the congregation and between Council and the congregation.
2) Engage in deeper spiritual conversations within the congregation and between Council and the congregation.
3) Develop broader ministry involvement of the congregation.
In the next few years, we want to develop more of an outward focus


