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Church Profile Form 

 
 

Introduction 
The Reformed Church in America’s Office of Ministry Services provides information and 
services to ordained ministers who are seeking a call and churches who are seeking ordained 
ministers.  It does not recommend any particular candidate or church but instead serves as a 
resource to both. 
 
Though not all fields are required, please provide as much information as possible in order to 
give candidates an accurate understanding of the life of your church. 
 
For further information, or if you have questions or problems while completing this form, 
please contact Ministry Services at ministryservices@rca.org or 616-541-0895. 

 

 
 

Helpful Hints for this Form: 
 To move to the next field, hit TAB. 

 
 To move the cursor to a desired field, left click on it with the mouse. 

 
 To mark (x) in a box, left click with mouse. 

 
 Hitting ENTER will move the cursor to the next line but keep you in the same field 

(essay questions). 
 

 Spell check is not available in this format. 
 

 The form will “paginate” itself as you complete it. 
 

 If at any time you cannot include information important to you because of the “form 
field,” please continue to complete the question in the comment box on the last 
page. Make sure to reference the question number. 

 
 Please sign and return the Release Statement at the end of this form.  You may scan 

it and email it as an attachment to ministryservices@rca.org. 
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Section A. Background Information 
 

Today’s Date: / / Position to be filled: 
 

 
 

1. Name of church: 
 
2. Web address: 
3. Address: 

Street 

City / State / Zip Code 
 

Telephone: ( ) - E-Mail address: 
 
4. Classis: 
 
5. Classis Supervisor: 

Address: 
 

Street 
 

City / State / Zip Code 
 

Telephone: ( ) - E-Mail address: 
 

 

6. Chair of search committee: 
Address: 

 
Street 

 
City / State / Zip Code 

 

Telephone: ( ) - E-Mail address: 
 
7. Membership: 

Time of worship Five years ago Today 
Active Confessing Members    

Inactive Confessing Members    
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Comment on significant changes: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Age of all active members (baptized and confessing) 

% 0-20 years old 
% 20-34 years old 
% 35-49 years old 
% 50-64 years old 
% 65 years and older 

 

 

8. Racial/Ethnic composition of congregation: 
% African American 
% Asian 
% Caucasian 
% Hispanic 
% Other: (please specify) 

 

 
 

9. Worship schedule: 
Average Attendance (includes adults and children) 
Time of worship Average attendance 

Five years ago 
Average attendance 

Today 
am pm 						  

am pm    

 

Comment on significant changes: 
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10. Describe a typical worship service (order of worship, music, etc.)  What is your 
congregation’s preferred style or styles of worship? Attach a bulletin, if available. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. Financial Information: Attach a copy most recent Consistorial Report and Annual 
Budget if available. 
  Five Years Ago Today 
Total RCA related contributions $ $ 
Total other contributions $ $ 

 

Percentage of total budget contributed by living donors: 
100-90 %  

75-89 %  

60-74 %  

45-59 %  

44 % or less  
 

(Please include a copy of your annual budget) 
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12. Congregational Giving: 
Number of those whose annual contribution is: 
   

Less than $500  

$501- $1,500  

$1,501- $2,500  

$2,501-$3,500  

Greater than $3,500  
 

 
13. Financial assistance: Do you receive financial assistance beyond the 

congregation? (rents, etc.) Yes No 
 

If yes, amount received last year: $ 
 

List other fundraising programs that support the church: 
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14. Church/Sunday School: 
Average Attendance 

Average attendance 
Five years ago 

Average attendance 
Today 

   

   

   

   

   
 

Comment on significant changes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

15. Describe briefly all educational programs (including children, young adult, adult). 
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16. Church groups/organizations: Briefly describe ministry purpose of each group. 
(use separate sheet if necessary) 
Name of group Frequency of Meeting 

(i.e. weekly, bi-monthly, etc) 
Attendance 

     

     

     

     

     
 
 

17. Comment on one event or experience over the last year that has significantly 
contributed to the spiritual life of the congregation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18. Buildings: Please describe church-owned or rented buildings and purpose. 
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19. Do you plan any capital expenditure during the next five years?  Yes No 
If yes, please explain briefly: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20. Is there a mortgage indebtedness?  Yes No 
 

Amount: $ 
 

Of how long standing? 

Annual rate of repayment 
 

 

21. Pastor’s study: 
In church in parsonage Other Not Provided 

 

 
22. List all paid staff in addition to the pastor: 

Position  

  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
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23. Consistory Membership: What method is used in selecting members? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please list present Consistory members (Put a check in the box where appropriate) 
 

Elder Deacon Male Female Occupation 
         

         

         

         

         

         

         

         

         

         

         
 
 
 

24. What leadership roles do women currently fill in your church? 
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25. In our congregation…(please check appropriate box) 
 
  Few have… Many have… Most have… 
Had up to twelve years of formal education      

Had some education beyond high school      

A college degree      

A graduate degree      
 

 
 

26. In our congregation…(please check a box) 
 

  Few are… Many are… Most are… 
Scientists & Engineers      

Farmers      

Business People      

Students & Teachers      

Industrial Workers      

Office Workers      

Other:      
 

 
27. Special training/experience desired: (describe briefly). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

28. Languages: 
Should your pastor be fluent in any language other than English? 
Yes No If yes, please explain. 
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29. The salary we are prepared to offer out new pastor is $ 
The average annual increase to our pastor over the past three years was $ 

 
30. Is a parsonage provided? Yes No 

If so, is it on site with the church? Yes No 
If the parsonage is not on site with the church, how far from the church is it 
located? 

 
31. Is a Minister’s housing allowance in lieu of a parsonage a negotiable option? 

Yes No 
 

 
 

32. The benefits/business expenses we will provide our pastor are: 
(Please check those provided or give amount as requested.) 

 
Base Salary $ 
Housing Allowance $ 
Parsonage provided? 
Yes No 

 

Travel Reimbursement $ 
Social Security (Amount) $ 
Book Allowance (Amount) $ 
Continuing Education 
Allowance (Amount) 

$ 

Provision for Sabbatical $ 
Other (Specify Below) $ 

TOTAL $ 
 

Yes No Retirement
Yes No Major Medical Insurance
Yes No Health/Hospital Insuranc
Yes No Life Insurance
Yes No Dental Insurance
Yes No Unemployment Insuranc
Yes No Disability Insurance

 

Annual Vacation (Number of Weeks) 

Necessary Comments regarding above: 

Rmastbergen
Stamp
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33. Community served: (please check one) 
 

Rural: Under 2,500  

Town: 2,500-9,999  

Small City: 10,000-49,000  

Metropolitan-Suburban: 50,000+  

Metropolitan-Urban: 50,000+  

Metropolitan-Inner City: 50,000+  

Other:  
 

 
 

34. Cooperative ministry: In what ways have you cooperated with other churches 
in your community during the past year? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
35. Community involvement: In what community programs or projects have you 

participated during the past year?  (As an organization, not as individuals.) 
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36. What denominations or religions are present within three miles (in rural areas, 
consider the county) where your church is located? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

37. Outreach: What is your strategy to reach un-churched people in your 
community? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

38. The income level of the people in our congregation tends to be: (please check 
one) 

 
  About average for our community 
  Somewhat below the rest of the community 
  Somewhat higher than the rest of the community 
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39. Describe the community and school system: (Provide website links 
were appropriate.) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
40. Record of last three pastors: 
 

Name Dates 
  to 
  to 
  to 

 

41. Please complete your profile with the following contacts: 
 

Name 
  Vice President, Consistory 
  Classis Supervisor 
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Section B. Reflections 
 

 
 

Please answer the following questions, adding your own experiences where 
appropriate. 
 

1)  What is the stated mission, vision or purpose of your congregation? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2)  What goals have been developed from your mission and vision over the 
next 5 years? ( Example new programs or outreach ministries.) Include 
long range or strategic plan. 
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3)  Describe the strengths of your church, the best of what you are as a 
community, and what you can offer a new pastor. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4)  Explain the strategies or ideas that most excite your church in becoming 
or remaining missional. 



Church Profile Form 17 

5)  Name three of your church’s most passionate hopes and why they are 
significant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
6)  How do you hope someone who visits your church would describe what 

s/he considers to be most important? 
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7)  Name at least one challenge facing your new pastor. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8)  Describe your vision and hopes for your church and your pastor over the 
next 5 years. 
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9)  Explain whatever else you would like your potential pastor to know 
about your church. 
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(Full Church Name) 

Release Statement 

We,   , acknowledge that the 
information in this Church Profile is accurate and complete. We 
authorize the Office of Ministry Services (OMS) to release this 
profile to designated recipient(s) seeking positions as ordained 
Ministers of Word and Sacrament, including posting of this profile 
on the RCA website. 

 
 
 
 

 
Signature of Search Team Chairperson or Designated Date 


	Five years agoActive Confessing Members: 139
	TodayActive Confessing Members: 120
	Five years agoInactive Confessing Members: 17
	TodayInactive Confessing Members: 25
	020 years old: 9
	2034 years old: 11
	3549 years old: 10
	African American: 0
	Asian: 1
	Caucasian: 99
	am: On
	pm: Off
	Average attendance Five years agoam pm: 125
	Average attendance Todayam pm: 60
	am_2: Off
	pm_2: Off
	Average attendance Five years agoam pm_2: 
	Average attendance Todayam pm_2: 
	Five Years Ago: 
	fill_8: 34,552
	fill_10: 
	fill_11: 15,500
	Less than 500: 12
	501 1500: 11
	1501 2500: 9
	25013500: 3
	Average attendance Five years agoRow1: 50
	Average attendance TodayRow1: 25
	Average attendance Five years agoRow2: 
	Average attendance TodayRow2: 
	Average attendance Five years agoRow3: 
	Average attendance TodayRow3: 
	Average attendance Five years agoRow4: 
	Average attendance TodayRow4: 
	Average attendance Five years agoRow5: 
	Average attendance TodayRow5: 
	Name of groupRow1: WinGS (Women in God's Service)
	Frequency of Meeting ie weekly bimonthly etcRow1: Monthly
	AttendanceRow1: 15
	Name of groupRow2: Church Life Committee
	Frequency of Meeting ie weekly bimonthly etcRow2: Semi-annual
	AttendanceRow2: 6
	Name of groupRow3: Music/Worship Committee
	Frequency of Meeting ie weekly bimonthly etcRow3: Semi-annual
	AttendanceRow3: 6
	Name of groupRow4: Christian Education Committee
	Frequency of Meeting ie weekly bimonthly etcRow4: Semi-annual
	AttendanceRow4: 6
	Name of groupRow5: Outreach/Evangelism Committee
	Frequency of Meeting ie weekly bimonthly etcRow5: Semi-annual
	AttendanceRow5: 6
	Do you plan any capital expenditure during the next five years  Yes: Off
	No_2: On
	Is there a mortgage indebtedness  Yes: Off
	No_3: On
	In church: On
	in parsonage: Off
	Other: Off
	Not Provided: Off
	PositionRow1: Church secretary
	Full time: Off
	PositionRow2: Janitor
	Full time_2: Off
	PositionRow3: 
	Full time_3: Off
	PositionRow4: 
	Full time_4: Off
	PositionRow5: 
	Full time_5: Off
	PositionRow6: 
	Full time_6: Off
	PositionRow7: 
	Full time_7: Off
	PositionRow8: 
	Full time_8: Off
	PositionRow9: 
	Full time_9: Off
	PositionRow10: 
	Full time_10: Off
	PositionRow11: 
	Full time_11: Off
	PositionRow12: 
	Full time_12: Off
	PositionRow13: 
	Full time_13: Off
	Occupation: IT at Ameritas
	Occupation_2: Retired Teacher
	Occupation_3: Retired Business owner
	Occupation_4: Retired Farmers Cooperative employee
	Occupation_5: Retired Commercial Semi-truck driver
	Occupation_6: Retired
	Occupation_7: Retired teacher, still a part-time preschool teacher
	Occupation_8: Retired Train Conductor
	Occupation_9: 
	Occupation_10: 
	Occupation_11: 
	Should your pastor be fluent in any language other than English: Off
	No_4: On
	Is a parsonage provided Yes: On
	No_5: Off
	If the parsonage is not on site with the church how far from the church is it: Yes
	Is a Ministers housing allowance in lieu of a parsonage a negotiable option: Yes_2
	Parsonage provided: Yes_3
	fill_4: 
	fill_5: 
	fill_6: 
	fill_7: 1/52 of salary
	fill_8_2: 
	fill_10_2: 
	fill_12: 
	Other_3: 
	NameRow1: Randy Blumer, transitional Interim Pastor
	NameRow2: Vic Folkert
	NameRow3: Rob VanderPutten
	NameRow1_2: Mike VandeGriend
	p1 dd: 21
	p1 position: PASTOR
	p1 yy: 2021
	p1 web address: http://www.thehollandchurch.org
	p1 physical address: 22005 S 96th ST
	p1 name of church: HOLLAND CHURCH
	p1 street: HICKMAN, NE  68372
	p1 mm: 02
	p1 first three phone: 792
	p1 email address: hollandchurchne@gmail.com
	p1 last four phone: 2004
	p1 classis: CENTRAL PLAINS
	p1 q4 supervisor: TERRY MAASSEN
	p1 q4 address: 
	p1 q4 street: 
	p1 area code phone: 402
	p1 q6 search committee: SHANE GODTEL
	p1 q6 address: 106 W 9TH ST
	p1 q6 street: HICKMAN, NE  68372
	p1 q5 area code phone: 402
	p1 q5 first three phone: 416
	p1 q5 last four phone: 4354
	p1 q6 area code phone: 402
	p1 q6 first three phone: 202
	p1 q6 last four phone: 8377
	p1 q5 email address: tmaassen50@gmail.com
	p1 q6 email address: hollandpastorsearch@gmail.com
	5064 years old: 24
	65orolder: 46
	Other please specify explain: 
	Hispanic: 0
	Other please specify: 0
	q9 time 1: 9:30
	q9 time 2: 
	question 7 significant changes: The membership roll was not updated last year.  We know that the membership number shown will be less when the roll is updated in January.  This is due to people moving out of the area and to deaths.
	question 9 comment on changes: See above.  Also, note COVID influence.
	q11: Choice1
	Greater than 3500: 18
	q10 worship service: Before the pandemic hit, our worship was conducted as follows:



-We open service with a contemporary praise team.  The contemporary praise team has a trap set, bass,  electric keyboard, piano and vocalists.  (with words to music projected onto a screen).

-Following the praise team music, we collect our tithes and offerings, during which time special music is offered (members take turns being responsible for scheduling of special music).

-We close our time of offering with a pastoral prayer, followed by community time to greet each other and welcome visitors.

-Sermon time follows.  The pastor has the option of using visual aids during the sermon utilizing the projection system.

-During the service, we sing traditional hymns led by a second praise team (Words to traditional hymns are also projected onto the screen).  The traditional praise team has a trumpet, saxophone, french horn, flute, keyboard, piano, organ and vocalists (soprano, alto, tenor, bass).

-We have an adult choir (approximately 15-20 members) that sings each Sunday as well.

-Following service, we gather in the fellowship hall for coffee and cookies.

-Sunday School classes meet following fellowship time.  Currently, we have 2 adult classes.



Our current worship, due to the pandemic, is an abbreviated service that is streamed live on YouTube.  Technology upgrades are planned and streaming of services will continue when the pandemic is in the past.



We are open to making changes to our worship services.



In addition to regular worship services, we also present a cantata for Christmas and/or Easter every couple years.
	q13 programs that support: * WINGS (Women in God's Service) provides monetary support by organizing an annual Fall Festival which includes a supper (free will offering) and an auction.  The proceeds are donated to the church missions and to other community needs.



* Posthumous memorials that the church receives.
	q15 educational programs: * A Wednesday night program that involves children of the church as well as several who do not attend our church.

* A Wednesday night education class for 7th - 12th grade students.

* Two adult Sunday School classes.

* A summer Vacation Bible School which lasts for one week, usually in early June.  This is for children Preschool through 8th grade.

* We intended to start a Men's and Women's Discipleship/Leadership ministry, however, COVID has delayed this.
	q14 significant changes: We have more adults attending Sunday School than we have in Youth Sunday School.
	q18 buildings: Main church building:  includes Sanctuary, Fellowship Hall, Sunday School Wing.

The Parsonage is next door to the church and available to our pastor.

All buildings are owned by our church.  We also have a baseball diamond, new playground, and concession stand adjacent to the church.
	q17 significantly contributed: Our church going through Vitality Pathways which led to our Strategic Planning Committee and Bible Buddies Ministry.
	q20 amount: 
	q20 length: 
	q20 rate: 
	q19 capital expenditure: 
	Part time_2: On
	Part time_3: Off
	Part time_4: Off
	Part time_5: Off
	Part time_6: Off
	Part time_7: Off
	Part time_8: Off
	Part time_9: Off
	Part time_10: Off
	Part time_11: Off
	Part time_12: Off
	Part time_13: Off
	p9 c2: On
	p9 c1: On
	p9 c3: Off
	p9 c6: Off
	p9 c5: On
	p9 c7: On
	p9 c8: Off
	p9 c9: On
	p9 c10: Off
	p9 c11: On
	p9 c12: Off
	p9 c13: Off
	p9 c14: On
	p9 c15: Off
	p9 c16: On
	p9 c17: Off
	p9 c18: On
	p9 c19: Off
	p9 c20: On
	p9 c21: Off
	p9 c22: Off
	p9 c23: Off
	p9 c24: Off
	p9 c25: Off
	p9 c26: Off
	p9 c27: On
	p9 c28: Off
	p9 c29: On
	p9 c30: Off
	p9 c31: On
	p9 c32: Off
	p9 c33: Off
	p9 c34: On
	p9 c35: Off
	p9 c36: On
	p9 c37: Off
	p9 c39: Off
	p9 c41: Off
	p9 c43: Off
	q23 consistory membership: The Consistory is made up of 4 Elders and 4 Deacons.  The congregation is polled to nominate eligible members to serve on the consistory.  Each year a list of at least 2 nominees for both Elder and Deacon are presented to the congregation to vote to select 1 Elder and 1 Deacon to serve a three year term.  The congregational meeting is normally held the first Sunday in December.
	p9 c38: On
	p9 c40: Off
	p9 c42: Off
	p9 c44: Off
	p10 q25 2: Off
	p10 q25 3: On
	p10 q25 5: On
	p10 q25 6: Off
	p10 q25 8: On
	p10 q25 9: Off
	p10 q25 11: Off
	p10 q25 12: Off
	p10 q25 1: Off
	p10 q25 4: Off
	p10 q25 7: Off
	p10 q25 10: On
	p10 q26 8: Off
	p10 q26 9: Off
	p10 q26 10: Off
	p10 q26 11: On
	p10 q26 12: Off
	p10 q26 13: On
	p10 q26 14: On
	Other_2: Healthcare workers
	q29 a: negotiable
	q29 b: 3.5%
	q30 located: next door
	fill_3: 
	q32 housing: 
	p10 q26 4: Off
	p10 q26 1: On
	p10 q26 5: On
	p10 q26 2: On
	p10 q26 6: Off
	p10 q26 3: On
	p10 q26 7: Off
	retirement no: Off
	retirement yes: Yes
	major yes: Yes
	health yes: Yes
	major no: Off
	health no: Off
	life no: Off
	life yes: Yes
	dental yes: Yes
	dental no: Off
	unemployment yes: Off
	unemployment no: Yes
	disability yes: Yes
	disability no: Off
	Other Specify Below: 
	annual vacation: Four
	p10 q26 18: Off
	p10 q26 15: Off
	p10 q26 19: Off
	p10 q26 16: Off
	p10 q26 20: Off
	p10 q26 17: Off
	p10 q26 21: Off
	33a: On
	33b: Off
	33c: Off
	33d: Off
	necessary comments: Salary:  Negotiable (we will at least meet the minimum as determined by the Central Plains Classis).



Benefits/business expenses are negotiable and will be consistent with the guidelines of the Central Plains Classis.
	question 35: We have been involved with the following:

* Food Pantry

* Samaritans Purse

* Local soup kitchen

* Norris School District Backpack program

* Providing use of our baseball diamond for area baseball teams

* Hosting a "Trunk or Treat" at Halloween

* Hosting a Fall Festival and Auction

* Collecting items for various local mission projects
	question 34: Traditionally the area churches provide a Good Friday service at one of the participating churches (due to Covid, this year was not held)



WinGS (Women in God's Service) joins with other area women's groups in hosting the World Day of Prayer
	question 36: Seventh Day Adventist

Presbyterian

Lutheran (ELCA)

RCA

Evangelical Free
	33e: Off
	33f: Off
	33g: Off
	38a: On
	38b: Off
	38c: Off
	question 37: * We offer a program for area families called Wednesday Nights Alive, which includes a free meal for families.  The meal is followed with a Bible based curriculum for students in elementary through high school and a Bible study for interested adults.



* We host a fun night to kick off our fall program to welcome visitors to our church.



* We host a one-week Vacation Bible School each summer for Preschool through 8th grade students for church and community members.



*  We hope for outreach to be a major part of our future vision.
	to: present
	to_2: 2017
	to_3: 2006
	40 d1: 8/2018
	40 d2: 2009
	40 d3: 2003
	question 39: Our school system is a class B school of a state system that has classes A-D.  The school is well known and well respected throughout the state of Nebraska for the excellent educational opportunities being provided for its students by a dedicated staff.  Evidence of this is the growing enrollment and numerous additions to the school buildings.  There are four buildings with the following configuration:  K-2, 3-4, 6-8, and 9-12.  The schools are located four miles from the community of Holland (Holland is an unincorporated town within the Hickman postal service area).  Norris was consolidated with several small communities forty-five years ago and the facility was located in the center of the newly organized district.  The district encompasses a 250 square mile area.  All students have access to busing to the school campus.  The current enrollment of Norris is approximately 2,450 students.  Norris boasts a beautiful fine arts auditorium, four gymnasiums, a softball complex, soccer and football fields with "turf", track and cross-country facilities, a large greenhouse, and an excellent music and fine arts department.



City of Hickman:  www.hickman.ne.gov



Norris Public Schools:  www.norris160.org


	reflection 2: We will encourage members of our congregation to develop relationships with neighbors, acquaintances and others in the greater community who currently have no connection with a church.



The church will provide opportunities to develop deepening personal relationships with Christ and enhance leadership skills.



It is our intent to canvas the community to learn the needs of our community and to provide and utilize our resources to meet those needs. This will help us better understand the community's view of Holland Church and Christianity in order to help us develop a plan to meet the needs of the majority of people.   




	reflection 1: Holland Church Vision Statement (adopted 2017)



* Revitalize our church within the greater community by reaching out to those who seek to know and to grow in the word of God.

* Develop community programs that give our church members the opportunity to serve those in need by utilizing the facilities and resources of the church.


	reflection 4: Build community through life based needs workshops at a community location off premises



Sports ministry



Habitat for Humanity project in Holland or a surrounding community.



Invitation to participate in community musical productions.



We will continue to support our missionaries and other Evangelical Camps and projects including:

* Alaska Mission Aviation Repair Center

* ID-RA-HA-JE youth church camp

* Missionaries overseas




	reflection 5: a)  Helping members of the church develop a missional mindset (organic outreach) to encourage them to share their faith with others in the community.

b)  Provide an environment that brings young people into the body of Christ by implementing more contemporary ministries.

c)  Facilitating the spiritual growth of the congregation (Sunday School, Bible buddies, etc.).


	reflection 6: Preaching the Word of God by making it applicable to day-to-day living in a welcoming environment, developing relationships and using music to enhance the worship experience.
	reflection 7: Cultivating a missional mindset within our current and future members.




	reflection 8: We hope to change how we as a congregation see the role of our church.  Rather than our mission being focused solely on other areas/countries of the world, we hope to expand our influence to the local community.  Our desire is to develop leadership programs which will help our members build relationships with the unchurched, learning and meeting the needs of young people and families in our community, and becoming more comfortable talking to neighbors and coworkers about Christ.  



Our vision is to become an outward-focused church by being God's light in the community. With the help of a visionary pastor to come along side us, we will focus on introducing others to know our Lord and God rather than focus on filling the pews. 



As a result of the "Vitality Pathways" process, we would like to create a stronger, more evangelistic congregation.
	reflection 3: We are a Bible-teaching, welcoming and caring church, with a deep desire to share God's love. Our community and the greater community is a safe place for families, with strong values and an excellent school system.  Our proximity to Lincoln (15 miles) is an advantage for job opportunities, medical facilities and providers, and entertainment.



City of Lincoln:  www.lincoln,ne.gov



Lincoln Convention and Visitors Bureau:  www.lincoln.org




	reflection 9: Our church has a rich history and a strong heritage, but is an aging congregation.  Like many churches, we are a body of believers who at times, have become comfortable with just serving our own congregation.  We are anxious to learn how to be a more relevant and missional church in our community.



We have many families that are active in the church, but also lead very busy lives.  The busyness of secular activities can sometimes drive the focus away from Christ and the church family.  We would love to find ways to offer some of these activities within the church family.
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