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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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LBCRC LEAD PASTOR JOB POSITION  ATTACHMENT 1 


 


RESPONSIBILITIES: 


• Spiritual Leadership – Demonstrate a consistent faithfulness in your personal and public walk with Christ.  Model 


humility with a servant’s heart, being prayerful in all things.  Boldly speak truth and grace in love. 


• Preaching/teaching – Proclaim the Holy Scriptures.  Teach through the Reformed perspective.  Oversee the 


worship leaders in planning services. Challenge the congregation to grow upwardly, inwardly and outwardly. 


Preach 44 to 46 Sundays along with special services (Christmas, Thanksgiving and Good Friday). 


• Working with staff/Council - Work closely with the Council and staff by providing guidance, discernment and 


wisdom. Collaborate with the Deacons to assess needs, promote stewardship and care for those in need. 


Collaborate with the Elders in order to provide supervision, exercise admonition and discipling.  


• Pastoral Care – Provide Pastoral care for the congregation, in conjunction with the Elders. The care would include 


weddings, funeral/memorial services and visiting the Elderly and sick, visiting parents and newborns ASAP after 


birth 


• Sacraments – Administer the Sacraments.  


• Represent LBCRC at Classis GLA. 


• Engage with the community around LBCRC, including interaction with the on-campus day care center. 


• Oversee Evangelism by fostering it in the congregation. 


 


QUALIFICATIONS: 


• Exhibit personal godliness, integrity and a strong love for Christ 


• Exhibit a desire to be led by the Holy Spirit. 


• Possess excellent communication skills. 


• Be a person of prayer and committed to personal spiritual growth through daily devotions. 


• Be gifted in building and fostering relationships with all age groups. 


• Be committed to the Christian Reformed Church. 


• Regarding matters of Ministry should have, outstanding organizational and leadership abilities. 


• Have an aptitude in decision-making and problem solving. 


• Be an Ordained Minister of the Word and called in accordance with articles 11 and 12 of the CRC order. 


• Possess a Master of Divinity degree from a recognized Christian institution. 


• Engages in on-going professional development. 


 


COMPENSATION:  


• Salary – Commensurate with experience 


• Use of the Church Parsonage 


• Family Medical Insurance 


• Retirement plan funding 


• 4 weeks of Vacation 


• Ministry related expenses 


 


 
 
 
 
 
 
  







 
 
 
LBCRC: Who We Are…      ATTACHMENT 2 
 


AN OVERVIEW 
 
A Story… The Bible tells of a pivotal moment.  Humanity was going from bad to worse; God took action. God blessed 
Abraham (no standout) in order to bless all peoples through him (Genesis 12.1-3).  This story points to what we're about 
at LBCRC. 
Our Need... God created us to glorify God by enjoying him. Foolishly, and to a person, we seek fulfillment in other 
sources. This sin separates us from God and unleashes countless miseries. On our own, we cannot undo this damage. 
Our God... Through the life, death, and resurrection of his son, Jesus Christ, God has acted to bring sinners home to 
himself. God graciously calls us to trust in Jesus for his forgiveness and new life. When we do, God welcomes us into his 
forever family, the church. 
Our Purpose... Our church’s aim is to make new and better followers of Jesus - for God's glory! Or, to use the words of 
the Bible text mentioned above, to grow in receiving God’s blessing and in blessing others.  We are blessed to bless. 
Our Roots... We are affiliated with the Christian Reformed Church in North America, a family of churches in the U.S. and 
Canada. Our roots are in the Protestant branch of the historic Christian Church which has existed for thousands of years 
and today spans the globe. The Bible is our guide for belief and living. We aim to be "re-formed" according to God's 
Word, and by the power of God's Spirit. 


 
A CLOSER LOOK 
Mission:  to make new and better followers of Jesus Christ…for God’s glory! 
 


Practices: 
         Engage with God 


               *worship and rest from work each week 
               *reflect on the Bible, pray, respond to the Spirit’s promptings each day 
             Engage with God’s People 
               *form intentional relationships with believers of all ages 
               *give time, ability, and treasure for our church’s mission 
             Engage with God’s World 
               *serve those in need 
               *do good work and befriend someone on a journey to God 


 
About our Mission and Practices… 
*Our mission is Jesus’ last command: “…go and make disciples of all nations, baptizing them in the name of the Father 
and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you” (Matthew 28.18-
19a).  Jesus’ call to make new disciples helps fuel our desire to be better ones—which helps attract lost people to Jesus! 
*Our practices flow from Jesus’ first command: “Come, follow me…” (Matthew 4.19). Following Jesus means doing what 
he did: engage with God, God’s family, and God’s world. These lifelong practices enable us to grow in receiving and 
being transformed by God’s grace in Christ, no matter where we are on a discipleship continuum. 
 





	Name:   Long Beach Christian Reformed Church
	Location of church City StateProvince:   Long Beach, California
	Classical Church Counselor:   Pastor Carl Kromminga
	Name_2:     Randy Halma
	Address: 3612 Radnor Ave., Long Beach, CA 90808
	Email address:   searchcommittee@lbcrc.org
	Approximate population of community:          462,257  Long Beach, CA
	Position Available:  Full-Time Pastor
	Date of vacancy: 09/30/2018
	Phone_Home: 5624964600
	Phone_Cell: 5625056514
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Off
	Suburban: Yes
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Off
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice3
	StaffPositions: Administrator, Secretary, Music Director, Worship Leader, Service & Events Director, Adult Small Groups Director, Children’s Ministries Director, Youth Leader.
	PositionDescription: See Attachment

	Full_Part_Time: Choice2
	BiVocational: Choice2
	YearsExperience: Minimum_3-5 years_
	RequiredLanguages: English
	Age_0-11: 12
	Age_12-18: 8.4
	Age_19-24: 9.8
	Age_25-34: 10
	Age_35-49: 16
	Age_50-64: 23
	Age_65+: 19
	Occupation_Business: 10
	Occupation_Professional: 30
	Occupation_Trades: 30
	Occupation_AtHome: 5
	Occupation_Agriculture: 
	Occupation_Retired: 20
	Occupation_Student: 5
	Occupation_Other: 
	Belonging_0-5: 13
	Belonging_5-10: 21
	Belonging_10-: 66
	Racial_Ethnic_Composition: Caucasian
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Brent Wassink 1996-2018
	Text3_2: Herm Schutt 1983-1994
	Text3_3: Mel Flikkema 1975-1982
	Liturgy_Worship: 8:30 – Worship leader, Worship Team (singers & band), Congregational Prayer; Individuals may do readings 
           at special services.
10:30 – Music Director, Worship Leader, Worship Team (singers & band), Choir, Congregational Prayer; 
          Individuals may do reading at Special Services.


	Worship_Services: Songs & Prayer, Offering, God’s Word, Parting Song and God’s Blessing
Music is blended - Praise Songs and Hymns.


	Discipleship_Practices: Our goal is to make new and better followers of Jesus to the Glory of God.  This is accomplished through various programs including Cadets, GEMS, Youth Groups, Sunday School, Adult Sunday School classes, Small groups.


	Present_Budget: $549,439.00
	Last_Years_Budget: $532,000.00
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: $36,500
	Above_Specify: Special offerings taken throughout the year for various ministries including New Life Beginnings, Long Beach Rescue Mission, Salvation Army, Supported Missionary Family, Valley Christian Schools, World Renew
	Describe_Facilities: LBCRC facilities include the following on-site areas: Worship sanctuary; social hall; full kitchen; public restrooms in two separate locations; offices in the main building; Council meeting room; library; Education Wing used by the Day Care Center, Sunday School, Cadets, and GEMS; separate Youth Group meeting room; nursery and Adult Group classrooms located in converted parsonage. LBCRC also has on off-site parsonage that is walking distance from the main campus.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice1
	Parsonage_Owned: Choice1
	Office_Location: On Campus
	Salary_CompSurvey: Off
	Salary_Other: Use the CPI
	Increase_$: 
	Increase_%: 2.5
	Housing: Choice2
	Weeks_Vacation: 4
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice5
	WorshipDesign: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice1
	EthnicDiversity: Choice3
	Compassion_Mercy: Choice3
	MissionalFocus: Choice2
	MissionVision: Choice1
	CR_Accent: Having an emphasis on God’s Sovereignty over every aspect of one’s life.


	church_DO_relationship: Traditional in that we follow the church order laid out by the denomination.  Supportive in 
that we as a local church support the mission of the denomination through 100% payment 
of local and synodical Ministry shares.  Promote to our congregation that we belong to a 
larger global body that is the Christian Reformed denomination.


	CouncilMembers: 12
	Council_term: 3 years
	CouncilMeets: Monthly
	CouncilSubgroups: Elders – meets monthly
Deacons – meets monthly
Executive – meets monthly
Season of Prayer Team







































































































 

	Facilities_explain: * Currently sharing Social Hall with Day Care
	BuildingProgram_WhatWhen: Twelve years ago, a Master Plan was approved.  The plan consists of 3 phases.  Phase 1 and Phase 2 are completed.  Phase 3, which would add square footage to the Sanctuary and Social Hall and is the most expensive, is on hold right now.
 

	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Off
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Off
	AverageSundayAttendance: 184
	ActiveAdultProfessingMembers: 247
	Text5: 1. Beginning (and the ending 20 years later) of the Bus Ministry
2.  Completion of Education Wing and starting a community Day Care Center
3. The creation and hiring of the staff position of Church Administrator.  This allowed 
    the Pastor and Church Council to focus more on ministry.
4. Purchasing an off-site parsonage – this enabled the use of the existing on-campus 
    parsonage to be used for a nursery and additional classrooms.
5. Going to a 2nd morning worship service (8:30AM and 10:40AM)

	CulturalChallenges: • World's View of Marriage
• Time Management within individuals and families – The pull away from church because of outside worldly 
   activities.
• Raising up new and young leaders


	Text6: LBCRC joins 4 other neighboring churches on our corner in doing the Prince of Peace Christmas Pageant.  This event uses live animals and people to portray the birth of Christ to our community.
	Strengths_Gifts: • Members have a general love for one another. They see each other as part of a family and minister to each other’s 
  needs, helping everyone to have a sense of belonging to the family of God
• LBCRC is a very welcoming and friendly church to visitors
• Music is a very important part of who we are as a church, from worship services to special programs                                 

	Church_Passions: • As stated, above music is a passion
• Enfolding visitors and new members through discipleship


	Problems: • College age involvement
• Sunday School attendance 
• Financial stewardship by the full congregation
• Social intergenerational activities are lacking
• Raising up young leaders


	ChalleningEvent: Staff turnover, particularly in the High School Youth Group.  This group has had multiple leaders over the past 3-5 years
	MajorGoals: Adult Mentoring, which would result in raising up new young leaders.


