
 

 
JOB DESCRIPTION 

JOB TITLE: Pastor and Mission Network Developer 

REPORTS TO:  

BASED AT: Olentangy Christian Reformed Church, Columbus, Ohio 

TARGET COMMUNITY: North/Central Columbus (Linden and adjoining neighborhoods) 

 

I. PURPOSE 

A. Pastor (25%) - Lead small Olentangy Congregation in worship and ministry  
B. Mission Network Developer (75%) - Encourage, equip and network churches and faith based 
ministries as well as business and public institutions for the social and spiritual renewal of North 
Columbus (currently presumed to be primarily Linden neighborhoods). 
  
II. PRIMARY RESPONSIBILITIES 

A. Pastor (25% time) 

1. Serve as worship leader including planning worship liturgy and providing primary 
preaching responsibilities. 

2. Lead the church in articulating the vision and understanding and embracing the mission 
of the church. 

3. Provide pastoral care and attend to membership needs. 

4. Work with the Olentangy Council to build a missional community. 

5. Provide direction and support to missional community groups to model love, learn, seek 
and lead the church in selected ministries. 

6. Encourage and teach a full understanding of God’s Word and Church through various 
ministries and relationships. 

7. Serve as the leader of all those involved in the outreach, ministries and mission of the 
church (see Mission Network Developer responsibilities).  Develop transformative 
service opportunities for Olentangy membership. 

B. Mission Network Developer (75% time) 
 

1. Stage 1 - Networking and Relationship Building 
a. Develop and build relationships of prayer, encouragement and spiritual counsel with 

pastors, ministry leaders, businesspeople and public officials in North Columbus. 

 



 

b. Develop and implement a strategy to grow a diverse core group of leaders who own 
the vision for spiritual and social renewal in North Columbus. 

c. Connect with North Columbus community leaders and other missional communities 
of similar interests and passions and develop opportunities for mutual learning and 
collaboration. 

d. Proactively seek opportunities to preach and teach in churches and ministries in 
North Columbus; nurture leadership in North Columbus with an integral Biblical 
(reformed) world and life view. 
 
 

2. Stage 2 - Transformational Community Development  
 
a. Lead an effort, with support from Olentangy Council, CRCNA and other North 

Columbus missional communities and leaders, to develop and implement a plan to: 
● Using the information and relationships developed in B(1) above, map the 

physical, social and spiritual assets in North Columbus. 
● Facilitate appropriate training and consultation in transformational community 

development based upon local resources. 
 

b. Using the work product produced from a. above, lead an effort to produce a 
long-term North Columbus transformational community development/missional 
community strategic plan (asset-based).  
 

c. Leadership development.  
● Develop and implement a leadership development program strategy for North 

Columbus with an emphasis on developing and training passionate young 
members of North Columbus communities to take on transformational 
community development roles with an integral Biblical (integral) world and life 
view.  

● Serve as a mentor for the above referenced leadership development program. 
● Mobilize CRCNA engagement in North Columbus, particularly among young 

adults, using North Columbus as a classroom for developing urban missionaries.  
 

3. Administrative 
a. Together with Olentangy Council, develop and manage an annual budget and 

finances for Transformational Community Development program. 
b. Identify opportunities for fundraising to support missional community efforts and 

participate in their execution.  
c. Prepare, submit and obtain a partnership agreement with Resonate Global Mission. 
d. Professional development: 
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i. Actively participate as the mentee in a mentor-mentee relationship that 
offers guidance and support.  

ii. Participate in regular coaching calls with Resonate director of 
transformational networks and participation in transformational network 
learning community. 

 
III. QUALIFICATION AND SKILLS 
 
A. Qualifications 

1. Completion of Master of Divinity degree from an accredited seminary highly 
recommended, but not required. 

2. Approval by Classis (regional governing body of churches) and local Church Council. 
3. Ordination into the Christian Reformed Church of North America as a Minister of The 

Word or as a commissioned pastor. 
4. Life and/or work experiences, preferably community development or ministry, in one or 

more urban settings demonstrating an understanding of the social, economic and 
spiritual dynamics often present in urban communities.  
 

B. Skills 
1.  Visionary Leadership and the ability to successfully invite others on as partners. 
2. Entrepreneurial orientation and the willingness to take risks. 
3. Ability to work with and network people from diverse faith traditions 
4. Ability to teach about Christ in historically faithful and contemporarily relevant ways. 
5. Must possess basic computing skills 
6. Must be comfortable budgeting, and be fiscally responsible. 
7. Must have good listening skills and a pastoral heart. 

  
IV. CHARACTER 
 
Integrity, continuous growth in faith, deep hope, genuine love for God and people, patience, humility, 
teachability, servant leadership. 
  

V. HOURS AND COMPENSATION 

A. The Pastor and Mission Network Developer will work a minimum of 40 hours a week. 
C. Salary and Benefits will commensurate with credentials and experience. 
 
Please contact Alan Nederveld with any questions, or to apply for this position: alleng@wowway.com 
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