CHURCH PROFILE FORM

Church Information:

Name: Christian Reformed Church of Prince George

Prince George, BC

Location of church [City, State/Province]:

Classical Church Counselor:

Search Committee Contact:
o Charlotte Groot

Nam

Address: 3963 Riverside Dr.

Home: (250) 612-0171 Cell: Work:

Email address: pg.crc.searchcommittee@gmail.com

Community Setting:

Location Function
Rural 0 Industrial
Small Town U] College/University
Metropolitan Agricultural
Suburban Recreational
Inner City Military

(1]  sSmall City Bedroom Community

Approximate population of community: 82,000

Growth
Growing

[J] static
Declining




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

. .. Past
List all staff positions: astor

Full time Pastor 01/07/2021

Position Available: Date of vacancy:

General position description:

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate:

Required languages: English



Church Demographics:

Average Sunday attendance: 80
Active adult professing members: 76
Profile of church members:

Age:
17 %0-11 14 % 12-18 9 %19-24 11%25-34

13 %3549 o1 %50-64 14 %65+

Occupation:
2 % Business 30 % Professional 10 % Trades 7 % Stay-at-home parent
0 % Agriculture 24 % Retired 10 % Student 21 % Other

Percentage of members belonging to the congregation:

Less than 5 years 11 %
5-10 years 18 ¢
10 or more years 71 %

Racial/Ethnic composition of congregation and surrounding community:

Congregation: Primarily Caucasian, Dutch heritage, South African

Surrounding Community: Caucasian, Indigenous, Indian
Composition of congregation:
Mono-Cultural @
Multi-Cultural
Specific Ethnicity (specify: )

List the last three persons in this position:
1. Andrew Aukema (2012 - 2021)
2. Richard Koopmans (1999 - 2011)

3. Jack Hielema (1995 - 1999)



Worship:

How are members involved in planning and participation in the liturgy/worship?

Historically, our services and liturgies have been planned by the pastor. Song selection is sometimes left to
the worship leaders, and when asked, the worship leaders may also lead various parts of the readings and
liturgies.

While some people find it easier than others, there are some individuals with a gift for leading the
congregational prayer.

Describe the worship services in your church:

Our services follow a traditional reformed liturgy. We use a variety of music including some traditional,
favorite hymns and songs. We try to add new songs regularly. Our sanctuary houses a small grand piano
which is typically used each week in addition to guitars and other instruments depending on the team leading
the music.

Describe the discipleship practices in your church for all ages of members and attenders:

Every individual and family has the opportunity to participate in small groups, most recently divided by
geographical location. We have used both material provided by Pastor Andrew focusing on a specific
sermon or sermon series; or each group is able to choose a study independently.

There is a group of volunteers who make and serve food in a local, downtown soup kitchen on a monthly
basis.

Building/Financial:

Present annual budget: $149, 984
Last year's annual budget: ~ $167, 555

Percentage of financial obligations met (last complete year reported):

Budget 102%

Denominational Ministry Shares 100%

Classical Ministry Shares 100%

Amount contributed above budget and ministry shares: $17, 477

Specify (optional):

Facilities:

We have a church building with a sanctuary that seats approx.
175 people, there is a consistory room and pastor's office
upstairs as well.

Are your buildings adequate‘for your ministries? @'Y'es. ) -G No

Describe facilities:

If no, please explain:
Is a building program projected? O Yes @ No

If yes, describe what and when:
Does the church own a parsonage? O Yes @ No

Location of office or study: Upstairs in the church building



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S or 4.3 %

Housing:

®  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension

Medical insurance

Life insurance

Social Security or Canada Pension
Travel/mileage

Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place

Annual vacation (# weeks)

Other (please specify)

OO0 000003



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O ®

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O O @
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O ® O O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

For the past 18 years, our church has been the "home" of the chaplain at the University of Northern British
Columbia. This position is supported mainly by the 5 Northern CRC churches and takes part in the inter-varsity
campus ministry.

We have participated in a city wide church service in a local park.

Our pastor is part of the Prince George Ministerial Association which is a committee of pastors from churches
around the city.

We support missions - youth groups going out for missions, or global missionary groups, and more specifically we
have supported the Timmerman's in Russia both financially and in prayer for the past 20+ years.

Reflect on your strengths/gifts as a
church:

The people in our church have been blessed with constant and reliable employment as a rule. Even through
economical ups and downs, and most recently the COVID pandemic, people have had good work to do, and a way
to provide for themselves and their families. Because of this, our congregation gives generously to local and global
causes, and nearly always meets our annual budget and with that, our classical ministry shares.

When one member or family has a need, people are thoughtful and generous to provide a visit, flowers, a meal, a
prayer.

One of our strengths as a community is that we are a warm and welcoming congregation. We lift each other up in
prayer and encouragement particularly well during difficult times, when one is sick or suffering, or are simply just
needing some help.

Reflect on your passions as a church:

It is a joy to worship together as a congregation. Ours is one with meaningful, enthusiastic corporate worship, lead
by a variety of leaders with different styles.

Because of the smaller size of our congregation, we feel like a true church family.

Our congregation has a heart for helping our local community and those less fortunate. Our community gardens
provide a place for people to come and enjoy a natural outside space and/or use a garden plot to grow some of their
own food. We monthly provide and serve soup and sandwiches for the "soup bus", a local soup kitchen. Our church
basement is a place where NA and AA groups meet throughout the week. We recently participated in a community
clean up which had truck loads of garbage and waste collected and removed from the neighborhood.

List specific problems with which your congregation struggles:

We do not have 100% uptake of catechism and other church education opportunities by high school students. We
do struggle to keep our young people once they complete high school.

Our children's programs (Cadets, GEMS, vacation bible school) have not been running for the past 8 - 10 years.
We did run a vacation bible school program in 2018 but had little to no uptake from the community, which was our
primary goal. After a debriefing, there were some things identified that we could and would do differently, and we
have a core group of volunteers wanting to give this another try.

Burn out due to the same people continually stepping up for various tasks.

We find it difficult to attract and retain members of other Christian Reformed churches that move from other
communities.



Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

This will not be unique to us, but dealing with the COVID - 19 pandemic has been interesting at a minimum. It is
difficult to not be able to meet regularly as a community and family of God, and still maintain the relationships and

feeling of being connected. Being together at least weekly ensures that we are interacting in ways that are not
possible on a digital platform.

Near the beginning of the pandemic, we had begun the process of delving as a community into the issue of
women in all ecclesiastical offices in our church. This was approached with some hesitancy and anxiety by some;
but the discussions were open, respectful and done in a loving way. These issues are not easy to address, and

can cause some division, but we hope this was not the case, and perhaps we have grown as brothers and sisters
in this family together.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

About 2 years ago, the council listed discipleship groups as major goal to engage all members and attenders of
our church. This was successful with sermon based study guides to follow and uptake was very high and
feedback was overall positive. Of course, with COVID restrictions in place, these were no longer taking place in
person and for a while carried on over platforms like zoom. However, it will be both an opportunity and a
challenge to re-engage people into these groups when restrictions are lifted.

Describe what being Christians of Reformed accent means to you:

As a congregation in a reformed denomination we read everything through the lens of God being sovereign over

all things; that everything that happens, happens by His direction. That our daily happenings are a display of
God's providential care.

As we witness the baptism of our little ones, we know that we are part of His covenant, that God's promises

extend to our children as well believing adults. We are thankful that He keeps His promises because we cannot
be depended on for the same.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

Each local church is it's own body of believers, but belongs to a group of sister churches in their classis. These
churches support and encourage one another when support is needed in a particular congregation. All Christian
Reformed Churches operate under the framework provided by CRCNA and abide by decisions made at Synod.
Programs such as GEMs and Cadets are supported by the denomination and provide structure and materials.
Global efforts through Resonate Global Missions make it possible for each church, no matter how big or small to
contribute to something much larger, both financially and through prayer.



Identify some of the cultural challenges facing Christians and Christian churches
today:

The loss of absolutes and the cultural pressure to always be accepting and tolerant of each persons own beliefs
and values.

Distrust of organized religion - many people describe themselves as "spiritual”, but make a point of being
non-religious.

What have been the three most important events in the history of your church?

1. The organization of the church in 1962, and the building of our current church as it stands now in 1967.

2. The development of the UNBC chaplaincy program in 2003 in conjunction with the other 4 Northern BC
Christian Reformed churches and supported also by the denomination.

3. The relationship between the church community and Cedars Christian School. The people in this
congregation were instrumental in the founding of the Christian School in 1977.



Leadership:

How many council members does your church have? 8 including the Pastor
What is the length of term for council members? 3 years
How often does the full council meet? Monthly

What subgroups of council exist, how do they function and how often do they meet?

1. Deacons -
Meet monthly

Meet as an independent unit regularly to record and count contributions through the offering, they discuss and
meet with members who may need some extra encouragement and contact through the church (widows,
elderly, the sick).

Annually provide Christmas hampers to the elderly in the church.
2. Consistory (Elders and Pastor)-
Meet monthly

The Pastor is the chair
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	Name: Christian Reformed Church of Prince George
	Location of church City StateProvince: Prince George, BC
	Classical Church Counselor: 
	Name_2: Charlotte Groot
	Address: 3963 Riverside Dr.
	Email address: pg.crc.searchcommittee@gmail.com
	Approximate population of community: 82,000
	Position Available: Full time Pastor
	Date of vacancy: 01/07/2021
	Phone_Home: 250-612-0171
	Phone_Cell: 
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Yes
	CollegeUniversity: Yes
	Agricultural: Off
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Yes
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Pastor
	PositionDescription: 
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: 
	RequiredLanguages: English
	Age_0-11: 17
	Age_12-18: 14
	Age_19-24: 9
	Age_25-34: 11
	Age_35-49: 13
	Age_50-64: 21
	Age_65+: 14
	Occupation_Business: 2
	Occupation_Professional: 30
	Occupation_Trades: 10
	Occupation_AtHome: 7
	Occupation_Agriculture: 0
	Occupation_Retired: 24
	Occupation_Student: 10
	Occupation_Other: 21
	Belonging_0-5: 11
	Belonging_5-10: 18
	Belonging_10-: 71
	Racial_Ethnic_Composition: Congregation: Primarily Caucasian, Dutch heritage, South African 

Surrounding Community: Caucasian, Indigenous, Indian
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Andrew Aukema (2012 - 2021)
	Text3_2: Richard Koopmans (1999 - 2011)
	Text3_3: Jack Hielema (1995 - 1999)
	Liturgy_Worship: Historically, our services and liturgies have been planned by the pastor. Song selection is sometimes left to the worship leaders, and when asked, the worship leaders may also lead various parts of the readings and liturgies.

While some people find it easier than others, there are some individuals with a gift for leading the congregational prayer.
	Worship_Services: Our services follow a traditional reformed liturgy.  We use a variety of music including some traditional, favorite hymns and songs. We try to add new songs regularly. Our sanctuary houses a small grand piano which is typically used each week in addition to guitars and other instruments depending on the team leading the music.
	Discipleship_Practices: Every individual and family has the opportunity to participate in small groups, most recently divided by geographical location. We have used both material provided by Pastor Andrew focusing on a specific sermon or sermon series; or each group is able to choose a study independently.

There is a group of volunteers who make and serve food in a local, downtown soup kitchen on a monthly basis.

Sunday School is offered from preschool through grade 6.

Catechism is offered to teens from grade 7 - 12.

We host a service at an old age home every 8-10 weeks, and families are encouraged to attend. We provide music and a short message.
	Present_Budget: $149, 984
	Last_Years_Budget: $167, 555
	Budget_Met: 102%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: $17, 477
	Above_Specify: 
	Describe_Facilities: We have a church building with a sanctuary that seats approx. 175 people, there is a consistory room and pastor's office upstairs as well.
Downstairs houses a fellowship hall, 3 Sunday School rooms, the nursery and washrooms.
The building is situated on quite a large lot on which we have developed a "community garden" with 24 garden plots, compost, a small shed, fire pit, etc.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: Upstairs in the church building
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 4.3
	Housing: Choice1
	Weeks_Vacation: 4
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice4
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice3
	EthnicDiversity: Choice4
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: As a congregation in a reformed denomination we read everything through the lens of God being sovereign over all things; that everything that happens, happens by His direction. That our daily happenings are a display of God's providential care.

As we witness the baptism of our little ones, we know that we are part of His covenant, that God's promises extend to our children as well believing adults. We are thankful that He keeps His promises because we cannot be depended on for the same.


	church_DO_relationship: Each local church is it's own body of believers, but belongs to a group of sister churches in their classis. These churches support and encourage one another when support is needed in a particular congregation. All Christian Reformed Churches operate under the framework provided by CRCNA and abide by decisions made at Synod. Programs such as GEMs and Cadets are supported by the denomination and provide structure and materials. Global efforts through Resonate Global Missions make it possible for each church, no matter how big or small to contribute to something much larger, both financially and through prayer.
	CouncilMembers: 8 including the Pastor
	Council_term: 3 years
	CouncilMeets: Monthly
	CouncilSubgroups: 1. Deacons - 
Meet monthly

Meet as an independent unit regularly to record and count contributions through the offering, they discuss and meet with members who may need some extra encouragement and contact through the church (widows, elderly, the sick).

Annually provide Christmas hampers to the elderly in the church.


2. Consistory (Elders and Pastor)- 
Meet monthly 

The Pastor is the chair


	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Off
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Off
	AverageSundayAttendance: 80
	ActiveAdultProfessingMembers: 76
	Text5: 1. The organization of the church in 1962, and the building of our current church as it stands now in 1967.

2. The development of the UNBC chaplaincy program in 2003 in conjunction with the other 4 Northern BC Christian Reformed churches and supported also by the denomination.

3. The relationship between the church community and Cedars Christian School. The people in this congregation were instrumental in the founding of the Christian School in 1977.
	CulturalChallenges: The loss of absolutes and the cultural pressure to always be accepting and tolerant of each persons own beliefs and values.

Distrust of organized religion - many people describe themselves as "spiritual", but make a point of being non-religious.



	Text6: For the past 18 years, our church has been the "home" of the chaplain at the University of Northern British Columbia.  This position is supported mainly by the 5 Northern CRC churches and takes part in the inter-varsity campus ministry.

We have participated in a city wide church service in a local park.

Our pastor is part of the Prince George Ministerial Association which is a committee of pastors from churches around the city.

We support missions - youth groups going out for missions, or global missionary groups, and more specifically we have supported the Timmerman's in Russia both financially and in prayer for the past 20+ years.
	Strengths_Gifts: The people in our church have been blessed with constant and reliable employment as a rule. Even through economical ups and downs, and most recently the COVID pandemic, people have had good work to do, and a way to provide for themselves and their families. Because of this, our congregation gives generously to local and global causes, and nearly always meets our annual budget and with that, our classical ministry shares. 

When one member or family has a need, people are thoughtful and generous to provide a visit, flowers, a meal, a prayer. 

One of our strengths as a community is that we are a warm and welcoming congregation. We lift each other up in prayer and encouragement particularly well during difficult times, when one is sick or suffering, or are simply just needing some help.
	Church_Passions: It is a joy to worship together as a congregation. Ours is one with meaningful, enthusiastic corporate worship, lead by a variety of leaders with different styles.

Because of the smaller size of our congregation, we feel like a true church family.

Our congregation has a heart for helping our local community and those less fortunate. Our community gardens provide a place for people to come and enjoy a natural outside space and/or use a garden plot to grow some of their own food. We monthly provide and serve soup and sandwiches for the "soup bus", a local soup kitchen. Our church basement is a place where NA and AA groups meet throughout the week. We recently participated in a community clean up which had truck loads of garbage and waste collected and removed from the neighborhood.
	Problems: We do not have 100% uptake of catechism and other church education opportunities by high school students. We do struggle to keep our young people once they complete high school. 

Our children's programs (Cadets, GEMS, vacation bible school) have not been running for the past 8 - 10 years. We did run a vacation bible school program in 2018 but had little to no uptake from the community, which was our primary goal. After a debriefing, there were some things identified that we could and would do differently, and we have a core group of volunteers wanting to give this another try.

Burn out due to the same people continually stepping up for various tasks.

We find it difficult to attract and retain members of other Christian Reformed churches that move from other communities.
	ChalleningEvent: This will not be unique to us, but dealing with the COVID - 19 pandemic has been interesting at a minimum. It is difficult to not be able to meet regularly as a community and family of God, and still maintain the relationships and feeling of being connected. Being together at least weekly ensures that we are interacting in ways that are not possible on a digital platform.

Near the beginning of the pandemic, we had begun the process of delving as a community into the issue of women in all ecclesiastical offices in our church. This was approached with some hesitancy and anxiety by some; but the discussions were open, respectful and done in a loving way. These issues are not easy to address, and can cause some division, but we hope this was not the case, and perhaps we have grown as brothers and sisters in this family together.
	MajorGoals: About 2 years ago, the council listed discipleship groups as major goal to engage all members and attenders of our church. This was successful with sermon based study guides to follow and uptake was very high and feedback was overall positive. Of course, with COVID restrictions in place, these were no longer taking place in person and for a while carried on over platforms like zoom. However, it will be both an opportunity and a challenge to re-engage people into these groups when restrictions are lifted.


