CHURCH PROFILE FORM

Church Information:

Name: Christ Community Church
ame:

Location of church [City, State/Province]: Tualatin, Oregon

Lou Korpf

Classical Church Counselor:

Search Committee Contact:

Eric Lintner
Name:
. 11800 SW Riverview Lane, Wilsonville, OR 970070
Address:
Home: (503) 682-3937 cell: (503) 407-8810 Work: (971) 206-5188

Email address: ericml@aol.com

Community Setting:

Location Function Growth
Rural Industrial O Growing
Small Town College/University Static
Metropolitan Agricultural Declining
(1| Suburban Recreational
Inner City Military
Small City 0 Bedroom Community

Approximate population of community: 28,000




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

List all staff positions: Part time paid secretary, other positions staffed by volunteers

Position Available: Pastor Date of vacancy: 08/01/2018

General position description:

Senior pastor in a suburban church

@ Full-time O Part-time

Bi-vocational position?

G Yes @ No

Number of years preferred of ministry experience of potential candidate: 0-10

Required languages: English



Church Demographics:

Average Sunday attendance: 40

Active adult professing members: 27

Profile of church members:

Age:
5 %0-11 15 % 12-18 8 % 19-24
13 %3549 3¢ % 50-64 18 %65+
Occupation:

10 % Business 40 % Professional

0 % Agriculture 15 % Retired

5 %25-34

10 % Trades 10 % Stay-at-home parent

15 % Student Q0 % Other

Percentage of members belonging to the congregation:

Less than 5 years 25 %
5-10 years 10 4
10 or more years 65 %

Racial/Ethnic composition of congregation and surrounding community:

Mostly Caucasian congregation in a largely Caucasian community with about 10%
Hispanic/Latino and a smattering of Black, Asian and other ethnicities.

Composition of congregation:
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: caucasian

List the last three persons in this position:
1. Virgil Michael
2.
3.

[O]




Worship:

How are members involved in planning and participation in the liturgy/worship?

Pastor and worship team leader decide on music, elder leads opening and does
responsive reading, deacons pray after offering, different members do children's message,
etc.

Describe the worship services in your church:

Informal within a formal framework. Elder opens with announcements and reads call to
worship, silent prayer, then closes that in prayer. Praise Band leads songs, elder reads
responsively, song, children's message from congregational member, congregational
prayer often with requests, scripture reading, message, offering with deacons offering
prayer, closing blessing and song.

Describe the discipleship practices in your church for all ages of members and attenders:

Sunday School, catechism for teens and middle school, Canby Bible Study group,
Saturday Men's group.

Building/Financial:

Present annual budget: $156,000
Last year's annual budget: ~ $147,000

Percentage of financial obligations met (last complete year reported):

Budget 100%
Denominational Ministry Shares 100%
Classical Ministry Shares 100%

Amount contributed above budget and ministry shares: $2,000+

Specify (optional):  Benevolence needs, Gideor

Facilities:
Describe facilities: OuUr 8,000 square foot one floor building was built @ 1980 by a
church that closed in the early 1990s. We have a graveled
parking lot. We are on 3.5 acres of land, a portion developed as

Are your buildings adequate for your ministries? @ Yes O No

If no, please explain:
Is a building program projected? O Yes @ No

If yes, describe what and when: \ye're waiting for leadership in that area.
Does the church own a parsonage? O Yes @ No

Location of office or study: In SE corner of the church.



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S or 2 %

Housing:

®  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension

Medical insurance

Life insurance

Social Security or Canada Pension
Travel/mileage

Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place

Annual vacation (# weeks)

Other (please specify)

O,,00O00 0003



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O ®

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O, O

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O @ O O

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 ® O O O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:
Do you have a recently articulated mission/vision for ministry? @ Yes O No

In what ways does your church participate in ecumenical activities?

We are invovled in LovelNC-Tigard, Tualatin, Sherwood (pastor serves on board), serve at
FAITH Cafe for the homeless once every 6 weeks, collect food from some restaurants and
deliver to those in need, go to some combined pastor / church events.

Reflect on your strengths/gifts as a church:

We have a huge love for one another. We have done as many funerals for folks who are not
members of the church as for those who are. The Condo complex next door loves our
community garden and deeply appreciates our church.

Reflect on your passions as a church:

We love ministering to hurting people in the church and also outside the church.

List specific problems with which your congregation struggles:

Keeping youth when they become young adults. Adding families to a church family that
continues to age.

What has been the most interesting and challenging event in the life of your church in the last three
years?

Making decisions about future when developers offered us monies for our property. So
deciding to sell and move, or sell and restart or close. Went through a survey about our
future and decided we wanted to stay and grow as a church of the Lord in this place.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

We have committed financially and with volunteers to a 2-year Church Renewal Lab with 4
other classis churches through Calvin Seminary under the leadership of Keith Doornbos.

Describe what being Christians of Reformed accent means to you:

We are people of grace whose hope is in the Lord alone to transform us. We believe God is
Sovereign over all and over our lives specifically and want him to reign supreme in our
fellowship. We are saved by grace through faith in Jesus Christ our Savior and Lord.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

We are part of the larger covenant family called the Christian Reformed Church and
participate fully in classis financially and in other ways and have sent several delegates to
SYNOD over the years.

Identify some of the cultural challenges facing Christians and Christian churches today:

Apathy within the church and outside the church.
Gender issues in society that challenges us to love all people as image bearers of God while
being true to His Word.

What have been the three most important events in the history of your church?

The purchase of two different used church buildings in our growth and movement.
The coming to faith of an elementary student who's whole family came into the church and
became Christians and have fully participated in the life of the church including serving in the



Leadership:

How many council members does your church have? 7
What is the length of term for council members? 3 years
How often does the full council meet? Monthly

What subgroups of council exist, how do they function and how often do they meet?

With the joining of Renewal Lab, we now have 6 group leaders - Worship, education,
assimilation, fellowship, youth, outreach - who now function as our Renewal Lab team. We
have yet to divide into individual groups yet. The Renewal Lab Team is meeting twice a
month now.
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