CHURCH PROFILE FORM

Church Information:

Moline Christian Reformed Church
Name:

4341 Chappell Moline, Ml 39335

Location of church [City, State/Province]:

Classical Church Counselor: Michael Hoogeboom

Search Committee Contact:

Name: Chrissy Kimble

2130 Wildflower Ave, Dorr Ml 49323
Address:

Home: (269) 370-2746 Cell: Work:

Ck7805@gmail.com

Email address:

Community Setting:

Location Function Growth
Rural ] Industrial O Growing
0 Small Town College/University Static
Metropolitan l Agricultural Declining
Suburban Recreational
Inner City Military
Small City 0 Bedroom Community

Approximate population of community: 3000




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

Pastor- full-time

List all staff positions: secretary- full-time
Youth Director- part-time
Worship Coordinator- part-time
Custodian- part-time

Position Available: SOle Pastor Date of vacancy: 12/20/2020

General position description:
Sole Pastor

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate: No Preference

Required languages: English



Church Demographics:

Average Sunday attendance: 390

Active adult professing members: 193
Profile of church members:

Age:
15 %0-11 13 %12-18 8 %19-24 10 % 25-34

14 %3549 1g %50-64 24 %65+

Occupation:
25 % Business 30 % Professional 8 % Trades 5 % Stay-at-home parent
3 % Agriculture 26 % Retired 1 %Student2 % Other

Percentage of members belonging to the congregation:

Less than 5 years 18 %
5-10 years 10 o
10 or more years 72 %

Racial/Ethnic composition of congregation and surrounding community:

1% Asian 97% Caucasian

1% African American

1% Latino

Composition of congregation:
Mono-Cultural @
Multi-Cultural O
Specific Ethnicity (specify: )

List the last three persons in this position:
1. Rev. James DeZeeuw
2. Rev. John Ouwinga
3.  Rev. William Hensen



Worship:

How are members involved in planning and participation in the liturgy/worship?

Worship Commitee, 6 people

Worship Coordinator

Praise Teams- 3 Teams, 16 Participants
Organist

Pianists

Describe the worship services in your church:

Variety of traditional and comtempory music

Praise teams consist of variety of ages from high school age to 60s
Drums and guitars are included on Praise Teams

Projection to large screen in sanctuary

Streaming services through Facebook

Describe the discipleship practices in your church for all ages of members and attenders:

See attached for church ministries
Fellowship coffee after AM service
VBS in the summer

Community Carnival

Community Need Projects

Building/Financial:

Present annual budget: $410,000
Last year's annual budget:  $413,000

Percentage of financial obligations met (last complete year reported):

Budget 100%
Denominational Ministry Shares 75%
Classical Ministry Shares 100%

Amount contributed above budget and ministry shares: 0%
Specify (optional):

Facilities:

Describe facilities: S€€ attached

Are your buildings adequate for your ministries? @ Yes O No
If no, please explain:
Is a building program projected? O Yes @ No

If yes, describe what and when:
Does the church own a parsonage? @ Yes O No

Location of office or study: At church



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S or 2 annually %

Housing:

0  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension

O Medical insurance

Life insurance

Social Security or Canada Pension
Travel/mileage

Continuing Education funds
Continuing Education time allotted
O Sabbatical policy in place

2 Annual vacation (# weeks)

O Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O ®

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O @ O O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O O

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

@ Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 ® O O O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O O @ O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

We exchange worship services with the local Baptist Church four times a year, sponsor the National Day of Prayer
service each year, support World Renew and are active supporters of world and home Missions. We have regular
services at local extended care and seniors' nursing homes, community worship services and Vacation Bible
School. Our members are involved in Special Friends and pro-life activites. Children and adults collect funds and
clothing for pregnancy centers, Peter Fish, and work at Project Hope, a local community pantry. We put feet to our
faith with community service projects for various persons and/or families in the community. We have two mission
trips to Guatemala each year where other churches are encouraged to join us in building houses, handing out
clothing and health kits to the locals, and engaging in ministry via VBS and joint worship. Members also travel to
Honduras to work with our missionary there. Women knit prayer shawls to presesnt to cancer patients and to
anyone who needs comfort and prayers. We sponsored three Burmese families to Grand Rapids and worship with
them occasionally.

Reflect on your strengths/gifts as a
church:

We are a genuine, caring, and welcoming to new visitors at church service and programs.

We are a compassionate church family who cares for each other and carry each other's burdens and walk along
side each other.

We are a church that thinks "outside the church" with its programming. We host a community wide carnival and pig
roast for free.

We have been sending teams to Guatemala and to Honduras since 2005.

We have adopted five Burmese families and supported and settled them in Grand Rapids and continue our
friendships with them.

Reflect on your passions as a church:

We have a shared passion for outreach & missions both local and beyond.
Our passion is to make Moline CRC a community of believers that extends a warm, welcoming environment

List specific problems with which your congregation struggles:
Although we do change when change is required, it is not always graciously conformed to at first. Itis a process.
We are a family with multi-generational joys and challenges that often require a unified compromise in worship

styles, music and technology to profit the whole family and bring glory to God. This takes time for us to
accomplish.

We are a welcoming and friendly church, but on introspection, we may not effectively assimilate all new people into
our family.



Do you have a recently articulated mission/vision for ministry? O Yes @ No

What has been the most interesting and challenging event in the life of your church in the last three
years?

-COVID
-Updates and redecorating
-Seeking ways to keep active outreach programs fresh in this unusual time.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:
We would like to reimagine Moline Love Outreach.

We would like to continue outreach in the community considering our limitations due to Covid at this time.

We would like to implement an active post-high ministry.

Describe what being Christians of Reformed accent means to you:

We are Christian first, followers of Christ.

We are being reformed and called to reform our hearts and lives and those of our community and the world. We
want to resemble Christ and be His example.

We are called to reform, not conform.

We do not earn salvation; it is a gift from God. We do good works, out of thankfulness for that free gift.
Scripture is central to our faith life with God.

Prayer is the most important way we show our thanks to God.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

The local church is the hands and feet of the denomination, doing the outreach and the direct day-to-day contact
work within local and global communities.
Directly supporting and acting on behalf of the Denomination.



Identify some of the cultural challenges facing Christians and Christian churches

today:

There are many concerns we currently have as the culture in our country seems to be rapidly changing. We
are concerned about the persectution of Christians around the world and now beginning here in the USA. This
brings new challenges to the church body:

-How can we remain faithful to biblical doctrine and not water it down, so that we are able to resist pressure to
conform to the ways of the world, to be "in the world, but not of it"?

-How can we be loving and inclusive while also standing firm on a biblical foundation and speaking the truth in
love, even if we face being wrongly labeled "intolerant"?

Most of all, we are looking for a pastor who will provide guidance and leadership firmly rooted in God's word
and based on the doctrine of grace to encourage us and help us confront these challenges while we work to
spread the good news of the gospel.

What have been the three most important events in the history of your church?

March 31, 1908 - The formation of Moline CRC by early church fathers and the many faithful pastors and
leaders with which God has blessed the church and the construction of the current church building in 1970. By
His grace, our church has thrived enabling us to celebrate our 100th Anniversary in 2008.

Our local and international mission outreach programs:

1. Organization and orchestration of Moline Love gave our multigenerational church family a reason to reach
out in love beyond the walls of the sanctuary and do a work service project in the surrounding communities.
2. Our mission trips to Guatemala and Honduras

Creating a blended service utilizing multigenerational Praise Teams, piano and instruments along with the
organ.



Leadership:

How many council members does your church have? 17
What is the length of term for council members? 3 years
How often does the full council meet? Monthly

What subgroups of council exist, how do they function and how often do they meet?

Elders
Deacons
Admin

All monthly
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	Classical Church Counselor: Michael Hoogeboom
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	Growing: Yes
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	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice3
	StaffPositions: Pastor- full-time

Secretary- full-time

Youth Director- part-time

Worship Coordinator- part-time

Custodian- part-time


	PositionDescription: Sole Pastor
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: No Preference
	RequiredLanguages: English
	Age_0-11: 15
	Age_12-18: 13
	Age_19-24: 8
	Age_25-34: 10
	Age_35-49: 14
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	Last3_1: Rev. James DeZeeuw
	Text3_2: Rev. John Ouwinga
	Text3_3: Rev. William Hensen
	Liturgy_Worship: Worship Commitee, 6 people

Worship Coordinator

Praise Teams- 3 Teams, 16 Participants

Organist

Pianists
	Worship_Services: Variety of traditional and comtempory music

Praise teams consist of variety of ages from high school age to 60s

Drums and guitars are included on Praise Teams

Projection to large screen in sanctuary

Streaming services through Facebook
	Discipleship_Practices: See attached for church ministries

Fellowship coffee after AM service

VBS in the summer

Community Carnival

Community Need Projects
	Present_Budget: $410,000
	Last_Years_Budget: $413,000
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 75%
	Above_Budget_Min_Share: 0%
	Above_Specify: 
	Describe_Facilities: see attached
 
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: At church 
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 2 annually
	Housing: Choice3
	Weeks_Vacation: 2
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice2
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice5
	EconomicDiversity: Choice2
	EthnicDiversity: Choice2
	Compassion_Mercy: Choice3
	MissionalFocus: Choice4
	MissionVision: Choice2
	CR_Accent: We are Christian first, followers of Christ.
We are being reformed and called to reform our hearts and lives and those of our community and the world.  We want to resemble Christ and be His example.
We are called to reform, not conform.
We do not earn salvation; it is a gift from God.  We do good works, out of thankfulness for that free gift.
Scripture is central to our faith life with God.
Prayer is the most important way we show our thanks to God.
	church_DO_relationship: The local church is the hands and feet of the denomination, doing the outreach and the direct day-to-day contact work within local and global communities.  

Directly supporting and acting on behalf of the Denomination.
	CouncilMembers: 17
	Council_term: 3 years
	CouncilMeets: Monthly
	CouncilSubgroups: Elders

Deacons

Admin

All monthly
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 390
	ActiveAdultProfessingMembers: 193
	Text5: March 31, 1908 - The formation of Moline CRC by early church fathers and the many faithful pastors and leaders with which God has blessed the church and the construction of the current church building in 1970.  By His grace, our church has thrived enabling us to celebrate our 100th Anniversary in 2008.



Our local and international mission outreach programs:

1. Organization and orchestration of Moline Love gave our multigenerational church family a reason to reach out in love beyond the walls of the sanctuary and do a work service project in the surrounding communities.

2. Our mission trips to Guatemala and Honduras



Creating a blended service utilizing multigenerational Praise Teams, piano and instruments along with the organ.  
	CulturalChallenges: There are many concerns we currently have as the culture in our country seems to be rapidly changing.  We are concerned about the persectution of Christians around the world and now beginning here in the USA.  This brings new challenges to the church body: 

-How can we remain faithful to biblical doctrine and not water it down, so that we are able to resist pressure to conform to the ways of the world, to be "in the world, but not of it"?

-How can we be loving and inclusive while also standing firm on a biblical foundation and speaking the truth in love, even if we face being wrongly labeled "intolerant"?



Most of all, we are looking for a pastor who will provide guidance and leadership firmly rooted in God's word and based on the doctrine of grace to encourage us and help us confront these challenges while we work to spread the good news of the gospel.
	Text6: We exchange worship services with the local Baptist Church four times a year, sponsor the National Day of Prayer service each year, support World Renew and are active supporters of world and home Missions.  We have regular services at local extended care and seniors' nursing homes, community worship services and Vacation Bible School.  Our members are involved in Special Friends and pro-life activites.  Children and adults collect funds and clothing for pregnancy centers, Peter Fish, and work at Project Hope, a local community pantry.  We put feet to our faith with community service projects for various persons and/or families in the community. We have two mission trips to Guatemala each year where other churches are encouraged to join us in building houses, handing out clothing and health kits to the locals, and engaging in ministry via VBS and joint worship.  Members also travel to Honduras to work with our missionary there.  Women knit prayer shawls to presesnt to cancer patients and to anyone who needs comfort and prayers.  We sponsored three Burmese families to Grand Rapids and worship with them occasionally.  
	Strengths_Gifts: 

We are a genuine, caring, and welcoming to new visitors at church service and programs.  

We are a compassionate church family who cares for each other and carry each other's burdens and walk along side each other.  

We are a church that thinks "outside the church" with its programming.  We host a community wide carnival and pig roast for free.  

We have been sending teams to Guatemala and to Honduras since 2005.  

We have adopted five Burmese families and supported and settled them in Grand Rapids and continue our friendships with them.  

  
	Church_Passions: We have a shared passion for outreach & missions both local and beyond.

Our passion is to make Moline CRC a community of believers that extends a warm, welcoming environment
	Problems: Although we do change when change is required, it is not always graciously conformed to at first.  It is a process. 



We are a family with multi-generational joys and challenges that often require a unified compromise in worship styles, music and technology to profit the whole family and bring glory to God.  This takes time for us to accomplish.  



We are a welcoming and friendly church, but on introspection, we may not effectively assimilate all new people into our family. 
	ChalleningEvent: -COVID 

-Updates and redecorating

-Seeking ways to keep active outreach programs fresh in this unusual time.
	MajorGoals: We would like to reimagine Moline Love Outreach.

We would like to continue outreach in the community considering our limitations due to Covid at this time.  

We would like to implement an active post-high ministry.




