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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

>ŝst all staĨĨ posŝtŝons͗ 

Position Available:   Date of vacancy: 

General position description:

Full-time  PartͲtŝme 

Bi-vocational position͍

zes   Eo 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

�Őe:
й Ϭ-ϭϭ й ϭϮ-ϭϴ й ϭϵ-Ϯϰ й Ϯϱ-ϯϰ

й ϯϱ-ϰϵ й ϱϬ-ϲϰ йϲϱн 

Kccupation:
й draĚes й Stay-at-hoŵe parentй �usiness  й Wrofessional  

й StuĚent

WercentaŐe of ŵeŵďers ďelonŐinŐ to the conŐreŐation:
й
й

>ess than ϱ years 
ϱ-ϭϬ years
ϭϬ or ŵore years й

>ist the last three persons in this position:

ϭ͘ 
Ϯ͘ 
ϯ͘

й �Őriculture й ZetireĚ й Kther

Profile of church members: 

�ǀeraŐe SunĚay attenĚance: 

�ctiǀe aĚult professinŐ ŵeŵďers: 



Worship͗

,oǁ�ĂrĞ�ŵĞŵďĞrs�iŶǀoůǀĞĚ�iŶ�půĂŶŶiŶŐ�ĂŶĚ�pĂrƚiĐipĂƚioŶ�iŶ�ƚhĞ�ůiƚƵrŐǇͬǁorship͍

�ĞsĐriďĞ�ƚhĞ�ǁorship�sĞrǀiĐĞs�iŶ�ǇoƵr�ĐhƵrĐh͗

�ĞsĐriďĞ�ƚhĞ�ĚisĐipůĞship�prĂĐƚiĐĞs�iŶ�ǇoƵr�ĐhƵrĐh�Ĩor�Ăůů�ĂŐĞs�oĨ�ŵĞŵďĞrs�ĂŶĚ�ĂƚƚĞŶĚĞrs͗

�ƵiůĚiŶŐͬ&iŶĂŶĐiĂů͗

WrĞsĞŶƚ�ĂŶŶƵĂů�ďƵĚŐĞƚ͗�

>Ăsƚ�ǇĞĂrΖs�ĂŶŶƵĂů�ďƵĚŐĞƚ͗�

WĞrĐĞŶƚĂŐĞ�oĨ�ĨiŶĂŶĐiĂů�oďůiŐĂƚioŶs�ŵĞƚ�;ůĂsƚ�ĐoŵpůĞƚĞ�ǇĞĂr�rĞporƚĞĚͿ͗

�ƵĚŐĞƚ

�ĞŶoŵiŶĂƚioŶĂů�DiŶisƚrǇ�^hĂrĞs

�ůĂssiĐĂů�DiŶisƚrǇ�^hĂrĞs

�ŵoƵŶƚ�ĐoŶƚriďƵƚĞĚ�ĂďoǀĞ�ďƵĚŐĞƚ�ĂŶĚ�ŵiŶisƚrǇ�shĂrĞs͗�

^pĞĐiĨǇ�;opƚioŶĂůͿ͗�

&ĂĐiůiƚiĞs͗

�ĞsĐriďĞ�ĨĂĐiůiƚiĞs͗

�rĞ�ǇoƵr�ďƵiůĚiŶŐs�ĂĚĞƋƵĂƚĞ�Ĩor�ǇoƵr�ŵiŶisƚriĞs͍� zĞs� Eo

/Ĩ�Ŷo͕�půĞĂsĞ�ĞǆpůĂiŶ͗

/s�Ă�ďƵiůĚiŶŐ�proŐrĂŵ�proũĞĐƚĞĚ͍� zĞs� Eo

/Ĩ�ǇĞs͕�ĚĞsĐriďĞ�ǁhĂƚ�ĂŶĚ�ǁhĞŶ͗

�oĞs�ƚhĞ�ĐhƵrĐh�oǁŶ�Ă�pĂrsoŶĂŐĞ͍� � zĞs� Eo

>oĐĂƚioŶ�oĨ�oĨĨiĐĞ�or�sƚƵĚǇ͗



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

,ŽƵƐŝŶŐ͗

,ŽƵƐŝŶŐ ĂůůŽǁĂŶĐĞ
WĂƌƐŽŶĂŐĞ ŽŶůǇ
�ŝƚŚĞƌ ŽĨ ƚŚĞ ĂďŽǀĞ

�ĞŶĞĨŝƚƐ ĂŶĚ ĞǆƉĞŶƐĞƐ͗

WĞŶƐŝŽŶ
DĞĚŝĐĂů ŝŶƐƵƌĂŶĐĞ
>ŝĨĞ ŝŶƐƵƌĂŶĐĞ
^ŽĐŝĂů ^ĞĐƵƌŝƚǇ Žƌ �ĂŶĂĚĂ WĞŶƐŝŽŶ
dƌĂǀĞůͬŵŝůĞĂŐĞ
�ŽŶƚŝŶƵŝŶŐ �ĚƵĐĂƚŝŽŶ ĨƵŶĚƐ
�ŽŶƚŝŶƵŝŶŐ �ĚƵĐĂƚŝŽŶ ƚŝŵĞ ĂůůŽƚƚĞĚ
^ĂďďĂƚŝĐĂů ƉŽůŝĐǇ ŝŶ ƉůĂĐĞ
�ŶŶƵĂů ǀĂĐĂƚŝŽŶ ;η ǁĞĞŬƐͿ
KƚŚĞƌ ;ƉůĞĂƐĞ ƐƉĞĐŝĨǇͿ



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

WreseŶtůǇ͕ the &KCh^ K& KhZ C,hZC,Ζ^ D/E/^dZz is

CŽŵŵuŶitǇ
eǆcůusiǀeůǇ

CŽŵŵuŶitǇ
ƉriŵariůǇ

CŽŵŵuŶitǇ Θ 
curreŶt ŵeŵďersͬ

ƉarticiƉaŶts 
eƋuaůůǇ

CurreŶt 
ŵeŵďersͬ

ƉarticiƉaŶts 
ƉriŵariůǇ

CurreŶt 
ŵeŵďersͬ

ƉarticiƉaŶts 
eǆcůusiǀeůǇ

�ǆterŶaů /ŶterŶaů

/Ŷ Žur church͕ the tKZ^,/W ^�Zs/C� /^ ��^/'E�� &KZ

�esiŐŶeĚ ĨŽr 
uŶchurcheĚ

�ŵƉhasis ŽŶ 
uŶchurcheĚ

hŶchurcheĚ aŶĚ 
ďeůieǀers

�ŵƉhasis ŽŶ 
ďeůieǀers

�esiŐŶeĚ ĨŽr 
ďeůieǀers

hŶchurcheĚ ChurcheĚ

/Ŷ Žur church͕ the ^dz>� K& Dh^/C useĚ iŶ the ǁŽrshiƉ serǀice is

CŽŶteŵƉŽrarǇ DŽstůǇ 
cŽŶteŵƉŽrarǇ

�ůeŶĚeĚ DŽstůǇ 
traĚitiŽŶaů

draĚitiŽŶaů

CŽŶteŵƉŽrarǇ draĚitiŽŶaů

/Ŷ Žur church͕ >����Z^,/W is ŐeŶeraůůǇ ƉrŽǀiĚeĚ ďǇ the

WreĚŽŵiŶaŶtůǇ 
ůaǇ ůeaĚers

&reƋueŶtůǇ ůaǇ 
ůeaĚers

>aǇ ůeaĚers Θ 
ƉastŽraů staĨĨ 

share ůeaĚershiƉ

>aǇ ůeaĚers 
ĨuŶctiŽŶ uŶĚer 
ƉastŽraů staĨĨ

WreĚŽŵiŶaŶtůǇ 
ƉastŽraů staĨĨ

CŽŶŐreŐatiŽŶaů 
ŵeŵďers

WastŽraů staĨĨ

Kur church seeŬs tŽ �ECKhZ�'� ^W/Z/dh�> 'ZKtd, thrŽuŐh

EŽ sƉeciĨic 
ŵiŶistries

DiŶistries ĨŽr a 
Ĩeǁ ŐrŽuƉs

DiŶistries ĨŽr 
seůecteĚ ŐrŽuƉs

DiŶistries ĨŽr 
ŵŽst ŐrŽuƉs

DiŶistries ĨŽr
aůů ŐrŽuƉs

/ŶĨŽrŵaů &Žrŵaů

/Ŷ Žur church͕ �s�E'�>/^D ^dZ�d�'/�^ �E� D�d,K�^ are

WreĚŽŵiŶaŶtůǇ 
uŶƉůaŶŶeĚ

'eŶeraůůǇ 
uŶƉůaŶŶeĚ

�Ƌuaů
eŵƉhasis

'eŶeraůůǇ 
ƉůaŶŶeĚ

WreĚŽŵiŶaŶtůǇ 
ƉůaŶŶeĚ

hŶƉůaŶŶeĚ WůaŶŶeĚ



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our churchΖs RESWONSE TO COMW�SSION͕ MERCY͕ �ND :hSTICE NEEDS is

Commitment to 
churchͲďased 

action

Encouragement 
of churchͲďased 

action

ChurchͲďased 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

ChurchͲďased Wersonal

Our churchΖs MISSION�L &OChS is

�ll local Mostly local EƋually local
and gloďal

Mostly gloďal �ll gloďal

Local 'loďal



Narrative:

/Ŷ�ǁŚat�ǁaǇƐ�ĚŽeƐ�ǇŽƵr�ĐŚƵrĐŚ�ƉartiĐiƉate�iŶ�eĐƵŵeŶiĐaů�aĐtivitieƐ͍

ZeĨůeĐt�ŽŶ�ǇŽƵr�ƐtreŶŐtŚƐͬŐiĨtƐ�aƐ�a�
ĐŚƵrĐŚ:

ZeĨůeĐt�ŽŶ�ǇŽƵr�ƉaƐƐiŽŶƐ�aƐ�a�ĐŚƵrĐŚ:

>iƐt�ƐƉeĐiĨiĐ�ƉrŽďůeŵƐ�ǁitŚ�ǁŚiĐŚ�ǇŽƵr�ĐŽŶŐreŐatiŽŶ�ƐtrƵŐŐůeƐ:



Yes No�o ǇoƵ ŚĂǀe Ă ƌeĐeŶƚůǇ ĂƌƚŝĐƵůĂƚeĚ ŵŝssŝoŶͬǀŝsŝoŶ Ĩoƌ ŵŝŶŝsƚƌǇ͍  

tŚĂƚ ŚĂs ďeeŶ ƚŚe ŵosƚ ŝŶƚeƌesƚŝŶŐ ĂŶĚ ĐŚĂůůeŶŐŝŶŐ eǀeŶƚ ŝŶ ƚŚe ůŝĨe oĨ ǇoƵƌ ĐŚƵƌĐŚ ŝŶ ƚŚe ůĂsƚ ƚŚƌee 
ǇeĂƌs͍

�esĐƌŝďe ǇoƵƌ ƵŶĚeƌsƚĂŶĚŝŶŐ oĨ ƚŚe ƌeůĂƚŝoŶsŚŝƉ ďeƚǁeeŶ ƚŚe ůoĐĂů ĐŚƵƌĐŚ ĂŶĚ ƚŚe �ŚƌŝsƚŝĂŶ ZeĨoƌŵeĚ 
ĚeŶoŵŝŶĂƚŝoŶ͗

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

�escriďe ǁhat ďeing �hristians of ZeformeĚ accent means to Ǉou:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

,Žǁ�ŵaŶǇ�ĐŽƵŶĐiů�ŵeŵďers�dŽes�ǇŽƵr�ĐhƵrĐh�haǀe͍

thaƚ�is�ƚhe�ůeŶŐƚh�ŽĨ�ƚerŵ�ĨŽr�ĐŽƵŶĐiů�ŵeŵďers͍

,Žǁ�ŽĨƚeŶ�dŽes�ƚhe�ĨƵůů�ĐŽƵŶĐiů�ŵeeƚ͍

thaƚ�sƵďŐrŽƵps�ŽĨ�ĐŽƵŶĐiů�eǆisƚ͕�hŽǁ�dŽ�ƚheǇ�ĨƵŶĐƚiŽŶ�aŶd�hŽǁ�ŽĨƚeŶ�dŽ�ƚheǇ�ŵeeƚ͍


	Name: Bethel Christian Reformed Church  
	Location of church City StateProvince: Oskaloosa, Iowa 
	Classical Church Counselor: Johnathon Spronk
	Name_2: Joel Bruxvoort 
	Address: 2024 Bayard Avenue, Leighton IA, 50143
	Phone_Home: 
	Phone_Cell: 641-780-7545
	Phone_Work: 
	Email address: joelbrux@gmail.com
	Rural: Yes
	Industrial: Yes
	Growing: Yes
	SmallTown: Yes
	CollegeUniversity: Yes
	Static: Off
	Metropolitan: Off
	Agricultural: Yes
	Declining: Off
	Suburban: Off
	Recreational: Off
	InnerCity: Off
	Military: Off
	SmallCity: Off
	BedroomCommunity: Off
	Approximate population of community: 11,500
	StaffPositions: Secretary part time  
Janitor part time   
	Position Available: Full time pastor 
	Date of vacancy: 08/01/2026
	PositionDescription: Preaching and sermons - 2 services (morning and night), occasional Children's Sermons
Visiting sick and shut-ins
Ministry with church groups (e.g. Bethel Bible Hour women's group)
Marriage Counciling 
Vacation Bible School Participation
Non-voting member on church council (monthly meetings)
Pastor Monthly report
Help with services to shut-ins at local nursing homes 


	YearsExperience: N/A
	RequiredLanguages: English
	AverageSundayAttendance: 125
	ActiveAdultProfessingMembers: 162
	Age_0-11: 20
	Age_12-18: 8
	Age_19-24: 8
	Age_25-34: 8
	Age_35-49: 7
	Age_50-64: 14
	Age_65+: 35
	Occupation_Business: 
	Occupation_Professional: 16
	Occupation_Trades: 
	Occupation_AtHome: 8
	Occupation_Agriculture: 5
	Occupation_Retired: 35
	Occupation_Student: 36
	Occupation_Other: 
	Belonging_0-5: 2
	Belonging_5-10: 18
	Belonging_10-: 80
	Racial_Ethnic_Composition: White 92%   African American 3%  Hispanic 3% Asian 2% 
	Mono-cultural: Yes
	MultiCultural: Off
	SpecifyEthnicity: 
	Specify: Off
	Last3_1: Jesse Powell 1995 to 2000  
	Text3_2: Marvin Leese 2001 to 2010 
	Text3_3: Doug VanderPol 2014 to present 
	Liturgy_Worship: Praise Team  
Worship committe  helps plan and selects songs for services with pastor approval.   
Organist and piano and special music  
Bell Choir for Children 
Hymn singing and responsive readings 
Morning service is live streamed on Facebook
Broadcast services on local radio station   

	Worship_Services: Traditional order of worship.    


	Discipleship_Practices: Sunday school by members of the church  children and adults.     
Children attend worship services.   
Adult bible study, BLESS (womens support group)
Vacation Bible school in the summer is ran by the members and Christmas program
Singing groups Men's Gospel group 
Christmas caroling to the shut-ins of the church 
Love INC which is a community church organization that helps the needy in the community   


	Present_Budget: 186,720
	Last_Years_Budget: 179,000
	Budget_Met: 100%
	Denom_Min_Share_Met: 5%
	Classical_Min_Share_Met: 100%
	Above_Budget_Min_Share: N/A
	Above_Specify: N/A
	Describe_Facilities: Built in 1948 with major renovation in 1990 and an addition in 1996. Interior rennovations are currently taking place. We have main sanctuary, kitchen, fellowship hall & Sunday School rooms. 
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Office_Location: Office is in the church 
	Salary_CompSurvey: Yes
	Salary_Other: for small churches 
	Increase_$: 
	Increase_%: 3
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Off
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Off
	Weeks_Vacation: 3 
	Other: Off
	Benefits_Other: 
	Text6: Participation in Love Inc in the community   
Food bank
William Penn ministry   (college) 
Hymn sing in the park,  outreach.  

	Strengths_Gifts: Kindness to each member.   
Music 
Support from the congregation when a member is in crisis.  
Family atmosphere.  
Finacially sound   
True to preaching and the pastor speaking the truth.   
Volunteering   
	Church_Passions: True doctrine 
support each other.  
teach our young people 

	Problems: evangelism in the community   we have some programs but can be sporadic
Few people do alot of the volunteering 

	ChalleningEvent: Struggling getting into nursing homes to continue ministry  (restrictions) 
Pastor retiring in 2026 
	MajorGoals: not at this time  
Find a new pastor  
	CR_Accent: This means being a part of the Reformed beliefs.   Staying true to the word of God proclaiming this on Sundays through our pastor and our actions throughout the week.    
Having the core Christian beliefs in common and honoring God through our church.   
	church_DO_relationship: We respect the domination and want to see it continue to thrive, we at times do not agree with some of our fellow church congregations on topics.   
	CulturalChallenges: Same sex marriage 
relativism  
Lack of church attendance.   

	Text5: starting our church when 1st CRC sponsered the new Bethel Church  
Our church building built in 1948  
75 th annivesary   


	CouncilMembers: 11
	Council_term: 3 years
	CouncilMeets: monthly 
	CouncilSubgroups: Consistory   (elders)   monthly 
Deacons  monthly 
Many council members are on sub committes as council reps.   bi monthly 

	dochub_cb_2685b25f3830d9ad: Off
	dochub_cb_9b50582406d374db: Off
	dochub_cb_3c4cd5be2f8d486a: 1
	dochub_cb_18464f65b611b0c7: 1
	dochub_cb_440a2f6650a63c00: Off
	dochub_cb_b53b62daa44c7922: Off
	dochub_cb_1e8c2e2c12f0c71b: 1
	dochub_cb_242c305231f78b65: 1
	dochub_cb_ca905b502005950e: Off
	dochub_cb_769dea90e3fb03ed: Off
	dochub_cb_00e542e5041c6f5b: 1
	dochub_cb_0ee292a4401522e8: Off
	dochub_cb_9e82c0a8b0fc067e: 1
	dochub_cb_9f63fa1ab7bb7875: 1
	dochub_cb_799d0bfe07e56191: Off
	dochub_cb_79df84c815712ba4: Off
	dochub_cb_adf25e70ff1c6f50: Off
	dochub_cb_81b599661e4c2034: Off
	dochub_cb_62681c055a3c5d51: Off
	dochub_cb_1c4c214e5f60bf55: 1
	dochub_cb_f4df591f5546ed15: Off
	dochub_cb_85ef1b272f8abca9: Off
	dochub_cb_e610878c9b7adb1d: Off
	dochub_cb_b176085b5758d0cc: Off
	dochub_cb_acda285ac34b7578: 1
	dochub_cb_4e0ec6d7af775e48: Off
	dochub_cb_e75ec8c416fc48d1: Off
	dochub_cb_53ad6bf4b92c8b10: Off
	dochub_cb_ecc70b08bfb0b12e: Off
	dochub_cb_f7488c521b2babac: 1
	dochub_cb_b3c296304d46a01e: Off
	dochub_cb_b1366f525a33770e: Off
	dochub_cb_cf130c65cf44de64: Off
	dochub_cb_cc772cfd49b5617a: 1
	dochub_cb_6b69fee117d7669d: Off
	dochub_cb_074c07e4cc2d1100: Off
	dochub_cb_8a699971e6f3bee6: Off
	dochub_cb_805de7931b47aa88: Off
	dochub_cb_7d7f12137dbee642: 1
	dochub_cb_3f6bf6b7572279cc: Off
	dochub_cb_4124f3c4be373d0d: Off
	dochub_cb_754af90c3628d193: Off
	dochub_cb_2359d7ed4dd2315d: Off
	dochub_cb_5ff6f0adecbaf5ef: Off
	dochub_cb_6feaef6c0d81e049: 1
	dochub_cb_444f3e71437a139b: Off
	dochub_cb_b0a7067e0dd6c182: Off
	dochub_cb_9ba6f147d06bd7ed: 1
	dochub_cb_5a11077fdaf1bc4e: Off
	dochub_cb_8e95c0f38d44e2f6: Off
	dochub_cb_c6c90de21c64dcdb: Off
	dochub_cb_2252baaee3f73b27: Off
	dochub_cb_1c6356f8f65d8db2: 1
	dochub_cb_9d0419f46fed45b2: Off
	dochub_cb_8523798de5dbc254: Off
	dochub_cb_add85f9c84448cd0: Off
	dochub_cb_4d3387eb700840e9: Off
	dochub_cb_15d82480318ba57d: Off
	dochub_cb_07b63b32f9d88118: 1
	dochub_cb_2d360af0a0fcaad2: Off
	dochub_cb_26e00bcce60b7864: Off
	dochub_cb_a729f879e524d252: Off
	dochub_cb_db7c35328a4975a1: Off
	dochub_cb_df4973615def2d90: 1
	dochub_cb_1d1c98108bc27c00: Off
	dochub_cb_b8cd3a30f619fa72: Off
	dochub_cb_8635f4dce982d44e: 1
	dochub_cb_746110fb34640f8f: Off


