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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Faith Christian Reformed Church
	Location of church City StateProvince: New Brighton, MN
	Classical Church Counselor: Nick Van Beek, Calvary Christian Reformed Church
	Name_2: Pastor Search Team- Bryan Beck, Seth Vogel, Valerie Van Holland
	Address: 
	Email address: office@faithcrcmn.org
	Approximate population of community: New Brighton: 25,000-50,000, Twin Cities: 3.7 million
	Position Available: Lead Pastor
	Date of vacancy: 01/08/2023
	Phone_Home: 
	Phone_Cell: 
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Off
	Suburban: Yes
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Off
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice1
	StaffPositions: Lead Pastor
Pastor of Faith Formation
Director of Worship and Music (part time)
Administrative Assistant/Custodian (part time)
Director of Building and Grounds (part time)
Pastor of New Life Fellowship (full time)-Pastor of daughter church that shares our building
	PositionDescription: See additional attachment
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: No preference
	RequiredLanguages: English
	Age_0-11: 11
	Age_12-18: 10
	Age_19-24: 10
	Age_25-34: 8
	Age_35-49: 14
	Age_50-64: 16
	Age_65+: 31
	Occupation_Business: 4
	Occupation_Professional: 36
	Occupation_Trades: 2
	Occupation_AtHome: 3
	Occupation_Agriculture: 0
	Occupation_Retired: 32
	Occupation_Student: 17
	Occupation_Other: 6
	Belonging_0-5: 19
	Belonging_5-10: 15
	Belonging_10-: 66
	Racial_Ethnic_Composition: New Brighton: 69% white, 5% black/African American, 4% Asian, 22% other
Congregation: 95% white, 3% black/African American, 1% Asian, 1% Hispanic
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Adam and Erin Stout
	Text3_2: Archie Vander Hart
	Text3_3: Jim Petersen
	Liturgy_Worship: There is a worship planning team consisting of an elder, the director of worship, and the Pastor of Faith Formation. All music participants are invited to "all team meetings" quarterly for updates, fellowship, and ideas. Members of the congregation work alongside our director of worship to plan songs, lead rehearsal, and help lead worship as instrumentalists and vocalists. Currently, there is a team of congregants who volunteer as the Sunday host, giving a welcome and announcements at the beginning of the service and giving the congregational prayer. Every Sunday, a deacon announces the offering. A congregant or the Pastor of Faith Formation also leads a children's message.
	Worship_Services: Worship services are intentionally planned and organized. They follow a standard outline with the goal of the music, liturgy, prayer choices, and children's message all connecting to the sermon. 
	Discipleship_Practices: For our youngest attenders, we provide Children and Worship during the service. We have Sunday school classes for ages three through middle school that meet before Sunday services. We have GEMS and Cadets programs that meet on Wednesday evenings. There are middle school and high school youth groups. For adults, we have various small groups. We also have occasionally planned Faith Formation hour classes that meet before Sunday services. Additionally, there is a Ladies' Bible study that meets on Saturdays and a senior citizens group that meets on Friday mornings. 
	Present_Budget: $393,000
	Last_Years_Budget: $403,000
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: 0
	Above_Specify: 
	Describe_Facilities: Church property contains the main church structure- includes a sanctuary, Fellowship hall, kitchen, nursery facilities, church offices, and various classrooms. A parking lot and parsonage are adjacent to the church.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: In church and in parsonage
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 1
	Housing: Choice3
	Weeks_Vacation: Y
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice5
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice3
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice3
	MissionalFocus: Choice2
	MissionVision: Choice2
	CR_Accent: We could say many things about what it means to be a Christian, but about being “Christians of Reformed accent” we could highlight two distinctives:
1.  	The  sovereignty of God over all things.  God’s sovereign grace governs all aspects of our salvation journey, including the mysterious interweave between God’s sovereignty and human responsibility.  We also believe in God’s sovereign activity in our daily lives as he works out his gracious will in us.  Further, God’s sovereign common grace assures that God “sends rain on the righteous and the unrighteous”, that is, God holds the whole of the world in his loving, compassionate hands.
2.  	The  kingdom of God.  Jesus came not only to be born, die, and rise again, but also to inaugurate his kingdom. The four Gospels recount how Jesus, between his birth and his death, accomplished this task and in so doing they give us a small window onto what the full glory of the kingdom of God could be like.  One day Jesus will return to establish his kingdom in all its glory, but in the meantime, we live under the precept that “every square inch” of God’s world is under his reign and thus is valuable and redeemable.
The combined effect of these two distinctives gives us as “Christians of Reformed accent” peace and confidence as we look to the future, but also a commitment to bring glory to Jesus’ kingdom as much as is possible for fallen human beings on this side of heaven.
[Quotes:  Matthew 5:45; Abraham Kuyper]

	church_DO_relationship: Faith Christian Reformed Church of New Brighton is a member of the Christian Reformed Church (CRC) denomination. As such, it adheres to the CRC’s creeds, confessions, and church order, and recognizes the authority of the broader denominational structures—namely, Classis and Synod. Faith Church expresses its commitment to the denomination through both prayer and financial support, joining with other congregations to enable ministries and outreach efforts that would be difficult for any single church to accomplish alone.
Faith Church also lives out its support of the denomination by embodying the love of Christ in its local community. In partnership with other nearby CRC congregations, Faith Church participates in Classis, a regional body that fosters mutual encouragement, accountability, and collaboration among churches.
The church benefits from a range of denominational resources, including Specialized Transitional Ministers, the Faith Alive curriculum and liturgical materials, Thrive, the CRC Digital Library, and administrative support services. Typically, FCRC calls pastors who have been trained at the CRC's theological seminary.
Within the congregation, members hold diverse perspectives on the value of affiliation with the CRC. While many remain committed to the denomination, others have expressed concerns, particularly in light of recent Synod decisions regarding human sexuality, which have caused some tension in the relationship.

	CouncilMembers: 14
	Council_term: 3 years
	CouncilMeets: monthly
	CouncilSubgroups: Elders
Subgroups: Finance, Education/Faith Formation, Transition/Vision, Community/Small groups, Worship/Prayer/Sacraments, Shepherding/Caregiving/Membership, Property/Facilities/Technology

One elder is assigned to each group. Each group typically also includes volunteers. These groups meet as needed and provide monthly reports to the elder assigned to that group.

Deacons
The deacons meet monthly to work together to coordinate, announce, and collect offerings as well as meet benevolence needs. Deacons also participate in shepherding. 
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Off
	AverageSundayAttendance: 100
	ActiveAdultProfessingMembers: 140
	Text5: Rather than articulating three specific events in our church history, it seems that a clearer picture could be painted by describing three distinct phases we can identify. 
Beginning: Faith Christian Reformed Church began as a Home Missions Church in 1963. In 1969, it transitioned to be a self-supporting church.
Growth: For the next several decades, Faith grew. It was a time of large numbers of members and active attenders. Throughout this phase, Faith was at its most active in terms of programming. This was also the time when a daughter SE Asian church, New Life Church, was formed, which continues to share our facility.
Challenge- In the last decade, Faith has experienced a sequence of challenging events.  These events began with the death of Pastor Archie VanderHaart. Then, after some time with the husband/wife team of Adam and Erin Stout, Erin made the choice to step down to care for some family matters. Shortly after that, we collectively experienced the COVID pandemic. Finally, after various internal challenges with Pastor Adam, he left via an Article 17 process. While these situations have led to some instability and reduction in membership, we have also taken the opportunity to participate in collective and intentional processing, grieving, and looking to the future as a congregation in conjunction with an STM. We have also been encouraged by existing members stepping up in numerous ways to serve. We believe that we have a strong foundation to be built upon!

	CulturalChallenges: So often, Christians tend to mirror current challenges faced in the culture at large while still attempting to reflect Christ. As distrust of institutions and political division have become the norm in the broader American culture, the Church has to acknowledge the times it too has failed as an institution, and the times it has chosen the way of the Elephant or Donkey instead of the way of the Lamb. We, as Christians, seek the “black and white” answers from people who already agree with us, instead of navigating the uncomfortable “grey” that comes from sitting down with our “Samaritan” neighbor and living life together. In these aspects, the church faces the challenge of discipleship. Historically, church was the primary source of community for the congregation, and the community was reflected in the church. However, as our attention-based economy provides more, often good, alternatives for community (school, hobbies, work, etc.), churches have had to struggle to retain that sense of interconnected community. In this way, the Church faces the challenge of maintaining fellowship.
	Text6: In the recent past, Faith has been involved in a number of ecumenical activities. We have participated in local Compassion Clinics alongside other area churches, offering a variety of services (dental, hair, etc.) for community members. We have had opportunities to partner with organizations such as Bel Air Elementary School, The Dwelling Place, Urban Homeworks, World Renew, and Ralph Reeder Food Shelf. As active membership numbers have declined, some of these opportunities have been limited, but Faith has continued some work with the Community Support Center (housed in our building), participated in the Living Nativity event at a neighboring church, hosted SERVE program trips, hosted Cadets and GEMS programs (which has brought in participants from outside our congregation), and financially supported many other organizations, including a number of international and local missionaries. While we have had to step back from some ecumenical activities for a time, it would be fair to say that it is still a deep desire of the heart of Faith to be present and active in its community alongside other churches.

	Strengths_Gifts: Faith Church thrives in many ways. New members often speak of the warmth and hospitality that make every visit feel like home. In times of difficulty, the congregation extends unwavering care and support, ensuring that no one walks alone. Worship is enriched by a diverse array of talents—from gifted musicians to biblically grounded teachers—creating a vibrant and spiritually fulfilling experience. A deep commitment to youth development fosters growth from preschool through high school, equipping the next generation with strong foundations. At its core, the church is bound together by a powerful sense of community, where the good of the whole is prioritized, sustaining unity even in challenging seasons.

	Church_Passions: Faith CRC is passionate about being in fellowship with one another by creating and maintaining community. Whether it is building long-term relationships through church events, small groups, and short-term projects or worshipping together on Sunday morning, the congregation values being connected to others within the church. Faith CRC places a strong emphasis on a cohesive Sunday worship experience where the welcome, music, children’s message, and teachings within the sermon are aligned and rooted in Scripture.
	Problems: Several challenging events in the past five years have revealed some key weaknesses that Faith’s congregation struggles with as a whole. Because the congregation values community so highly, it hesitates to engage in difficult and potentially dividing conversations or conflict and thus to make difficult decisions. Aging membership, loss of  members for various reasons, and a gap in post high school membership led to a period of dwindling numbers. As a consequence, responsibility often falls on a small group of people willing to do the bulk of the work, and burnout in leadership and volunteers is a common consequence. 
	ChalleningEvent: The most challenging event in the past three years has been the mutual decision of Faith Church and Pastor Adam Stout to separate via an Article 17 process. This process was pervaded with division, grief, frustration, and significant council resources.  Concurrently, the loss of active and inspiring members and addressing the CRC Human Sexuality Report have been large secondary challenges. These challenges have led to an interesting season of intentional engagements (e.g. listening circles) of the congregation. These engagements were encouraged and initiated by the CRC Pastor Church Resources (currently CRC Thrive) and STM Pastor Pete VanderBeek. An additional interesting trend has included increased engagement and commitment of younger members on Faith’s council.

	MajorGoals: Faith Church has three main goals: 1) connect and serve the broader community; 2) create a welcoming, inclusive environment; 3) continue strong youth programs. The church aims to engage locally and globally through outreach, missions, and support for those in need. It seeks to make the church welcoming to diverse groups, fostering an atmosphere where all feel included. Faith Church also prioritizes youth education through programs like Sunday school, mentoring, and intergenerational activities, while continuing to offer spiritual growth opportunities for all members. We are seeking a pastor who will provide directional leadership in regards to these goals and others, reinforcing internal vitality that results in outward growth and action.


