CHURCH PROFILE FORM

Church Information:
o West Leonard CRC

Nam

1053 Leonard St. Grand Rapids, Ml 49504

Location of church [City, State/Province]:

Classical Church Counselor: Dave Westra

Search Committee Contact:
o Amy Vander Slik

Nam

Address: 913 Jennette Ave. NW

Home: (616) 459-2860 Cell: (616) 516-9109 Work:

Email address: avanderslik2@gmail.com

Community Setting:

Location Function Growth
Rural H Industrial O Growing
Small Town ] College/University Static
Metropolitan Agricultural Declining
(1| Suburban Recreational
] Inner City Military
Small City Bedroom Community

Approximate population of community: 200,000+; the surrounding communities are 600,000+




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

. . part-time worship director, buildings & grounds, secretary, bookkeeper
List all staff positions:

Position Available: L€ad Pastor Date of vacancy: 08/03/2025

General position description:

Be the primary preaching pastor, offer pastoral care and visits (in conjunction with council), lead our
congregation towards continued growth and discipleship.

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate: 5

Required languages: English



Church Demographics:

Average Sunday attendance: 60-75

Active adult professing members: 108

Profile of church members:

Age:
% 0-11 % 12-18 % 19-24 % 25-34
% 35-49 % 50-64 %65+
Occupation:
% Business % Professional % Trades % Stay-at-home parent
% Agriculture % Retired % Student % Other

Percentage of members belonging to the congregation:

Less than 5 years %
5-10 years %
10 or more years %

Racial/Ethnic composition of congregation and surrounding community:
Our congregation is primarily caucasian. Our surrounding community is a diverse mix of
caucasian, hispanic and african american.

Composition of congregation:
Mono-Cultural @
Multi-Cultural
Specific Ethnicity (specify: )

List the last three persons in this position:
1. Matthew Pearce
2. Neil Jasperse
3. John Hoekwater



Worship:

How are members involved in planning and participation in the liturgy/worship?

We have a part-time paid worship coordinator that plans our services. Worship involves a number of
volunteers each week, including a worship leader, accompanist, singers, drummer, and those who run our
sound system and live stream.

Describe the worship services in your church:

Worship is at 9:30am and is typically piano, drums and singers featuring contemporary songs with a few
hymns sprinkled in. The sermon is our primary focus but worshipping together is a joy! Songs, responsive
readings, and scripture are projected on a screen at the front of the sanctuary, and the services are live

streamed.

We have children's worship in the lower level during the service (after the opening worship time) and we also

Describe the discipleship practices in your church for all ages of members and attenders:
Fellowship night (the 1st and 3rd Wednesdays of the month) has GEMS, Boys club and Adult Bible study.

We have Sunday school/catechism for grades 6-highschool after the worship services on Sunday
mornings.

We have children's worship for Kindergarten - 1st/2nd grade during the worship service.

Building/Financial:

Present annual budget: $275,170.00
Last year's annual budget: ~ $268.130.00

Percentage of financial obligations met (last complete year reported):

Budget 100%

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares:
Specify (optional):

Facilities: o _
Our church building is over 100 years old and still very

Describe facilities: ¢, ional and well-maintained. Our sanctuary (where we
worship in air-conditioned comfort) is beautiful, surrounded by

Are your buildings adequateﬂfﬁc;lr ;Surnm’};i:tFi‘ensl'.;M MA@ .Ygs’h ) @A NmoAh ot
If no, please explain:

Is a building program projected? O Yes @ No
If yes, describe what and when:

Does the church own a parsonage? O Yes @ No

Location of office or study: onsite



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S 7,530 or %

Housing:

®  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension
O Medical insurance
Life insurance
O Social Security or Canada Pension
O Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place

Annual vacation (# weeks)
O Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O ® O

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O ® O

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O ® O O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O O ® O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O @ O O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

The past few years the women of our church have participated in the IF gathering. If is an organization dedicated to
connecting women of faith with opportunities for discipleship both in their lives and in their churches.

We have to date partnered with two churches that have shared our building. Iglesia Bautista Fundamental Emanuel
shared our space for several months and currently River Presbyterian shares our space.

A group from our church participated in the Gold Avenue CRC Empowered for Witnessing workshop on prayer in
the fall of 2024.

Reflect on your strengths/gifts as a

church:

- The West Leonard Church family is a friendly, welcoming, and caring group of people.

- We have many dedicated long-term members along with some who have been with us a shorter amount of time
and bring new perspective and energy,

- We accomplish a lot with a limited budget and a smaller group of volunteers.

- We are committed to ministry in our current location.

- We have no debt and a healthy endowment fund.

- Our facilities are old but meet our needs (especially with our newly installed boilers! Boy is that a story!)

- We have a good spirit of unity

- We are focused on building our prayer life as individuals and as a congregation.

- We have a wonderful willing spirit where members jump in to help! (boiler project logistics among other things!)

Reflect on your passions as a church:

Biblical preaching
Prayer
Discipleship
Outreach

Vibrant Worship

List specific problems with which your congregation struggles:

- Declining membership — while we have welcomed new families in recent years, our congregation overall is
smaller.

- Meeting our budget is an annual challenge but we're happy to say that in 5 of the last 7 years we have not had
to use our endowment fund to balance the budget.

- Enfolding visitors and new members. We have a welcoming spirit but need to learn how to better take the next
step and involve/enfold new people.

- Getting all members involved with and excited about reaching out to those around us.



Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

We've been challenged us to reach our neighborhood in new and different ways like the Diaper Depot and the
back-to-school BBQ and supply give away. This has begun to change us as a church, creating in us even more
of a "we can do that" spirit.

We've been learning a lot more about the Holy Spirit in the past few years and have come to a better
understanding; we are becoming more aware of His presence and are learning how better to listen to/for him.

Our space sharing with other churches has stretched and challenged us to hold our space and our
comfort/routine more loosely.

The recently completed Boiler replacement project was a daunting project to take on but has been an incredible
success showing us God's blessings in so many ways.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

- Create better and more engaged disciples (our vision statement!)

- Be a vital and energized community of believers.

- Place a high priority on prayer in all we do.

- Enhance our outreach to those around us.

- Increase our efforts to reach out to and engage young people and families.

- Meet our budget

- Continue to create opportunities for service for all members.

- Getting all members involved with and excited about reaching out to those around us.

Describe what being Christians of Reformed accent means to you:

The core of being a reformed Christian is God's sovereignty. He is over all and in all as the creator and sustainer
of all things. He is involved in every part of creation, including our lives. We believe in the inherency of scripture.
We believe that we are fallen sinners saved by grace through faith alone which is a gift from God to us. We can
have a relationship with God through the saving blood of Jesus Christ spilled on the cross for us. We commune
with God through the sacraments of baptism and communion. We work for the kingdom of God in spreading the
gospel message of creation, fall (sin), and redemption to all.

Describe your understanding of the relationship between the local church and the Christian Reformed

denomination:

The Christian Reformed denomination is a way of holding together churches and congregations that believe in
the reformed theology as outlined above. It offers guidance in navigating difficult issues in our world today and
has resources for education and ministry.



Identify some of the cultural challenges facing Christians and Christian churches

today:
1. cultural pressures to stray from God's teachings
2. political divisions affecting churches

What have been the three most important events in the history of your church?

1 Fire in 1908
2. joining with 12th street in January of 1995

3. covid 19 pandemic
4. the death of Annie Hoekwater (Pastor John Hoekwater's 12 year-old daughter)



Leadership:

How many council members does your church have? 14
What is the length of term for council members? 3 yrs
How often does the full council meet? monthly

What subgroups of council exist, how do they function and how often do they meet?

Deacons - monthly (deacons focus primarily on our church budget, helping those in and outside of our
congregation and providing opportunities for service)

Elders - monthly (elders focus primarily on the spiritual life of our congregation, including counseling members,

Executive committee - monthly

In addition, each committee has a council representative as part of their group.
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	Name: West Leonard CRC
	Location of church City StateProvince: 1053 Leonard St. Grand Rapids, MI 49504
	Classical Church Counselor: Dave Westra
	Name_2: Amy Vander Slik
	Address: 913 Jennette Ave. NW
	Email address: avanderslik2@gmail.com
	Approximate population of community: 200,000+; the surrounding communities are 600,000+
	Position Available: Lead Pastor
	Date of vacancy: 
	Phone_Home: 616-459-2860
	Phone_Cell: 616-516-9109
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Off
	Suburban: Yes
	InnerCity: Yes
	Industrial: Yes
	CollegeUniversity: Yes
	Agricultural: Off
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: part-time worship director, buildings & grounds, secretary, bookkeeper 


	PositionDescription: Be the primary preaching pastor, offer pastoral care and visits (in conjunction with council), lead our congregation towards continued growth and discipleship. 
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: 5
	RequiredLanguages: English
	Age_0-11: 
	Age_12-18: 
	Age_19-24: 
	Age_25-34: 
	Age_35-49: 
	Age_50-64: 
	Age_65+: 
	Occupation_Business: 
	Occupation_Professional: 
	Occupation_Trades: 
	Occupation_AtHome: 
	Occupation_Agriculture: 
	Occupation_Retired: 
	Occupation_Student: 
	Occupation_Other: 
	Belonging_0-5: 
	Belonging_5-10: 
	Belonging_10-: 
	Racial_Ethnic_Composition: Our congregation is primarily caucasian. Our surrounding community is a diverse mix of caucasian, hispanic and african american. 
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Matthew Pearce
	Text3_2: Neil Jasperse
	Text3_3: John Hoekwater
	Liturgy_Worship: We have a part-time paid worship coordinator that plans our services. Worship involves a number of volunteers each week, including a worship leader, accompanist, singers, drummer, and those who run our sound system and live stream. 
	Worship_Services: Worship is at 9:30am and is typically piano, drums and singers featuring contemporary songs with a few hymns sprinkled in. The sermon is our primary focus but worshipping together is a joy! Songs, responsive readings, and scripture are projected on a screen at the front of the sanctuary, and the services are live streamed. 

We have children's worship in the lower level during the service (after the opening worship time) and we also have nursery for the littlest ones on the lower level. 

A couple of fun things to mention about our worship services are our children's worship ministry and glimpses of grace:

Children's worship takes place in the activity center after the opening worship time until the conclusion of the service and is geared towards kindergarten – 1st/2nd grade. 

Glimpses of grace is a time of inviting testimonies from worshippers as to God's work in their lives. We do this every couple of months or so. These glimpses of grace are often called billboards of grace when God's work is too big to fit into a glimpse!

	Discipleship_Practices: Fellowship night (the 1st and 3rd Wednesdays of the month) has GEMS, Boys club and Adult Bible study.



We have Sunday school/catechism for grades 6-highschool after the worship services on Sunday mornings. 



We have children's worship for Kindergarten - 1st/2nd grade during the worship service. 



We offer prayer after the services for anyone who needs it and a longer prayer time once a month available for anyone interested. 
	Present_Budget: $275,170.00
	Last_Years_Budget: $268.130.00
	Budget_Met: 100%
	Classical_Min_Share_Met: 
	Denom_Min_Share_Met: 
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: Our church building is over 100 years old and still very functional and well-maintained. Our sanctuary (where we worship in air-conditioned comfort) is beautiful, surrounded by oak pews and stained-glass windows. Also included in the original church building is a kitchen, nursery, large and smaller fellowship rooms, and some additional meeting spaces including a library, lounge and narthex. The church sanctuary is connected to the activity center by an annex built in 1990. The annex includes pastor, secretary and worship director offices and an elevator to the lower levels. The activity center has several additonal meeting rooms and a small kitchen space. Parking space is somewhat limited. Our church does not own a parsonage. 
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: onsite 
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 7,530
	Increase_%: 
	Housing: Choice1
	Weeks_Vacation: 
	Benefits_Other: 
	CurrentFocus: Choice3
	MusicStyle: Choice2
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice3
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice4
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice3
	MissionalFocus: Choice2
	MissionVision: Choice1
	CR_Accent: The core of being a reformed Christian is God's sovereignty. He is over all and in all as the creator and sustainer of all things. He is involved in every part of creation, including our lives.  We believe in the inherency of scripture. We believe that we are fallen sinners saved by grace through faith alone which is a gift from God to us. We can have a relationship with God through the saving blood of Jesus Christ spilled on the cross for us. We commune with God through the sacraments of baptism and communion. We work for the kingdom of God in spreading the gospel message of creation, fall (sin), and redemption to all. 
	church_DO_relationship: The Christian Reformed denomination is a way of holding together churches and congregations that believe in the reformed theology as outlined above. It offers guidance in navigating difficult issues in our world today and has resources for education and ministry.  
	CouncilMembers: 14
	Council_term: 3 yrs
	CouncilMeets: monthly 
	CouncilSubgroups: Deacons - monthly (deacons focus primarily on our church budget, helping those in and outside of our congregation and providing opportunities for service)



Elders - monthly (elders focus primarily on the spiritual life of our congregation, including counseling members,

 

Executive committee - monthly



In addition, each committee has a council representative as part of their group. 
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Off
	Travel_Mileage: Off
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Yes
	Other: Off
	AverageSundayAttendance: 60-75
	ActiveAdultProfessingMembers: 108
	Text5: 1  Fire in 1908

2. joining with 12th street in January of 1995

3. covid 19 pandemic

4. the death of Annie Hoekwater (Pastor John Hoekwater's 12 year-old daughter) 
	CulturalChallenges: 1. cultural pressures to stray from God's teachings

2. political divisions affecting churches
	Text6: The past few years the women of our church have participated in the IF gathering. If is an organization dedicated to connecting women of faith with opportunities for discipleship both in their lives and in their churches. 

We have to date partnered with two churches that have shared our building. Iglesia Bautista Fundamental Emanuel shared our space for several months and currently River Presbyterian shares our space. 

A group from our church participated in the Gold Avenue CRC Empowered for Witnessing workshop on prayer in the fall of 2024. 
	Strengths_Gifts: - The West Leonard Church family is a friendly, welcoming, and caring group of people.

- We have many dedicated long-term members along with some who have been with us a shorter amount of time     

  and bring new perspective and energy, 

- We accomplish a lot with a limited budget and a smaller group of volunteers. 

- We are committed to ministry in our current location. 

- We have no debt and a healthy endowment fund. 

- Our facilities are old but meet our needs (especially with our newly installed boilers! Boy is that a story!) 

- We have a good spirit of unity

- We are focused on building our prayer life as individuals and as a congregation. 

- We have a wonderful willing spirit where members jump in to help! (boiler project logistics among other things!) 


	Church_Passions: Biblical preaching

Prayer

Discipleship

Outreach

Vibrant Worship
	Problems: - Declining membership – while we have welcomed new families in recent years, our congregation overall is 

  smaller. 

- Meeting our budget is an annual challenge but we're happy to say that in 5 of the last 7 years we have not had 

  to use our endowment fund to balance the budget.

- Enfolding visitors and new members. We have a welcoming spirit but need to learn how to better take the next 

   step and involve/enfold new people.

- Getting all members involved with and excited about reaching out to those around us. 


	ChalleningEvent: We've been challenged us to reach our neighborhood in new and different ways like the Diaper Depot and the back-to-school BBQ and supply give away. This has begun to change us as a church, creating in us even more of a "we can do that" spirit. 



We've been learning a lot more about the Holy Spirit in the past few years and have come to a better understanding; we are becoming more aware of His presence and are learning how better to listen to/for him. 



Our space sharing with other churches has stretched and challenged us to hold our space and our comfort/routine more loosely.



The recently completed Boiler replacement project was a daunting project to take on but has been an incredible success showing us God's blessings in so many ways. 
	MajorGoals: - Create better and more engaged disciples (our vision statement!) 

- Be a vital and energized community of believers.

- Place a high priority on prayer in all we do.

- Enhance our outreach to those around us. 

- Increase our efforts to reach out to and engage young people and families.

- Meet our budget

- Continue to create opportunities for service for all members. 

- Getting all members involved with and excited about reaching out to those around us. 




