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Key Responsibilities

1. Teaching

e Teach monthly Grade 6—8 catechism classes monthly during the school year.

e Lead weekly youth gatherings that include biblical teaching, discussion, and fellowship,
along with a larger monthly event.

e Develop and evaluate youth ministry programs in collaboration with the Education
Committee, parents, and elders.

e Recruit, train, and support volunteer leaders.

e Foster connections between youth and the broader church through intergenerational
relationships.

2. Worship Life
e Encourage and equip youth to actively participate in corporate worship.
e Coordinate opportunities for youth to serve in worship (music, Scripture reading, etc.).
e Regularly attend worship services to model engagement and build relationships.
e Assist in planning youth-focused or regional worship gatherings.

3. Pastoral Care
e Provide spiritual care, encouragement, and support to youth and young adults.
e Cultivate meaningful relationships and be present in the lives of students, especially
those struggling in their faith.
e Help connect youth with mentors and ensure ongoing support during life transitions
(e.g., post-high school).
e Pray regularly for the youth of the church.

4. Outreach & Mission

e Plan and lead mission opportunities, including one local service project annually and a
larger trip every three years.

e Engage community youth and create welcoming pathways into church life.

e Oversee and lead outreach initiatives such as Community Corner (weekly open gym),
VBS, sports camps, and the annual Church Block Party.

e Encourage youth involvement in service opportunities within the church, including
diaconal ministries.
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5. Personal & Professional Development

Participate in professional development opportunities, including peer support networks.
Make use of available pastoral support and human resources team.
Observe regular rhythms of rest, including vacation time.

6. Administration & Leadership

Collaborate regularly with the pastoral team and participate in weekly staff meetings.
Serve on the Education Committee and support youth ministry leaders.

Provide monthly reports to the Senior Pastor and attend council meetings as requested.
Ensure Safe Church compliance within youth ministries.

Participate in regular performance evaluations.

Qualifications

A growing, vibrant relationship with Jesus Christ.

Alignment with Reformed theology (as seen in our Confessions) and a passion for
discipleship within the local church.

Bachelor’s Degree in Biblical Studies or Youth Work, or equivalent experience.
Strong relational, leadership, and organizational skills.

Ability to equip and lead teams of volunteers.

Excellent communication and teaching ability.

What We Offer

A supportive pastoral team and collaborative ministry environment.

Opportunities for professional development and growth, with intentional mentorship.
Structured support, evaluation, and accountability.

A church community committed to discipling the next generation.

How to Apply

Please submit your resume and a cover letter outlining your faith and ministry experience to:
tomas@trinitycrcedmonton.org
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