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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Collingwood Christian Reformed Church
	Location of church City StateProvince: Collingwood, ON
	Classical Church Counselor: Pastor Sid Couperus from Owen Sound CRC
	Name_2: Karen Dykstra
	Address: 304 Clark Street
	Email address: search-com@collingwoodcrc.com
	Approximate population of community: 25000
	Position Available: Full-time Pastor
	Date of vacancy: 06/01/2026
	Phone_Home: 
	Phone_Cell: 5195997669
	Phone_Work: 
	Rural: Off
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Off
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Yes
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Part time Book keeper
Part time Custodian
	PositionDescription: Sole Pastor

Preach and faithfully teach the Word of God.
Provide spiritual leadership and pastoral care to the congregation.
Lead and uphold the church through prayer.
Actively engage with and serve the local community.
Demonstrate a commitment to leading the congregation in outreach and evangelism efforts.
Disciple and support families within the congregation, fostering spiritual growth and biblical living.
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: no preference
	RequiredLanguages: English
	Age_0-11: 10
	Age_12-18: 5
	Age_19-24: 0
	Age_25-34: 5
	Age_35-49: 5
	Age_50-64: 10
	Age_65+: 65
	Occupation_Business: 5
	Occupation_Professional: 10
	Occupation_Trades: 25
	Occupation_AtHome: 5
	Occupation_Agriculture: 5
	Occupation_Retired: 40
	Occupation_Student: 10
	Occupation_Other: 
	Belonging_0-5: 20
	Belonging_5-10: 10
	Belonging_10-: 70
	Racial_Ethnic_Composition: Multi Ethnic community 
Congregation is Caucasian
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Pastor Victor Laarman
	Text3_2: Pastor Chris Pool
	Text3_3: Pastor John Kerssies
	Liturgy_Worship: Worship Committee works with the pastor to plan services
Musicians
Congregational prayer
Announcements
Children's Message Leaders 
Bible Verse Readers 
Tech Support for Live Stream 
	Worship_Services: We meet on Sunday mornings at 10 am. Grounded in Scripture, our services are designed to be meaningful, welcoming, and centered on Christ and the doctrines of the CRC church. Our worship service brings together traditional and contemporary music in a structured setting. Piano leads the music, and song lyrics are displayed overhead using EasyWorship. We partake in the Lord's Supper once a month.

	Discipleship_Practices: We are a welcoming church family with ministries designed to support spiritual growth and meaningful connection. Opportunities include multiple Bible study groups, Children’s Worship, prayer meetings, a Men’s Life group and a vibrant Seniors group. Fellowship is also a key part of our life together, with potlucks, Soup Sundays, and a New Year’s Day breakfast. We provide nursery care during services and enjoy fellowship with coffee and treats after the service.
	Present_Budget: $180,689
	Last_Years_Budget: $175,656
	Budget_Met: 100% (88%+surplus funds)
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: $60,000
	Above_Specify: 
	Describe_Facilities: Our Church contains a newly renovated Sanctuary and Fellowship Hall, kitchen, bathroom, library and office on the main floor with classrooms, prayer room, nursery, a second bathroom and open space on the lower floor. We are above grade handicap accessible. We have a large outdoor space for activities and a parsonage next door.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: Main Floor of Church
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%:                                           3
	Housing: Choice3
	Weeks_Vacation: 
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice5
	WorshipDesign: Choice4
	EvangelismStrategies: Choice1
	EconomicDiversity: Choice3
	EthnicDiversity: Choice5
	Compassion_Mercy: Choice1
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: We believe that the Bible is the inspired and authoritative Word of God—given to reveal His truth, shape His people, and guide every part of life and faith. We worship one God in three persons: God the Father, God the Son, and God the Holy Spirit..

We believe that salvation is entirely the work of God’s grace. We are saved by grace alone, through faith alone, in Christ alone—not by human efforts, achievements, or merits. Nothing we do can earn God’s favor; rather, our good works are the grateful response of hearts transformed by His mercy. They flow out of love for God, as an expression of thankfulness to our Creator, Redeemer, and Father.

We proclaim the good news that God so loved the world that He gave His only Son, Jesus Christ, who willingly gave Himself for us. Through His death and resurrection, Jesus has  conquered sin and death, offering forgiveness, new life, and reconciliation to all who trust in Him.

We are sustained and nourished by God’s grace through the sacraments of baptism and communion, visible signs that point us to the deeper spiritual reality of Christ’s saving work and ongoing presence with His people. We stand rooted in the historic Reformed confessions of the Heidelberg Catechism, the Belgic Confession, and the Canons of Dordt, which faithfully summarize the teaching of Scripture.
	church_DO_relationship: Our local church is committed to caring for its members while also being God’s light within our community. This dual focus reflects both our internal responsibility to nurture and support one another in faith, and our outward calling to live as a visible expression of Christ’s love and truth in the world around us.

We carry out this mission in close partnership with our Classis. Our church regularly sends delegates to all meetings of Classis Huron, recognizing the importance of gathering together with other churches. We also value the guidance provided through our Classical Church Counsellor.

At the denominational level, we understand the Christian Reformed Church as the wider umbrella under which our local congregation belongs. We affirm and respect the guidance and decisions of Synod, recognizing them as an important part of how we maintain unity, shared doctrine, and common direction across the denomination as a whole.


	CouncilMembers: 6
	Council_term: 3
	CouncilMeets: once a month
	CouncilSubgroups: Elders meet once a month. 
Deacons meet once a month. 
Council members are also reps on all other committees
Pastor Search Committee meet 1 to 2 times per month
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 40
	ActiveAdultProfessingMembers: 44
	Text5: Over the years, our church has been shaped by several important events.

One of the most significant steps was the establishment of Collingwood CRC and the move into our own church building in 1960. This gave the congregation a permanent home and a stronger sense of identity. As the church continued to grow, an addition was built in 1989 to provide more space for worship, programs, and fellowship. This expansion was a clear response to a growing congregation and the need to support an active church community.

Another major development was the creation of a Christian school in the broader community. This reflected the church’s strong commitment to Christian education and its desire to support families in raising children within a faith-based learning environment.

More recently, during the pandemic, our church adapted to changing circumstances by making greater use of technology. Services were shared through on-line streaming to stay connected with those who were unable to attend in person. These changes helped maintain a sense of community during a difficult time and even allowed the church to reach people in new ways. Our church continues to provide on-line streaming every Sunday through ZOOM allowing shut-ins and those who join from a distance to visually connect with out congregation (We wave and smile to them as we leave the sanctuary)

Together, these events highlight a church that has grown, adapted, and continued to focus on serving its congregation and community through changing times.
	CulturalChallenges: In today’s world, secular ideas often shape what is seen as normal, which can make Christians feel like they are in the minority. It can be challenging when the values in society don’t  line up with what the Bible teaches, and when Christian beliefs aren’t always fully understood or welcomed.

This leaves Christians with an ongoing question: how do we respond to people and ideas we may disagree with in a way that is still faithful to our beliefs? Many Christians feel tension between what they understand the Bible to teach and what is widely accepted in society. At times, it can also feel like Christian views are not always treated with the same openness that is expected toward other secular perspectives.

How do we find the balance—standing firm in Christian convictions while also engaging with others in a  compassionate way? It is important for Christians to respond carefully and consistently. Christians must remain faithful to Scripture and to continue representing Christ, even in areas where there is disagreement and challenge.
	Text6: We participate in combined worship services with other churches in our community several times throughout the year, creating unity across denominations.

Our pastor has also been actively involved in the Collingwood Ministerial Association, a fellowship of local ministers. This group meets regularly for mutual encouragement, collaboration, and prayer, and also works together to organize and lead community-wide events. These include annual gatherings such as the Good Friday Service, the Unity Service, and the Civic Prayer Breakfast for South Georgian Bay.

In addition to these ecumenical efforts, our church supports and engages with a number of local initiatives and ministries. These include partnerships with local food banks, involvement in Vacation Bible School (VBS) programs for children, and hosting a testimony service.

We also maintain a connection with Youth for Christ Collingwood, supporting their work among young people in the community and encouraging the spiritual development of youth through outreach and discipleship opportunities.
	Strengths_Gifts: We are intentional in welcoming newcomers and visitors, helping them feel valued and included in our church community.
Our congregation enjoys opportunities for fellowship and shares a strong sense of care, connection, and belonging.
We support one another through prayer, emotional encouragement, and assistance where needed.
We are committed to serving and supporting the broader community.
We provide a regularly scheduled Children's Worship program that nurtures the faith and spiritual growth of our youngest members.
We have a strong seniors group that meet regularly enjoying time of learning, fellowship and activities.
	Church_Passions: When needs arise within our church family, members willingly step forward to serve and support one another. 
We are passionate about the growth and ministry of our church and are committed to seeing it flourish.

Our congregation loves to worship the Lord through music, and vibrant congregational singing is a defining characteristic of our church. At the same time, we place a high value on sound, biblically grounded preaching that faithfully teaches God's Word and encourages spiritual growth.
	Problems: Attracting new members is challenging as our congregation's demographics continue to age and our community is heavily influenced by tourism - we will often have people join our services who are visiting the area for its beauty and attractions. While our small size offers significant advantages—such as fostering a close-knit environment where everyone is known and valued—it also presents limitations. We have few families with children and very few members in the 20–40 age range, making it difficult for newcomers to find peers at similar life stages. Our limited size also restricts our ability to offer youth programming, which can make it more challenging to attract and retain young families.
	ChalleningEvent: Over the past three years, some of the most significant and challenging developments within our church community have centered on the retention of young families. This has been an area of particular interest, as sustaining families is essential to the long-term vitality and growth of the congregation.

In addition, the church has experienced a relatively high turnover of members, which has presented ongoing challenges for stability, especially given the size of our congregation. 

A particularly significant event in the life of our congregation was the cancer diagnosis of one of our members which deeply affected our church community. Throughout this difficult and ongoing journey, the congregation united in support of the family through consistent prayer, the provision of weekly meals, childcare and homeschooling assistance, financial support and household maintenance and repairs. This season demonstrated the church’s commitment to bearing one another’s burdens and caring for those facing serious personal challenges.
Another major development during this period was the departure of our pastor. This transition represented an important moment in the life of our church as we navigate this change while maintaining our core commitments and ministries.
	MajorGoals: Some of our key goals include getting more involved in the local community and strengthening our presence there. We’ll support this by making use of communication tools like our digital sign, website, and social media platforms. These are aimed at improving outreach and helping us stay better connected with the community.

Another important focus is continuing to support one another in our individual and shared faith journeys, creating a welcoming and supportive environment where people can grow spiritually. We also want to maintain our relationships with other churches and continue working together in a spirit of support and fellowship within the wider faith community.


