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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Parkerburg Christian Reformed Church 
	Location of church City StateProvince: Parkersburg, IA 
	Classical Church Counselor: Pastor Stewart DeJong 
	Name_2: Stacy Ascher 
	Address: 1512 Watson Way 
	Email address: mssrascher@gmail.com 
	Approximate population of community: 2,014 
	Position Available: Pastor 
	Date of vacancy: 01/2024
	Phone_Home: 
	Phone_Cell: 
	Phone_Work: 
	Rural: Yes
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Yes
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice3
	StaffPositions: 
 Lead Pastor 
	PositionDescription: Founded in 1891, Parkersburg Christian Reformed Church is a vibrant and multigenerational congregation nestled in the heart of Parkersburg, IA. With a rich history of faith and community engagement, our church has been a beacon of hope and spiritual growth for over a century. 
We are seeking a dedicated and dynamic full-time pastor to lead our congregation into the next chapter of our journey. The ideal candidate will possess a deep commitment to Christ, exemplary leadership skills, and a heart for serving people of all ages and backgrounds. This position offers an exciting opportunity to shepherd multiple generations in a welcoming community rooted in tradition and poised for growth.

	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: Accepting any level
	RequiredLanguages: English
	Age_0-11: 3
	Age_12-18: 8
	Age_19-24: 3
	Age_25-34: 3
	Age_35-49: 6
	Age_50-64: 22
	Age_65+: 55
	Occupation_Business: 10
	Occupation_Professional: 2
	Occupation_Trades: 6
	Occupation_AtHome: 
	Occupation_Agriculture: 20
	Occupation_Retired: 60
	Occupation_Student: 2
	Occupation_Other: 
	Belonging_0-5: 12
	Belonging_5-10: 3
	Belonging_10-: 85
	Racial_Ethnic_Composition: White Caucasian 
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Pastor Rus Boresma 
	Text3_2: Pastor Frank Pott
	Text3_3: Pastor David Zylstra 
	Liturgy_Worship: We have a committee that meets on a regular basis to plan for worship.  The team consists of congregation memebers of multiple ages and council members. 
	Worship_Services: Traditional - Pastor Led 
Piano & Organ - Sing mostly out of the Celebration Hymnal 
Have audio/video for hymns, pastor messages and congregational scripture radings 
	Discipleship_Practices: Traditional service.  Sunday school for grades K-5 and catechism grades 6-12. Fellowship after church on a weekly basis, sunshine circle, and once a month we have a themed congregational meal.  Participate in the Community VBS each summer and will be hosting summer of 2025. 
	Present_Budget: 116,900.80 
	Last_Years_Budget: 112,937.24
	Budget_Met: 100%
	Classical_Min_Share_Met: anything over budget 
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: 3,700 
	Above_Specify: 
	Describe_Facilities: Built in 1975-7,000 sq ft. building. A large sanctuary, fellowship hall, pastor's office, basement is a nursery, 7 classrooms, kids worship area, rec room, and storage. ADA compliant 
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice2
	Office_Location: In the church 
	Salary_CompSurvey: Off
	Salary_Other: 67,382
	Increase_$: 
	Increase_%: 2
	Housing: Choice1
	Weeks_Vacation: 2-3
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice4
	Leadership: Choice4
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice5
	EconomicDiversity: Choice2
	EthnicDiversity: Choice1
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: Being Christians of Reformed accent means embracing a faith deeply rooted in Scripture and theology, emphasizing God's sovereignty, grace, and the centrality of Christ. It means valuing community and worship that reflect these principles.

This perspective encourages us to live out our faith in everyday life, promoting justice, mercy, and service to others. It also fosters a rich tradition of learning and growth, inviting us to continually seek understanding and application of God's Word. Ultimately, being part of the Reformed tradition inspires us to cultivate a holistic faith that influences not just our personal lives, but also our relationships and communities. We beleive in the Trinity and in the cathecism teachings. 
	church_DO_relationship: We adhere to the standards and teachings set by the Christian Reformed denomination. 
	CouncilMembers: 6
	Council_term: 3 years 
	CouncilMeets: 1st Monday of every month
	CouncilSubgroups: Worship Committee - work together to determine worship such as mutual greeting time, worship songs, and other special events going on such as celebrations of anniverserviers (50 + years), birthdays (80 +). In addition have special messages during seasons such as Advent.  Meet 1x a month. 

Outreach Committee - meet as necessary 

Pulpit Supply Committee - is a continous process at this time 

Building & Grounds - meet on a regular basis or as needed. 

	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 47
	ActiveAdultProfessingMembers: 78
	Text5: In the history of the Parkersburg CRC there are been many important dates, occasions and celebrations to note.  Specifically when the church was founded and planted in Parkersburg, Iowa - 1891. 

In 1976 the new church building was ready for worship and on that morning the organs were simultaneously playing as the members walked from the old santuary to the new sanctuary.   

Celebrating 125 years 1891-2016 




	CulturalChallenges: Today, Christians and churches face a complex cultural landscape filled with challenges. Secularism pushes faith to the margins, leading to declining attendance and engagement. Relativism complicates moral discussions, as many struggle to reconcile absolute truths with a culture that values personal interpretation.

The increasing diversity within communities requires churches to integrate varied perspectives while maintaining their identity. Technology, while offering connection, can also distract from traditional worship and spread misinformation. Additionally, a focus on individualism can overshadow communal worship, making it harder to build deep relationships. Engaging younger generations poses its own challenges, as they seek authenticity and relevance in their faith communities.

Addressing these issues demands thoughtful engagement and open dialogue. By staying true to core values while adapting to modern realities, Christians and churches can continue to connect meaningfully with their communities.

	Text6: Participate in the Parkersburg Ministerial Association 
Community based bible school (3 local churches) each taking turns hosting in the summer. We will be the host for the summer of 2025. 
Host and lead community based services such as hymn sings, Christmas programs and national day of prayer
Operation Christmas Child - Drop off center 

	Strengths_Gifts: Our church is a vibrant community enriched by diverse strengths and gifts. We are blessed with talented musicians who enhance our worship, creating a joyful atmosphere. Our modern facilities foster connection and support various ministries for all ages, promoting intergenerational relationships that deepen our faith.

We prioritize sound biblical teaching through engaging Sunday School and Catechism programs, nurturing a lifelong love for God's Word. Monthly meals encourage fellowship and strengthen our bonds, while our newsletters keep everyone informed and connected. We honor our older members for their wisdom, and our committees ensure every member feels valued through thoughtful outreach.

Together, these elements enhance our worship and community life, empowering us to serve and reach out to others. We are grateful for each member's unique contributions as we grow in faith and service.
	Church_Passions: We are passionate about studying and teaching the word through worship, education and multiple committe's that keep our members active. 
	Problems: Weekly attendance is declining, lack of membership growth and a aging congregation. 
	ChalleningEvent: We have hosted and will host a community vacation bible school with two other area churches.  This week typically draws in 80-100 kids in which we get to share with the community our facilities and most importantly share the word of God. 

Some of the challenging events include an aging congregation in which membership has declined due to death. Also with an aging congregation it is hard to fulfill the needs such as teachers and helpers when it comes to Sunday School/Catechism.  Many of the members have served in this capacity for decades.  

Other challenges include getting people back in person for fellowship and attracting new members.  How to move forward in the current times. 
	MajorGoals: Finding someone to shepard a multi generational congregation and who can help guides us to growth. 


