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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
 n  F  to  F  to  on y  to  on y 

i t  t  o ition  

Position Available:   Date of vacancy: 

General position description:

Full-time  t ti  

Bi-vocational position

   o 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
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Profile of church members: 
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Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 
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[Check which one(s) are closest to your church's characteristics]
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arrative:

In hat ays does your church participate in ecumenical activities?

eflect on your strengths gifts as a 
church:

eflect on your passions as a church:

ist specific problems ith hich your congregation struggles:
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ist ma or goals that this congregation has set for itself or opportunities the congregation anticipates:

escribe hat being Christians of eformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:
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	Name: Raymond Christian Reformed Church
	Location of church City StateProvince: Raymond, Minnesota
	Classical Church Counselor: Pastor Joel DeBoer
	Name_2: Todd Post
	Address: Prinsburg, Minnesota
	Email address: tdpost@frontiernet.net
	Approximate population of community: 800
	Position Available: Full-time Pastor
	Date of vacancy: 9/20/2023
	Phone_Home: 
	Phone_Cell: (320) 212-1119
	Phone_Work: 
	Rural: Yes
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice3
	StaffPositions: Pastor - Currently vacant
Secretary - Part time
Janitor - Part time
	PositionDescription: Raymond Christian Reformed Church is searching for a pastor to lead our congregation. We are seeking a man to lead our worship services by preaching the word of God, explaining the text, and teaching us how to apply the text to our daily lives. Our pastor should provide spiritual guidance not only to the members of our congregation but also to the members of the community and those who are lost. Our prayer is that our pastor will help teach the generations to grow in faith and knowledge and will help lead us as we honor and glorify God in all we do.
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: no preference
	RequiredLanguages: English
	Age_0-11: 14
	Age_12-18: 11
	Age_19-24: 7
	Age_25-34: 4
	Age_35-49: 14
	Age_50-64: 20
	Age_65+: 30
	Occupation_Business: 9
	Occupation_Professional: 17
	Occupation_Trades: 9
	Occupation_AtHome: 3
	Occupation_Agriculture: 8
	Occupation_Retired: 26
	Occupation_Student: 23
	Occupation_Other: 
	Belonging_0-5: 5
	Belonging_5-10: 15
	Belonging_10-: 80
	Racial_Ethnic_Composition: Community: 87% white, 7% non-hispanic, 2% hispanic, 4% other
Congregation: 98% white, 2% other
	Mono-cultural: Off
	MultiCultural: Yes
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Pastor Aaron Greydanus
	Text3_2: Pastor John Bothof
	Text3_3: Pastor Dale Visser
	Liturgy_Worship: Our church has a worship committee that helps with the planning of services. We have many positions that members help with before, during, and after worship. These include musicians, nursery attendants, praise team, kitchen workers, ushers, video, power point, sound, choir members, and greeters. 
	Worship_Services: Our church has one worship service each Sunday that is mostly traditional. We do have some contemporary music as well. 
	Discipleship_Practices: Our church has many opportunities for discipleship for all ages. For students, we have Sunday school, GEMS, Cadets, and youth groups for both junior high and high school age groups. For adults, we have women's events, ladies aid, and men's Bible study. For all ages, we have after worship coffee and cookies, small group bible studies, and visiting by the elders.
	Present_Budget: 303,000
	Last_Years_Budget: 305,000
	Budget_Met: 98%
	Classical_Min_Share_Met: 74%
	Denom_Min_Share_Met: 75%
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: Newly remodeled sanctuary   Fellowship hall   Kitchen
Education area                       Pastors study     Library
Secretary office                      Parsonage         
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice1
	Parsonage_Owned: Choice1
	Office_Location: In the church
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: Cost of living
	Increase_%: 
	Housing: Choice2
	Weeks_Vacation: 
	Benefits_Other: Children education allowance
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice4
	EthnicDiversity: Choice2
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice2
	CR_Accent: We feel that being Christians of Reformed accent means: worship services based on scripture, we believe in the triune God, we are saved by faith not by works, and we celebrate the sacraments.
	church_DO_relationship: As the local church we look to the denomination for direction when needed. We support the denomination by giving our shares annually. 
	CouncilMembers: 11 and Pastor
	Council_term: 3 years
	CouncilMeets: Monthly
	CouncilSubgroups: The Deacons meet monthly before full council with several positions and committees to be part of
- Chairman
- Secretary
- General fund treasurer
- Building fund treasurer
- Mission and benevolence fund treasurer
- Sitting member of building and grounds committee

The Elders meet monthly before full council with their own positions and committees to be part of
- President of council
- Vice President of council
- Clerk
- Part of executive committee (Pastor, President, Clerk, and Deacon Chairman)
- Communion (2 Elders)
- Pulpit Supply (2 Elders)
- Worship Committee (1 Elder and 4 congregation members) - Meets quarterly
- Education Committee (1 Elder and 4 congregation members) - Meets quarterly
- Evangelism and Hospitality Committee (1 Elder and 4 congregation members) - Meets quarterly
	Facilities_explain: 
	BuildingProgram_WhatWhen: Remodel offices, nursery, library and parsonage
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Yes
	AverageSundayAttendance: 100-130
	ActiveAdultProfessingMembers: 122
	Text5: While there have been many important events in the history of Raymond Christian Reformed Church here are the three events that have shaped us as a church.
1. The Lord's leading and guiding of a small faithful few to start our church in 1938.
2. In 1990, the Lord's abundance in both member growth and financial ways allowed us to expand our church with a new sanctuary and fellowship hall.
3. COVID, in 2020, allowed us to gain new technology allowing us to share God's word online which expanded our outreach. This also allowed for members who could not be physically present to still be involved in the church.
	CulturalChallenges: There are many challenges facing Christians today. Unfortunately, this is not something that is going to change in the society that we currently have. Some of the largest challenges are living out our faith in a very divided society, the pressure to adapt and conform to an ungodly society, the changes that technology has brought, and the lack of desire for members to physically attend worship services.
	Text6: Our church has a community service that is planned with other community churches as well. We host a vacation bible school annually that is for the Raymond community and surrounding areas. We participate in an area wide disability service featuring the local Friendship Ministry. Our GEMS group is very active and has many girls from the larger community.
	Strengths_Gifts: As a church we are able to walk with and support those in need whether that is spiritually, emotionally, or physically. We are welcoming to all those who attend our services both those who have been here for a long time and those who are first time attendees. Our congregation is very family focused and has multiple generations of believers worshiping at the same service. Raymond CRC has a very strong outreach ministry in the GEMS group and Vacation Bible School.
	Church_Passions: As a church we care deeply about the spiritual growth of our members. We show this by caring for each members needs physically, emotionally, and spiritually. We also have a passion for outreach, our community Vacation Bible School is one way that we do this.
	Problems: As with all churches we have our struggles as well. With a small congregation we have a difficult time keeping young people and young couples, this has led to a negative growth pattern.  We are also in need of musicians to help with the worship service. We have members who are willing to serve in different positions needed by the church however it is difficult to find enough to help fill the various positions.
	ChalleningEvent: Most churches will agree COVID was very challenging for the life of the church. The largest challenge our church faced was staying in contact with church members. Our lack of technology needed to be upgraded quickly in order for our members to receive God's word from the church. Coming out of COVID did shed light on the importance of fellowship, we as a church longed to worship together under the same roof. COVID also showed our church the importance of having the pastor and elders visit the members of the congregation.
	MajorGoals: As a congregation we have several goals. We would like to find the man God has chosen to preach God's word to us and lead our worshipers. We would like to see spiritual growth in our members. Increase the amount of discipleship and witnessing to the community around us. 


