CHURCH PROFILE FORM

Church Information:
o Sonrise CRC

Nam

Location of church [City, State/Province]: Ponoka

Classical Church Counselor: Pastor Henry Steenbergen

Search Committee Contact:
o Josh Lubach

Nam

Address:

Home: Cell:(403) 704-0293 Work:

Email address:searchsonrlsecrc@gmall.com

Community Setting:

Location Function

0| Rural Industrial

(1] Small Town College/University
Metropolitan (1|  Agricultural
Suburban Recreational
Inner City Military
Small City Bedroom Community

Approximate population of community: 8500

Growth

[]

Growing
Static

Declining




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

. . 1. Worship Director
List all staff positions: 2. Secretary

3. Book keeper
4. Janitor

Position Available: Pastor Date of vacancy: 08/23

General position description:

- Preach the word of God and

- A leader who is an effective preacher/teacher

- Partake in pastoral visits

- Interact with congregation, both young and old

- Administer the sacraments

- Help and encourage the congregation members with their Spiritual gifts and talents.

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate: 5+

Required languages: English



Church Demographics:

Average Sunday attendance: 185
Active adult professing members: 165
Profile of church members:

Age:
21 %0-11 15 %12-18 10 %19-24 8 %25-34

20 %35-49 11 %50-64 15 %65+

Occupation:
9 % Business 5 %Professional 6 % Trades 8 % Stay-at-home parent
22 % Agriculture 15 % Retired 26 % Student9 % Other

Percentage of members belonging to the congregation:

Less than 5 years 18 %
5-10 years 12 o
10 or more years 70 %

Racial/Ethnic composition of congregation and surrounding community:

Congregation: 99% Caucasian, 0.5% African- American, 0.5% First nation
Community: 70% Caucasian, 10% First nation, 10% Asian, 4% African- American, 6%
Hispanic
Composition of congregation:

Mono-Cultural @

Multi-Cultural

Specific Ethnicity (specify: )

List the last three persons in this position:
1. Brian Schouten
2. William Delleman

3. Harry Zantingh



Worship:

How are members involved in planning and participation in the liturgy/worship?

- There is a praise team that leads our worship service 2 times a month

- We have a sound and overhead team

- We have a worship committee

- A team of members take turns to provide the children's message during the worship service
- Annual Christmas program hosted at church

Describe the worship services in your church:

- Traditional with mix of contemporary-structured order of worship
- Praise Team leads two Sundays a month

Describe the discipleship practices in your church for all ages of members and attenders:

We have the following programs:

Sunday school, Cadets, Gems, Catechism, Young people, Young adults, VBS (WE), Small group bible
study, Coffee break, Pre - Marriage counseling, Profession of Faith class, Young women bible study, Book
Club

Building/Financial:

Present annual budget: 390,642
Last year's annual budget: 376,898

Percentage of financial obligations met (last complete year reported):

Budget 88.6%

Denominational Ministry Shares 100%

Classical Ministry Shares 100%

Amount contributed above budget and ministry shares:

Specify (optional):

Facilities:

Newly renovated, fully functional facility with the following
features: Entrance, Fellowship hall, Sanctuary, Nursery, Class
rooms, Kitchen, Office, Council room, Cadets room, Library,

Are your buildings adequate for your ministries? @ Yes O No

Describe facilities:

If no, please explain:
Is a building program projected? O Yes @ No
If yes, describe what and when:

Does the church own a parsonage? O Yes @ No

Location of office or study: In church building



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

Housing:

®  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension

O Medical insurance

Life insurance

Social Security or Canada Pension

Travel/mileage

Continuing Education funds

O Continuing Education time allotted

Sabbatical policy in place

4 Annual vacation (# weeks)

Other (please specify) 5th Sunday of the month off



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O ®

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O O ® O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

Below is a list of exumenical activites that Sonrise CRC patrticipates in:

Ministerial Society, Coffee Break, Stepping stones, Community Worship services, Highway clean up, Serving
Supper 2 times a year at Rising sun club house, support Youth Unlimited, Stephen ministry, Freezer meal,
Christmas Choir, Ponoka Food Bank and Canadian Food Grains Bank.

Reflect on your strengths/gifts as a
church:
As a church, our main strengths and gifts are listed below:

1. Numerous church programs

2. Church community care

3. Worship, music, and praise team

4. Growth as a congregation, especially in young families
5. New addition to a renovated facility

Reflect on your passions as a church:

Our passions as a church include:

- Serving God by praying and caring for each other
- Serving the community

- Numerous programs for all ages

- Missions support

- Willing volunteers

List specific problems with which your congregation struggles:

- Prayer. We as a church can improve on praying for each other and for our Church. For example, start up prayer
circles or prayer groups before church.

- Being a congregation that is headstrong on opinions and acts.

- Welcoming newcomers, stepping out of our comfort zones.



Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

As a church council and congregation we faced some significant challenges with our most recent pastor. It was
not the best fit for us as pastor and congregation and we tried our best to work with him to strengthen his
relationship with us as a council and a congregation. We brought in church visitors and our classical Healthy
Church Task Force to help us work through these strained relations which ultimately led to him taking a call to
another church. We have tried our best to learn from this situation and changes have been made to be more
transparent in our communication within the church. We also feel more united now as a council and
congregation. Mandates have been revised for key roles within the church and we now have some core clear
core values and ministry goals to guide us into the next step of our journey as Sonrise church.

COVID, it had an effect on our Sunday worship services, our connections as a congregation due to the ability to
see each other. Thankfully we were able to live-stream our Sunday worship services and still receive God's

List major goals that this congregation has set for itself or opportunities the congregation anticipates:
- Find a Pastor.

- Start a Mens Ministry

- Inter- generational WE Ministry

- Separate the Fellowship and outreach committee as 2 separate committees

- Music development. Provide opportunities for new musicians.

- Start Senior's Ministry

Describe what being Christians of Reformed accent means to you:

God is number 1, It's all about God! God's plan, God's will, God's power. Everything that happens in the world,
from the acts of nations to the faith of individuals, is ultimately under God's sovereign control. We profess that
Gods promises are not simply made to individuals but to a community. Not only that, they are generational. We
take our cue from God's Old Testament covenant with the people of Israel. And we note that on the day of
Pentecost, in the first Christian sermon, the apostle Peter urges adult Jews to “repent and believe. This new
interpretation of the events of Jesus' life and death and their complicity in it. When they do so, he says, they will
receive the promised Holy Spirit, which is “for you and your children and for all who are far off—for all whom the
Lord our God will call(Acts 2:39).Certainly God's reign is evident in spiritual experiences of renewal and change.
But it is also evident in Gods gracious upholding of creation day by day, season by season. Jesus came to
inaugurate the kingdom of God. His victory over sin and death turned the tide. Though sin, brokenness, and evil
are still evident in the world, God’s kingdom is already here and is still coming. Someday Christ will come again,
bringing the kingdom in full. In the meantime we pray and act for God’s kingdom to come.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

- We are members as a church of a large body that makes up the CRC Denomination
- We are part of Classis Alberta North who meets two times a year



Identify some of the cultural challenges facing Christians and Christian churches
today:

- Raising children in a world that focuses on: Social media, Individualism, Materialism.
- Being part of a society that approves of abortion and euthanasia.

- Gender identity.

- Acceptance of traditional marriage values

What have been the three most important events in the history of your church?

- Start of our church in 1985 after 3 attempts

- In 1992, we lost a significant amount of members due to the start up of a United Reformed Church within our
community.

- Addition and renovation of the Church in 2014



Leadership:

How many council members does your church have? 13
What is the length of term for council members? 3 Years
How often does the full council meet? Bi- monthly

What subgroups of council exist, how do they function and how often do they meet?

Elders- Spiritual life in congregation- Monthly
Deacons- Finances- Monthly
Admin- administrative business of church- Monthly
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	Gender_OpenTo: Choice3
	StaffPositions: 1. Worship Director

2. Secretary

3. Book keeper

4. Janitor
	PositionDescription: - Preach the word of God and 

- A leader who is an effective preacher/teacher

- Partake in pastoral visits

- Interact with congregation, both young and old

- Administer the sacraments

- Help and encourage the congregation members with their Spiritual gifts and talents.
	Full_Part_Time: Choice1
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	Liturgy_Worship: - There is a praise team that leads our worship service 2 times a month
- We have a sound and overhead team 
- We have a worship committee
- A team of members take turns to provide the children's message during the worship service
- Annual Christmas program hosted at church
	Worship_Services: - Traditional with mix of contemporary-structured order of worship
- Praise Team leads two Sundays a month

	Discipleship_Practices: We have the following programs:
Sunday school, Cadets, Gems, Catechism, Young people, Young adults, VBS (WE), Small group bible study, Coffee break, Pre - Marriage counseling, Profession of Faith class, Young women bible study, Book Club
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	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: 
	Above_Specify: 
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	CR_Accent: God is number 1, It's all about God! God's plan, God's will, God's power. Everything that happens in the world, from the acts of nations to the faith of individuals, is ultimately under God's sovereign control. We profess that Gods promises are not simply made to individuals but to a community. Not only that, they are generational. We take our cue from God's Old Testament covenant with the people of Israel. And we note that on the day of Pentecost, in the first Christian sermon, the apostle Peter urges adult Jews to “repent and believe. This new interpretation of the events of Jesus' life and death and their complicity in it. When they do so, he says, they will receive the promised Holy Spirit, which is “for you and your children and for all who are far off—for all whom the Lord our God will call(Acts 2:39).Certainly God's reign is evident in spiritual experiences of renewal and change. But it is also evident in Gods gracious upholding of creation day by day, season by season. Jesus came to inaugurate the kingdom of God. His victory over sin and death turned the tide. Though sin, brokenness, and evil are still evident in the world, God’s kingdom is already here and is still coming. Someday Christ will come again, bringing the kingdom in full. In the meantime we pray and act for God’s kingdom to come.  
	church_DO_relationship: - We are members as a church of a large body that makes up the CRC Denomination
- We are part of Classis Alberta North who meets two times a year
	CouncilMembers: 13
	Council_term: 3 Years
	CouncilMeets: Bi- monthly
	CouncilSubgroups: Elders- Spiritual life in congregation- Monthly

Deacons- Finances- Monthly

Admin- administrative business of church- Monthly
	Facilities_explain: 
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	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Off
	Sabbatical: Yes
	Other: Yes
	AverageSundayAttendance: 185
	ActiveAdultProfessingMembers: 165
	Text5: - Start of our church in 1985 after 3 attempts

- In 1992, we lost a significant amount of members due to the start up of a United Reformed Church within our community.

- Addition and renovation of the Church in 2014
	CulturalChallenges: - Raising children in a world that focuses on: Social media, Individualism, Materialism. 
- Being part of a society that approves of abortion and euthanasia. 
- Gender identity. 
- Acceptance of traditional marriage values
	Text6: Below is a list of exumenical activites that Sonrise CRC participates in: 



Ministerial Society, Coffee Break, Stepping stones, Community Worship services, Highway clean up, Serving Supper 2 times a year at Rising sun club house, support Youth Unlimited, Stephen ministry, Freezer meal, Christmas Choir, Ponoka Food Bank and Canadian Food Grains Bank.
	Strengths_Gifts: As a church, our main strengths and gifts are listed below: 



1. Numerous church programs 

2. Church community care 

3. Worship, music, and praise team 

4. Growth as a congregation, especially in young families 

5. New addition to a renovated facility 
	Church_Passions: Our passions as a church include: 

- Serving God by praying and caring for each other

- Serving the community

- Numerous programs for all ages

- Missions support

- Willing volunteers






	Problems: - Prayer. We as a church can improve on praying for each other and for our Church. For example, start up prayer circles or prayer groups before church.

- Being a congregation that is headstrong on opinions and acts. 

- Welcoming newcomers, stepping out of our comfort zones.
	ChalleningEvent: As a church council and congregation we faced some significant challenges with our most recent pastor.  It was not the best fit for us as pastor and congregation and we tried our best to work with him to strengthen his relationship with us as a council and a congregation.  We brought in church visitors and our classical Healthy Church Task Force to help us work through these strained relations which ultimately led to him taking a call to another church.  We have tried our best to learn from this situation and changes have been made to be more transparent in our communication within the church.  We also feel more united now as a council and congregation.  Mandates have been revised for key roles within the church and we now have some core clear core values and ministry goals to guide us into the next step of our journey as Sonrise church.





COVID, it had an effect on our Sunday worship services, our connections as a congregation due to the ability to see each other. Thankfully we were able to live-stream our Sunday worship services and still receive God's message and worship God.
	MajorGoals: - Find a Pastor.

- Start a Mens Ministry

- Inter- generational WE Ministry

- Separate the Fellowship and outreach committee as 2 separate committees

- Music development. Provide opportunities for new musicians.

- Start Senior's Ministry


