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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 
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Church Profile: 

We are open to: 
 n  F  to  F  to  on y  to  on y 

i t  t  o ition  

Position Available:   Date of vacancy: 

General position description:

Full-time  t ti  

Bi-vocational position

   o 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
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Profile of church members: 
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Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 
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Narrative:
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	Name: Christian Reformed Church of Stratford
	Location of church City StateProvince: Stratford, ON
	Classical Church Counselor: Rev. Robert Hoekstra
	Name_2: Adam Roth
	Address: 2292 Walker Rd. New Hamburg ON N3A 1N2
	Email address: searchcommittee@stratfordcrc.org
	Approximate population of community: 35,000
	Position Available: Co- Pastor
	Date of vacancy: 02/26/2024
	Phone_Home: 519 501 1775
	Phone_Cell: 
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Yes
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Yes
	Declining: Off
	SmallCity: Yes
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Full-time Senior Pastor
Part-time Administrator
Part-time Custodian
Part-time Treasurer 
	PositionDescription: A new position for our church, the co-pastor will share preaching responsibilities with Pastor Martin Dam, our current pastor. This currently works out to approximately two morning services, and one evening service a month. Both pastors will attend Council and Elders meetings. Pastoral care will be shared across the two pastor positions, along with weddings and funerals as time and relationships allow. Additional classical, denomination and kingdom responsibilities as approved by council. 
The co-pastor will also be called to support our robust group of lay volunteers in their ministries through facilitating training opportunities, especially in areas of teaching and discipling. This will include service on appropriate subcommittees in alignment with the co-pastor’s area of interest, as well as select ministries. 
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: No preference
	RequiredLanguages: English
	Age_0-11: 24
	Age_12-18: 13
	Age_19-24: 7
	Age_25-34: 12
	Age_35-49: 17
	Age_50-64: 13
	Age_65+: 14
	Occupation_Business: 14
	Occupation_Professional: 13
	Occupation_Trades: 8
	Occupation_AtHome: 5
	Occupation_Agriculture: 9
	Occupation_Retired: 15
	Occupation_Student: 28
	Occupation_Other: 8
	Belonging_0-5: 15
	Belonging_5-10: 11
	Belonging_10-: 26
	Racial_Ethnic_Composition: The composition of our congregation and surrounding community is primarily Caucasian with <5% visible minorities. 
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: This is a new position.
	Text3_2: 
	Text3_3: 
	Liturgy_Worship: Stratford CRC has a Music and Worship committee that is involved in planning much of the church’s calendar year for worship services, under the guidance of council. This is composed of church members, our current pastor, and a council representative. Part of their duties includes coordinating special services and service reviews. 
Encouragement from the congregation in readings, music and children’s messages is strongly enouraged.  
Music is led by individual members or teams, who are also involved in planning and arranging songs for worship. The order of worship is finalized by the pastor. 
	Worship_Services: Our services are liturgical, built around the idea that when we gather together, God speaks to us, and we respond to him. We have a blended style of worship, using the Gray Psalter, Lift Up Your Hearts Psalter and our own curated list of praise songs each Sunday. Music includes piano, praise teams at least once a month, brass and woodwind instruments, and organ. We also have young musicans get involved in leading preludes and offertory music. Our church has been richly blessed by the musical talent, and this is obvious in our worship services throughout the year.
	Discipleship_Practices: Church education begins at an early age, with structured programs including Sunday School and Catechism held during and after Sunday worship. We also facilitate education through weekly ministries with specific focuses such as GEMS and Cadets, Coffee Break, LifeGroups, Friendship Group, Young Adults and Youth Groups. Members also lead Bible studies independently of church-sponsored programs. 
	Present_Budget: $541,000
	Last_Years_Budget: $435,000
	Budget_Met: 100%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100%
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: Built in 2005, our church building is congregation-owned and includes a gym, fellowship hall, 12 classrooms, offices and library. 
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice1
	Parsonage_Owned: Choice2
	Office_Location: Pastor’s office is onsite at the church.
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: N/A new position
	Increase_%: 
	Housing: Choice1
	Weeks_Vacation: 
	Benefits_Other: 
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice4
	EthnicDiversity: Choice3
	Compassion_Mercy: Choice3
	MissionalFocus: Choice2
	MissionVision: Choice2
	CR_Accent: As with other reformed churches and Christians, we look back to the Five Solas as a way to define ourselves as well as distinguish our beliefs from other denominations. In our church, these are the essentials upon which our faith is rooted. We center Scripture and God’s Word in our services and ministries, and this acts as the source for us to find meaning in Grace alone, Faith alone, and Christ alone, to the glory of God alone. 
	church_DO_relationship: We understand the relationship between our local church and the denomination as we are each parts of one body, but with its own purpose. While we deeply appreciate the denomination, as an individual church we find ourselves unable to fully keep up with everything they have going on, which perhaps is part of the blessing. It provides resources and the types of assistance and guidance we sometimes need as local churches through resources and facilitators. There is kingdom work that we believe is important, but that neither our staff nor the congregation can engage in effectively alone. With the denomination, we are able to better act on the calls for this kind of work. 
	CouncilMembers: 18
	Council_term: 3 years
	CouncilMeets: Monthly
	CouncilSubgroups: We have 10-12 standing committees that operate as a subgroup of council, with a few other committes struck as needs require to support the direction of the church. Each committee includes a Council representative, who is responsible for reporting back during regular council meetings. Standing committees typically meet monthly or as needed to support its function, and include: 
Christian Education
Denominational Matters
Church Education
Congregational Life
Reach Out / Missionary Support
Music & Worship
Finance
Building & Maintenance
Pulpit Supply
Internet & Technology 
Safe Church
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Off
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Off
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 280-325
	ActiveAdultProfessingMembers: 260
	Text5: 1. We were established in 1951 by a group of Dutch immigrants. Far beyond our origins as a church, this founding has developed the current culture of our church as a supportive community built on a foundation of faith. Today, we still take pride in our Dutch heritage, evidenced in some of our traditions and the multi-generational families that are linked back to the original founders, but also embrace each family and member for how their unique perspective will continue to shape our congregation and make Stratford CRC who we are today. 

2. In 2005, we were able to construct our current building on Athlone Crescent. This building project was the culmination of a desire for a church building that would house our congegation and allow us to grow in a residential community in Stratford. We were able to plan and build a church better suited for our needs and programming, includig accessibility. Since the move, our congregation and ministries have continued to expand and fill our current space, and we look to 2005 as an influential moment in our history allowing this to take place. 

3. Our focus as a church has been on the best way to fulfill the spiritual needs of our congregation and support outreach and evangelism. Since 2019, Stratford CRC has adjusting programming, services and structure to keep up with continued growth and ensure we are serving faithfully with adequate ministery to the congregation. We believe that hiring a second pastor in 2024, Lord willing, will be an important event in the history of our church. 
	CulturalChallenges: The church continues to be a beacon of hope and guidance, and a place of support for many, but it also faces a number of challenges. The role and importance of faith in the surrounding culture is continuing to change, as it has for decades. This is further complicated by the prevalence of the idol of self and consumerism, which has been exacerbated by the Covid-19 pandemic and continues to influence. We also continue to face opposition to the increasingly sexualized values of the world, something that increasingly takes an contrary view to what we know to be true in the Bible. However, we take solace in the fact that there is an endurance of biblical truth and we believe this will remain steadfast for us while we face these challenges. 
	Text6: Stratford has a Council of Churches, and we are one of many denominations involved in this gathering. Our participation in the past has included attending planning and meeting with other community churches, involvement in cross-denominational worship services, Festival of Praise and most recently, Pastor Martin attended Lenten lunches. 

Although restrictions on gatherings from Covid-19 have impacted these opportunities, it is our hope that we will be able to renew our involvement with other churches in Stratford and lead worship together again soon.  
	Strengths_Gifts: Starting from our founding by a group of Dutch immigrants, our church continues to be unified from a shared culture of faith and service. We are strongly rooted with multigenerational families and a healthy range of age groups in our membership that enables us to welcome seekers, those new to the faith and Christians looking for a church to call home. 

Our membership responds to the call to serve by giving of their strengths, time and talents. The result is a highly engaged and willing spirit that extends throughout our church: in leadership, worship, ministry, social care and hospitality. We remain unified in our beliefs and our hopes for our church, and put in the work to support its mission.
	Church_Passions: Our foremost passion is for the Word of God. Our services must have a focus on God’s Word, starting with biblically-based preaching and teachings that are grounded in reformed theology. This keeps us spiritually healthy as individuals, but also equips us to go out into the world as Christians with a strong foundation and understanding of God’s Will for our lives. Ministry, particularly for children and youth, is an extension of this passion and a focus for our Kingdom work. 

We are also passionate about leading engaging worship. With a talented group of musicians and technicians who offer their abilities each Sunday, we are able to respond to God through song and unite together in praise. 
	Problems: Over the past five years, our church has experienced steady growth. While a blessing, it also brings the challenges of welcoming new members in a orderly way and staying connected in a growing congregation. We also realize we could be stronger in attracting new believers to our church. We are growing, but most often new members come from other denominations in the middle of their faith journey rather than the start. 

Our outreach is another struggle, as most of our ministries provide a place for seekers to go, rather than bringing the message into the community.  
	ChalleningEvent: As with the rest of the world, Covid-19 posed a significant challenge, one that necessitated a shift in how we worshiped. Although it happened more than three years ago, we are still feeling its impact. Prior to the pandemic, plans for a second morning service to accommodate our growing congregation were underway. The shutdown to public gatherings forced us to worship from home instead. Over this period, worship continued with limited numbers and restrictions, and we saw some members leave and others join. The isolation and uncertainty of the pandemic had an effect on our membership as a whole, something that some are still feeling today. We are now facing a return to post-pandemic attendance and programming, yet there is still work to be done to resume the level of community we had previously. Sevreal committees have resumed their work to meet this challenge and rebuilding this important aspect of our congregation. 
	MajorGoals: 1. Expanding young adult ministry. We currently have robust programming for children and youth, but in the past have only had individually-led initiatives for post-high young adults. It is our hope that with increased ministry efforts, we can facilitate the transition for our young adults and encourage them to remain involved in the church.  
2. Developing outreach efforts. Beginning with the reformation of a Congregational Life and a Community Outreach committee, we are introducing new ways for the congregation to serve both inside and outside the church.
3. Developing new ministry efforts. Beginning in 2024, our church will be a Serve site for youth coming from around North America. So far, this has been a blessing to our church in our service to our community as well as having members rise to the challenge of service on the planning committees or through other support and gifts. 


